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FREAMBLE

This Agreement made betweer the State of New Jersey, hereinatter ruferred
to 25 the "State” aud the Communications Workers of America hereinatter
referred to as the "Union®, covering employees in the Professional Unit, has as is
putpose the improvement and promotion of harmonious employes relations
between the State and its employees represented by the Union, the establishinent
of equitable and peaceful procedures far the amicable resotution of all disputes
and grievances, and the determination of the wages, hours of work and oher
werms and conditions of employment.

Now, therefore, in consideration af the mutual promises of this Agreement,
the parties agree as follows:

ARTICLE 1
RECOGNITION OF RIGHTS AND DEFINITIONS
A, Recogoition of Union and Vnit

1, The State by the Office of Employee Relations in the Govemor's Office
hereby recognizes the Union as the exclusive representative for colleclive
negotistions for wages, hours of work and other terms and conditions of
employment for all its employees in the statewide Professional Linit The 5State
will not negatiate with nor geant rights atforded under terns ot provisions of this
Agreement ko any uther employes organization in connection with the empiovees
in this wnit,

2. a. Ineluded are all full-time permanent, carcer service, unelassified and
provisional emplovees and all permancot fill-time ten {14} month emplovees
{carcet service, unclassificd and provisienals) and permanent parc-time
emplovees (cateer service, unclassified and provisionals} who are employed a
minimum of twerty {200 hours per week lot forty (40) hour fixed warkweek titles
and seventeen and one-half {17-172} hours per week far thirgy-frve P25y hour
fixed workwesk titles, and who are included in the classifications listed in
Appendix | and Intermittent employees whose tithes are listed i Appendix £ and
who meet the hourly requirements as put forward in Appendix 2.

b. Whenever new classifications of employees are created, the State
shall assign to such classificarion a unit designation, (f appropriate. The Staws
wifl notify the Union in writing of such designation to or elimination of title from
this negotiations anit thirty {30) days prior to the effective date of amending such
listing. Ifrequested in writing, the State will discuss any such designation with
the Union. In the event the parties cannot reach agreement following such
discussions, the dispute may only be submitted to the Public Employtnent
Relations Commission for resolution consistent with its rules and regulations.

¢. If the State determines that an emplovee in a position currently
represented by the Union is perfarming confidential duties as defined by Section
3 of the New Jerscy Employer-Employee Refations Act (EERA), the State will
natify the Union and provide the Union with the basis upan which it mainlains
that the employee is confidential.

[f the Union ohjects 1o the designation of an empluyee as confidential
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prior to the removal of the employee from the unit, (YER and the Linion will meet
to review the basis for the confidential designation. If after such review the
Union continues to object, the. employee may be removed from the unit as a
confidential. The Urnion may pursug its objection in an appropriate forum.
3. Excluded are:
a. Manageriat Executives
b. Supervisors
¢. Cunfidential employees
d. Paolicemen
g. Craft employees
[ Nan-professional employees .
p. Classifications designated within other recognized and appropriate
units
t  Classifications within the State Colileges and Universities except
thase in the State College/University System, which are inciuded.
i, All other employees of the State of New Jersey.
j. All Intermictent employees not performing professional work, and
Intermittent employess performing pro fessienial work who da not meet
the hourly requirements st forth in Appendix 2.
B. Management Rights . .
| The State, its sevetal Departments and subordinate E:ﬂ_.n,.,._m retain and
may exercise all rights, powers, duties, authority and responsibibibies conferred
:ﬁ_.,“: and vested in them by the laws and constitutions ofthe State of Mew Jersey
and of the United States of America. . .
2. Except as specilicatly ghridged, limited or Eo&mna by the lerms .uE:m
Apreement hetween the State and the Union, m_._ such rights, pawers, autharity,
preropatives of management and responsibilily to promulpate E.__n. m.:.ﬂ,E.nn
reasonable rules and regulations gaverning the conduct and the activities of
employees are retained by the State.

C. Definitions , . .
1. All references to employees in this Agresment designate both sexes, an

wherever the male gender is used, it chall be construed 1o inciude male and
ma) loyees. . )

e M.mﬂ“n .W.:.s "holiday" means apy day so designated under Article 17 ora

day specilically designated as such by the Governor. o

3. The term "wark unit” refers to a group of employees i&u.mn Betivities are
closely related and whaose conditions of work are governed .uw. a single element of
managetial activity, Employees may mmEz_Ezmc_.:m:__, be mmm_.m_..a_u te more than
one {13 work unit in order to accommodate a varisty a.q.in__}__,,.m,naﬂﬁ__ﬁ_o:m.

4. "Drzanization Unit" is an institution or a *,H.EREE_ activity of ang ofthe
departments of State government as from time to time may rn_anm_m:u.an by the
Quate. Each cmployes will be informed by his appropriate deparimental
authorities of the work unit and orpanizationat unit in which he i employed.

5. Anunfair practice is any action of either party s0 defined in Amendments

ta Chapter 303, Laws of 1968,

6. Career service employee - an employes sceving in the classified service
which is all affices and positions which are operating under the provisions af
Title 11 A, Department of Personnel, of the Revised Statules except those offices
and positions which are included in the unclassified scrvice by law or Merit
System Board determination.

7. Unclassified emplayee - atty employes serving in the unclassified service
which is any finction of gevernment not subject to the pravisions of Department
of Personne| Law and the regulations promulgated there under,

8. Provistonal employes - one who has besn appointed to a permanstt
position pending the regular appointment of an eligible person frum a special
teemployment, regular reemployment or employment List.

9. Job specification - a document which defines and describes representative
duties and responsibilities and sets forth the minimum qualifications essential to
the performance of the work of the class titles and such other information as may
be necessary.

10. Position description - a document contsining the duties and
responsibilities assigned to a position within a class title,

11. Reevaluation - the study of an existing job title to determine if there
have been changes in duties and responsibilities sufficient to justify an increase
or decrease in salary ranpe.  While the salary range may be increased or
decreased as a result of the study, the job title normally remains the same.

12. Reclassification - reclassification means the change of an individual
position from one class title to = different class title in the same division of the
CHIEer Service,

13. Desk audit - the stady of the duties and responsibilitics of a position
withirt a class title through an interview with Lhe incumbent and/er a supervisor
of the incumbent.

14. "WL" (ne limil) employee - an employee whe is net in a fixed
workwuek job classification as prescribed in the State Compensation Plan.

15. Permanent part-time employee - means an employee whose regular
hours ol duty are less than the regular and normal workweek as indicated in the
Compensation Plan for that class title or agency butare at least twenty { 20% hours
per week in a 40 hour fixed workweek title or seventeen and one-half (171}
hours per week in a 33 hout fixed workweek itle, and whose services are
required withowt interruption for a petiod of more Lhan six (6) months ar for
recurring periods aggregating more than six {(6) months in any twelve (12) munh
period, Employees in this category may be career scrvice, permanent or
provisional, or unclassified, depending upon title and status of uppointment.

16. NE (non-exempt, no limit) employee - Employees who work at least a
35-hour workweek with occasional requirements for a longer workveek to
complete projects or assignments.  These employees are coversd by the
provisiuns of the Fair Labor Standards Act, which mandates tung and one hall
(pay or compensatory time off) for hours in a week worked over 489 hours.

17. The designation “Inteemittent” shali be used for those career service
titles where work responsibilities are characterized by unpredicrable work
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schedules and which do not meet the normal criveria for regular, year-round, fuli-
time Ot part-lime assigRments.
D, Special Circumstances . o

1. Employees who are within the classifications included in this unit but
appainted under the CETA Progtam ot other noEmmwmaE E:n._& smployrnent
programs, are considered to be subject to all provisions s..w this Apgreement a8
provisional employess except that the Federal legislation and regulaticons
concerning this program and any agreement hetween .n_é State and any local
government prime sponsor which is invalved shall be 1n effect and modify the
provisions of this Agreement which would otherwise be mﬂnqmzm,

2. Any gricvance as to whether or ot the provisions of the &mananﬁ
conflict with Federal legislation of regulations of aoy agreemnent with a loeal
gOYeTfiment prime sponsot <hall he considered to be governed under B.1 .,a,.__:. the
Grievance Procedure or if refating to any matter within Paragraph E, Section &.,
of the (rievance Procedure, then directly to the Department of Petsonnel.

E. The Use of Intermittents, Hourly, Special Services, Per Diem and TES
employees ,

During the first two (2) years uf the contract, the State agrecs W work
juintly with CWA to convert part-time, intermittent, hourly, m.w_wn_m_ services, per
dicm and TES employees and/or positions to permanent E:-:ﬁm ﬁomiosm where
there is a demonstrated need for full-tite positiens. ﬁi..__e.nnazu will ocour on
an on-going basis as the parties identify approptiate positions for conviersians.

ARTICLE 2
FOLICY AGREEMENTS

A. Non-Discrimination o
‘Fhe State and the Union agree there shall pot be any discrimination 25 10

race, creed, color, national origin, nationality, ancestry, age, Sex, familial stams,
rrarital status, affectional or sexual orientation, atypical _Hm_,i_:ma. cellular or
blood trait, genetic information, liability for .n”_z:uJ, service, and mental or
physical disability, including perceived disability .m:n }Em and E{ stawus,
political affiliation or union membership, or legal union activity permitted herein.
B. Dues Deduction and Membership Tnformation
|. Dues Dreduction

a. The State agrees 10 deduct {rom the regular paycheck of any employee
dues of (he nion provided the employee subtnits an authorization for dues
deductions in writing and in proper formn to the qnmﬂo:m.__zn paytol! lm_.r. Cm
teccipt of the form, ihe payroll clerk shall forward it within two (2) working n.ﬁ...w
to the centralized payroli section, Department of the Treasury. ﬁ:nm deduction
will be reflected in the paycheck for the current pay period, _u.EE.nn.“_ the form i
received in centralized payroli at least seven {7} calendar awﬂe prios to Em.a:a of
the pay period otherwise to be reflected in the next pay period. 1f ,___,_c_,_m:n__zm. of
these time frames are brought to the atvention of the State, the State will review
the malter and make best cfforts 1o solve the problem within two (2) pay periods.

k. Dues deductions for any employsc in this negotiating unit shall be
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limited to the Union. Employees shall be cligible to withdraw such autharization
only as of Tuly 1 of each year provided the notice of withdrawal is filed after May
I5 timely with the respomsible payrolt clerk. Unless an employee wilhdraws
authorizatton for the deduction of Union dugs, the State will continue to dedoct
dJues. The mevement of an employes from one title to another title andor from
one unit to another unit will not affect dues deduction, unless the new title or unit
is not represented by the Lnion.

e, Dues so deducted by the State shall be transmited o the
Secretary/Treasurer af the Unien together with a listing of the emplovees
included.

d. The Union shall certify to the State the amount of Uninn dues and
shall natify the State of any change in dues structure thirty {30 days in advance
of the requested date of such change. The change shali be reflected in payroll
deduction at the earfiest time after receipt of the request.

¢. Whenever an employee's dues deduction is discontinued, the Union
shall be provided with the State's reason for the discontinuation on & quarterly
basis.

2. Representation Fee {Agency Shop)

a. Subject to the conditions set forth in paragraphs below, all eligible
nonmember employees in this umit will be requived to pay a majerity
representative o representation fee in liew of dues Tor services rendered by the
majotity representative. Nothing herein shall be deemed in reguire any cmployes
to become a member of the majority representalive.

1t is understood that the implementation andfor continuation of the agency
fee program is predicated on the demanstration by the Union that more than 50
of the eligible employees in Ihe negotiating unit arc dues paying members of the
Union.

On January 1 of each year, an assessment shail he made to determine if the
minimum percentage has been exceeded. 1fithas, the agency fee shall continue
until the following annual assessment, If it has not, the agency fee will be
discontinued and eligibility for reinstatement shall be an a quarterly basis as
provided below.

If the agency fee is discontinued, an asscssment shall be made on cach
quartetly dafe; i.e., January L, Aprit 1, uly I o October |, to determine if the
minimum percentage is exceeded. If the minimum percentage is exceedred the
agency fee plan shall be reinstated, with proper natice to affected employecs.

b. Amount of Foe

Prior to the berinning of each contract year, the Union will notity the
Spate in writing of the amount of regular membership dues, initiation fees and

assessments charged by the Union to its own members fur that contract vear, and
the amount of the representation fee for that contract year. Any changes ine the
representation fee structure during the contract year shall be in accordance with
B.1.d. above.

The representation fee in liew of dues shall be in an amount cguivalent to
the regular membership dues, initiation fees and assessments charged by the
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majority representative to is own members less the cost of benefis financed
through the dues fees and assessments and available to or benefiting only its
mernhers, but in no event shal such fee excesd 85% of the regular membership
dues, fees and assessments,

¢ Deduction and Transmission of Fee

After verification by the State that an employes: must pay the
representation fee, the State will deguct the fee for all gligible employees in
accordance with this Arlicle.

The imechanics of the deduction ol representaiion fees and the
transmission of such fees to the Union will, as nearly as possible, be the same as
those used for the deduction and transmission of regular membership dues to the
TUnion.

The State shall deduct the representation fec as soan as possible after the
tenth day following reentry irito this unit for employecs wh previously served in
a position identified as exctuded or conlidential, for individuals reemployed in
this unit from a reemployment list, for employees reurning fiom leave without
pay. and for previgus employee members whe become eligible for the
representalion fec because of non-membrer stalas,

The Stale shall deduct the representalion foe from a new employee as
ston as possible alter thirty (3 0} days from the bepinning date of employment in
a position in this unit.

d. Demand and Return System

The representation fec in lics of duss enly shall be available to the
Usion if the procedures hereafter are mainained by the Lnion.

‘The burden of proof under this system is on the Unlon.

The Union shall return any part of the representation fee paid by the
employee which represents the employee’s additiomal pro rata share of
expenditures by the Union that is either in aid of activities or causes of a partisan
pofitical or ideological nature only incidentally related to the terms and
conditions of employment, vr applied toward the cost of other benefits available
anly to members of the majority represcotative.

The employee shall be cntitled to a review of the amount of the
representation fee by requesting the Union ta substantiate the amount charged for
the representation fee. This review shall be in conformance with the internal
steps and procedures estahlished by the Unin

The Union shail submit a copy of the Union review system to the Office
of Employee Relations, The deduction of the representation fee shall be

available only if the Union cstablishes and maintains this reyiew systen,

If the employee is dissatisfied with ihe Union's decision, he may 2ppeal
{0 2 three-inember board established by the Governor,

e, Siate Held Harmless

The Union hereby agrees that it will indemnify and hold the State

hanmlcss from any claims, actions or proceedings brought by any employee inthe
negotiations unit which arises from an agreement to deduct made by the State in
aceardance with this provision, Meither the State aor the employee shall be

&
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responsible for any back payment of the representation fee for any causz upon the
entry or reentry of the employee into the Union from an excluded position or
another upit. The term excluded position shell include but not be limited to
confidential, managerial and exemptad positions.

. I violations of any time frame bcocur regarding representation fee
.n_on.zn:au. and they are brought to the attention of the State, the Svatc shall
review the matter and solve the problem on a prespective basis.

f. Lepal Requirements

. Provisions in this clause are further conditicned upon all other
requirements set by statute.

3. Membership Information

. 2. The State agrees to provide to the designated representative of the
Union ot a semi-annual basis a complate up-to-date listing of all emplovees
covered by this Agreement together with their addresses and job titles as they
appear on the records of the State. Such list shall also inelude the coded payroll
location and dues deduction status of gach employee, The Union shall disclose
such information only to its officials and representatives whose duties require
access to such infarmation.

b. The Staie will provide the Union with the foflowing information on
computer tape or disk provided by the Linion: (1) employee’s name, {2) address,
{3) social security number, {4} check distribution mumber, {5} payroll number, (&)
dues or agency shop fee amount, (7) negotiations unit, {8) sex, (9) title, (1
anmiversary dale, (11) range, salary step and pay period and {12) lacation code
and current key.

4. Effective October 2003, employee paychecks will separately identify
Union dues and representation fees.
. Policy Agreements, Strikes and Lockouts

1. During the term of this Agreement, the Union agrees notto engage inor
support any strike, work stoppage, slowdown, or other gimilar action by
employees covered by this Agreement.

3. Mo lockout of employees shall be instituted or supparted by the State
during the term of this Agreement,

3. The Union recognizes its responsibiiity as exclusive collective
negotiations agent and agrees to represent all empioyues in the unit without
discrimination,

4. These agreements are not intended to limit the freedom of speech ar
demanstration of the Union o its members.

5. Tt is apreed that the Siate and the Union shall refrain from the
commitment of any unfair prectice and it is further agreed that the requirements
of negetiability as set forth in Chapter 303, Laws of 1968 and as amended, shail
guide the conducl of the parties during the tetms of this Agreement,

%. The State and the Union agree that the working environment shall he
characterized by mutual respect for the common dignity to which all individuals
are entitled. [t is agreed that verbal anc/or physical harassment of an smplayee is
inappropriate.




D. Administration of Agreement

1. A committee consisting of State and Union representatives may meet for
the purpose of reviewing the administration of the Agreement and to discuss
problems, which may arise there from. .

2. Said committee meetings shalt be scheduled some time during the
seeond week of March, June, September and December. For the purpose of this
Agreement, these meetings are not intended (o bypass the grievance procedure
nor to be considered collective negotiation meetings but rather are intended as a
means of fostering good and sound employment relations through
comnumications between the parties.

3. Either party may request a meeting and shall submit a written agenda of
topics (o be discussed seven (7} days priot 1o such meeting.

4_ A maximum of five (5 emplayec representatives of the Hnion, exclusive
of Union staffor Attomey representative, may attend such quarterly meeting and,
if held during regular work hours, they shal} be granted time to attend without
loss of pay.

5 Status of Pending Depariment of Personnel Maters

During the meeting the Union may in addition present up to four (4)
specific matters of particular importance pending before the Department of
Persannel which the State will imvestigate and respond fo the Union with regard
tor the current status af such pending matters, Such response will be made within
a reasonable periad of time,

ARTICLE 3
DEPARTMENT OF PERSONNEL RULES
The administrative and procedural provisions and controls of Merit System
Law and the Rules and Regulations promul pated there under, are 1o be ohserved
in the administration of this Agreement, except and to the extent that this
Apgreement pertains o subjects not therein contained or where this Agtesment 15
contrary to, ot in conflict with such provisions and contrals. Where ?.n terms .cm
this Agreement specifically indicate an undersianding contrafy o, oT I conflict
with any such provisions and controls, the partics agree, if necessary under law,
to jointly seek modification or amendment of the particular rule or staiite to be
then consistent with the terms of the Agreement by appeal to the Meril System
Board or the Legislature. Nothing herein shall be consmued to deny any
individual employee his rights under Merit System Law or Regulations.

ARTICLE 4

GRIEVANCE PROCEDURE
A. Purpasc

‘The purpose of this procedure is o resolve prievances and Lo assure prompt
and equitable solutions of problems arising from the administration of the
Agreement, or other conditions of employment by providing the nanmE.n
vehiche set forth  this article for the settlement of grievances. Anemployee is
entitled to use this grievance procedurs and to be represented by the Union upon
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his or her request in accardance with the provisions of this Article, Anemployes
shall not be coerced, intimidated or suffer any reprisal as a direct or ladirect
result of such use.
B, Definitions

1. A “Grievance” is:

a. A claimed breach, misinterpretation or improper application of the
tetms of this Agreement; or

b. A claimed violation, misinterpretation or misapplication of rules ot
regulations, existing policies, orders, letters of memaranda or agreciment,
administrative decisions, ot laws, applicable to the agency or department which
employs the grievant which establish terms and conditions of employment and
which are not included in {a) above; or

2. Union Stewards and Representatives:

a. A “steward” is an employee of the State serving as the designated
union representative in the grievance district pursuant to Article 25 Section .1,

b. An “executive board member” is an employee of the State, who sits
an the executive beard of a local Union. An executive board member will have
all the privileges of a steward and may represent aay employee, regardless of the
employee's negotiations unit.” Time off for an execunve board member i3
governed by Section .1 of this article. The Unien and the Sfate will mutualiy
desipnate the grievance district{s) within the jurisdiction of an executive board
member,

. A “union staff representative’™ is a person in the active employ ofthe
EInien and not the State.

d. The term “destgnated union representative,” as used in this Article
and throughout the Agreement, refers to a steward, executive hoard imember or &
unicn staff representative.

3. Resource Person:

A resource person is an individual who is not a witmess and who has
particuiar expertise as (o the subject marter of the grievance and shall be treated
in accordance with the time off procedure below:,

. Grievance Steps and Time Frames
1. General

a. A prievance must be filed initially within thirty (30} days from any
date on which the act which is the subject of the grievance oceurred or thirty {30}
days from the date on which the grievant should reasonably have known of it
oceurrence. Afl refercnces to days in this Article are calendar days.

b Time limits under this Article may be modified by mutual agreement
and consent to extend time limits will not be unreasonably withheld.

¢. Any employee may orally present and discuss a co mplaint with his ot
her immediate supervisor on an informal basis. .

d.  Contractual grievances shall only be processed through
representatives designated by the Union.

e. During the Step One and Step Twao process the grievant may be
cepresented by a steward ar other representative designated by the Union. One
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person shall act as & spokespatson fat the grievant and one person shall act as the
spokesperson (or management. .

{ Should the grievant elect to procéss a non-contractusl grievance
without Union representation, he or she shall so indicate on the grievance. The
Union shall be sent a copy of the grievance upan receipt of the grievance by the
personne] office of the sppointing authority. A steward or other representative
designated by the Union will be notified of and permitted to artend all non-
contractual grievance meetings of hearings.

g. The Union shall be given a copy of the final disposition of all
grievances. A copy of the decision of the State at each step shall be provided to
the gricvant and the Union representative involved.

2. Step One

4. In the event the matter is not resolved informally, the grievant or the
1/nion may submit the gricvance in writing to the office or individual designated
by the Department. :

b. A grievance meeting shall be scheduled within ten (1) days of the
filing of the gricvance unless the parties mutually agree otherwise,

. A writien decision will be rendered by management within ten {10)
days of the prievance meeting.

3. Step Two

a. If the grievant or the Union is mot gqtisfied with the Step One
disposition, the gricvance may be appealed to the Department Head or designee.
The appeal shall be accompanied by the decision at the preceding levels and any
written record from the sarlier progeeding. The appeal must be filed within ten
{107 days from receipt of the step one decision or sixty {607 days after the step
one decision was due.

b, The Unian will specify whether the step two proceeding will be 2
meeting or a hearing. 1fthe Union requests a hearing, a hearing officer appolnted
by management will preside. Both parties will be permitted to intreduce
testimony and exhibits, Either party may make a verbatim record of the hearing.
The party making the record will bear the expense, However, i both parties
want a copy of the transcript, the cost of the transcript and the reporter shall be
shared equally berween the parties.

c. The Step Two meeting or hearing will be scheduled within ten {10)
days of the recript of the appeal of the Step One decision. A written decision
will be rendered by management within twenty (203 days of the gnievance
mecting ot hearing.

4. Step Three - Arbitraticn

. 2 Inihe even that the grievance has not been satisfactorily resolved
at Step Two, and the prigvance invalves an alleged violation of the A presment as
described in the definition of a grievance in B. {.a ahove, then arbitration may be
brought onty by the Union, through its designee within thirty (307} calendar days
from the day the Union received the Step Two decision or from the date on which
the Step Two decision was dug, by mailing & written request for arbitration to the
Public Emplnyment Relations Commuission and sending a copy to the Gffice aof
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Employee Relations, In the event the Union deems it necessary Lo Use ao
additional period beyond the thirty {30 days provided hersin the time to appeal
may he extended by the Union to not more than twenty (20} additiomal calendar
days. Should the Union use any of these additional days, it is understood thas the
time used in computing the extent of the Statc’s \iability shall not exceed twenty
(20) days from the duy the Union received the Step Two decision or fromt the
date on which the Step Two decision was due. 1f mutually agreed, 3 pre-
arbitration conference may be scheduled to Irame the issue of issugs. All
communications concerning appeals and decisions at this Step shall be made in
writing. The request for arhitration shall contain the names of the department o7
agency and employec involved, a copy of the prievance form and the Siep Two
degision, if available.

b, Within thirty (30} days of the cxecution of this Agreement, the
parties shall mutually agree upon a pane] of not less than five (5) arbitratars.
Each member of the panel shall serve in rn zs the sabe arbitrator for a given
case. Where a member of the panel i3 unable o serve, the next member in
sequence shall then serve. In the event the parties are unable o agree upon a
panel of arbitrators within thirty {30) days, arbiwators shall be selected on a case-
by-case basis under the seléction procedurc of the Public Employment Retations
Comrmission antil such time as the parties agree upon a pancl.

¢ Fhe arbitrator shall conduct a hearing to determing the facts and
render a decision in writing to the parties, The arbitrator shiall not lave Lhe power
o add to, suberact from., or modify the provisions of this Agreement ar laws of
the State, or any written policy of the State or suhdivisian thergof not inconsistent
with this Apresment, or to determine any dispute involving the exercise of a

. management function which is within the authority of the State as set forth in

Article 1.C., Management Rights, and shall conllhe his decision solely te the
intetpratation and application of this Agreement. He shall confine himsel{ to the
precise issue submitted lot arbitration and shafl have no authority to determing
any other issues not so submitted to him, nor shall he submit observations or
dectaration of opinions which are not essential in reaching the determination.
The decision or award of the arbitrator shali be final and kinding consistent with
applicable law and this Agreement. Tn ne event shall the same question ob issue
be the subject of arbitration mare than once. The arbitrator may prescrice an
appropriate back pay remedy when he finds a violation of this Agre¢ment,
provided such remedy is permitied by faw and is cunsistent with the terms of this
Agreement. Any remedy nrdered by an arbitrator will not have retroackive affect
beyond thirty (30) days trom the datc the prievance was filed, except that payrell
errors and related matters shail be corrected to the date ol error, The fees and
expenses of the arbiteator shall be divided equally between the parties. Ay other
cost of this procesding including the cust of recording shiall be horne by the party
incurring the cost,

d. The arhitrator shall hald the bearing at a sime and pluce
converient to the parties within thirty {30) calendar days of his acceplance Lo act
A5 arbitrator and shall issue his decision within thirty (30} days after the close of
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the hearing. In the event a disagreement exists regarding the arbitrability of an
issue, the arbitrator shal! make a preliminaty determination as to whether the
issue is arbitrable under the express terms of this Agreement. Once a
determination is made that such a dispute is arbilrabte, the arbitrator shall then
proceed to determine the merits of the dispute,

e. Whenever a grievance which is to be resolved at Step Thres,
Arbitration, iz based on a provision of this Agreement in whicii the pewer or
authority of the arbitrator is specifically {imired to an advisory award, that limit
<hall be observed and all the provisions of paragraphs b, ¢ and d above shalt be
operable except that the award and opinion shall be advisory and not binding on
the parties. However, ahsent a particular exception the provisions of the
grievance procedure above shall be operablc.

f  Representatives of the Governar's Office of Employee Relations
and the Unior will meet bi-monthiy tr resolve grievances that are appealed to
arbitration. Local union representatives and department representatives may
participate in the meetings.

n. Union Rights
1. Time O4T
This section does not apply to disciplinary arbirations.,

a. When a grievance has been formally submilted in writing and the
Union represents the grievant, and where the Unian Steward requires time to
investigate such prievance to achieve an understanding of the specific work
problem during working hours, the Steward will be granted permissict and
reasonable time, to 2 limit of two (2} howrs, 10 investigate without loss ol pay. Tt
is understood that the supervisor shall schedule such time release, providing the
work responsibilities of the Steward and of any invelved employee are
adequately covered, and providing further there is no disruption of work. Such
time release shall not be unreasonably withheld. Where a Union Steward serves
a mutually agreed upon grievance district encompassing two (2) or more
zeographically separate work locations, and where the circumstances require it, 3
superyisor may authorize a rmaximum of four (43 hours for any approptiate
investigation of grievances. Such time release shall not be construed (o include
preparation of paperwork record keeping, conferences among Union Officials nor
preparation for presentation at a grievance hearing or mesting.

b. An employee and histher designated representative will be granted
vime off without loss of pay to attend step one meetings, step two meetings of
hearings and arbitration hearings and to lravel to and from such meetings and
hearings. . .

¢, Tf & meeting or hearing extends beyond the employec's nortmal
working hours, compensatory time equal to the additional time spent at the
meeting or hearing will be prantad, but will not be considered time worked for
the computatiog of overtime.

4. A reasonable number of witnesses and resource persons employed
by the State will be granted time off without loss of pay (o attend step one
meetings, step two meetings at hearings and arbitration hearings and to travel to
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and from such meetings and hearings.
2, Information .

a. The State wifl upon request, make available to the Union information
in itz possession to which the Union is entitled, to praperky represent the grievant,
‘Management shall provide the requested information within seven (73 days from
receipt of the request, but no later than 72 hours prior Lo the meeting or hearing.

b. The Union, upon request, witl make available to the State requested
information and documents in its possession necessary for management 1o
respond to the grievance.

c. The partics shall make a good faith effort to informally resolve
disputes, which arise as to information requests. Howewver, if the partics atc
unable to agree upon the nature of the information 1o be provided, a dispute may
be submitted 1o the OER for teselution. If atter submission to OER the dispute is
not resofved, the partics may seek resolution of the disputz in an administrative
or judicial forum or through arbitration,

3. Group Grievances

a Where a gricvance affacts more than one employee, ihe Umion may
file a group grievance at the first level of supervision common Lo the affected
employees.

b. Where a group prievance affects employses in lwo or more
depariments, the Union may submit the arievance difectly to the Governor's
Office of Employee Retations. The gricvance will be processed as a step two
prievance. i

¢. Where individual grievances concetning the same matter are filed
by several grievants, it shall be the option of the Siate to consolidate such
grievances for hearmp as a group grievance provided the time limitalions
expressed elsewhere hereln are understood te remain unaftected and the union
shall be notified of this action. .

4. By-passiog Steps
A prievance may be initiated at or moved to any step of the procedurc
without hearing at a lower step by mutual agresment of the parties. Consent to
skip steps of the gricvance procetlure will not be withheld unrezasonably.
5. The Right to Amend
The Uniem may undertake to amend the grievance during the initial step
at which such grievance is filed. By mutuz] agreement the Union may amend the
grievance up to Step 2. Tt is understood thal such amendment is only for the
purpose of clarification and shall not he ulitized to change the nature of the
grievance or ta include additional issues.
E. {aencral Procedures
1. The lack of response by management within the prescribed time periods,
unless time limits have been extended by mutual agreement, should be construed
as A Negakive résponse.
2. 1f, at any step in the grievance procedure, the Staie’s decision 15 ot
appealed within the appropriate prescribed time, such prievance will be
considered closed and Lhere shall be no {urther appeal of review.

1
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3. A reasenable number of resource people shall be allowed to attend &
gricvance meeting or hearing. The parties will schedule resousce people to

minimize the impact on operations. At the meeting or hearing the Union will.

present its side of the grievance through the grievant, wimesses and resource
people. Management will then proceed to present its Tesponses to the Unian's
_”__Emn:”ﬂmﬂn.

4. The Union shall be piven & copy of the linal dispositien of all
grievances. A copy of the decision of the State at each step shall be provided to
the gricvant and to the 1Inion representative involved.

5. Crievance resolutions or decisions ai Sieps One and Two shall not
canstitute 2 precedent in any arbitration or other proceeding unless a specific
agreement to that effect is made in writing by the Office of Employee Relations
and the authorized represenative of the Union.

6. Uniess specitically pravided for elsewhere in this Agregment. wherethe
wtievance involves an alleged violation of individual rights specitied in the Merit
System’s law and rules for which a specific appeal (o the Department of
Personnel is available, the ndividual must present his complaint to the
Department of Persannel directly, provided however, where allegations of
violations of other employee rights which derive from this Agreement pecur, itis
intended that the provisions of this grievance procedure are to be wilized.

7 A claim of improper and umjust discipline against an employee shall be
processed in accordance with Article 5 of this Apreement.

4 The inclusion of or reference by name or title or othcrwise in this
Agreement to laws, rules, regulations formal policies or ordets of the State. shall
not be construed as bringing any allegation conceming the interpretation of
application of such matters within the scope of arbitrability as set forth in this
Agrecment, .

9. Nothing in this Agreement shall be construed as compelling the Unien
(o submit a grievance to arbitration or to represcit an employee before the Merit
Systern Bourd. The Union's decision 1o Tequest the movement of any coutraciual
gricvance al any step or to terminate the grievance at any step shall be final as ta
fhe interests of the grievant and the Union.

10. A “B.1.b. grievance may be processed through step bwo of the
grievance procedure, but may not be submitted to arbitration.

11. When an employee formally elects to undertake the resolution of a
contractual grievance through any available procedure established by an agency
of proper authority outside of thase provided heretn, such clection shall constifute
an absalute waiver of the vption to appeal the grievance (a arbitration untess the
parties mutually agres otherwise.

12, If a grievance is appealed to the second step and the Department Head
at desipnee determines that a resolution of the grievance is not within the
authority of the department, the grievance will be forwarded to the Governar's
Office of Employee Relations for disposition in accordance with Step Two of this
procedure. 1f the prievance involved a non-contraciual matter as defined in
B.1.b. the decision of OER shali he final.

14
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13. All grievances must be submitted on the atlached grievance form, The
form must be completely fitled out by the grievant and/or L aeon, In the event shat
a grievance form is unavailable the grievance will be in writing and set forth the
following tnformation: {2} the names, titles aml department of aflected
employees: (b} the date of occurrence; (4} a briet description of what gave rise to
the prievance; and (d) the remedy socughi Grievance Torms will be made
available at alf wark sites covercd by this Agreement.

14. The State and the union agree that appeals to arbitration that are oot
scheduled for hearing within eighteen (18) months after a 3tep Two decision i
renderad will be considered withdrawn unless the parties mutuaily agree to
extend the matler.

ARTICLE 5
MSCIPLINE

{The parties will conduct quarterly meetings 10 review and adjust any
problems that arise under this Article. The partics #gree thut the continusation of
this article will be reevaluated upon the expiration of this agreement June 30.
3007, This proposal is confingent o the enaciment of appropriate legisiation
andéot repulations necessary 1o implement this proposai),

A All terms of this Article apply 1o permancut carger service employees.
hntermiltent emplovees will be covered by the lenins ot this Articlhe when they
enter the permanent career service,  All terms of this Article absy apply
unclassified employees with a minimum of four {4) vears of State service
Provisional employees, and unclassified employess with less thai four {1} ¥ears
of Stale service, will be covered by Section 1.
B. Discipling vf an emplcyes shall be imposed only for jusk cause. Discipline
under thig Artich: means olficial written reprimand, fine, suspension without pay,
reduction in grade of dismissal from service. Dismissal from service or reduction
in grade bascd upon a layoff or other operational judgment of the State shall oot
be construed Lo be discipline.
C.  Disciplinary action may be initiated for any ot the reasons specilied inthe
Merit System Board Rules or fur any circumstance amounting to sufficieot caus.
D, The burden of proof in disciplinary procedures shall be upon the Stale,
except as otherwise provided in Sectiom | for provisienal and unclassified
cmployees with less than lour (4) years of Stale sepvice. .
F.  This Ardcle is the exchusive procedure for the processing ol diseiplinary
aclions for employecs covered by this agrecment. All references 1o “days™ in this
Article are o calendar days.
F. Gereral Procedures

1. Al refarences to “days” in this Acticle are to calendar days.

2. Where an sppoinling authority ar his designes imposes or intends 1o
impose discipline, 2 preliminary notice of discipline shall be piven io the
emplovee, This preliminary nutice of discipline shall contain {a) charges: (b}
specification(s) alleging the genvral description of the alleged acts andéor conduct
upen which the charge is based; and (&} the penalty to be impased.
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3. A copy of the preliminary notice of discipline shail be mailed 0 of
served upon the focal Union office at the same time that it is mailed to or served
upon the employee. . .

4. The employee o the cmployee’s designated unien representative may
request a deparinentai roview within fourteen (14} days of receipt by the
employee of & preliminary notice of disvipline.

s At the request of either the appointing authorily or the :an.: the
departmental review shall be conducted as a hearing. 1f a hearing is not
requested. the review will be conducted zs a meeting. The ocmployer
representalive will contact the Union within seven (7) days of the request for
departmental review (o mutually schedule a date and time for the Teview 10 b
comducted within twenty (20) days aficr the request for review. Tf the parties are
unable to agree upon a mutually coftyenient date within the twelty (204 day
period, the Department shall po forward and schedule {he review, unless the
partics agree to extend the twenly (20 day period. .

6. If a hearing is held, the department or agency will appoint a hearing
officer who will render hisher decision within twenty (20) days of the hearing.

7. The employse may be represented by a steward, executive _E.m..__”_
member or other desipnated Uinion representative at the mecling/hearing.
However, only one {1} person shall serve as lhe spokesperson for the emplovee
and one (1) person shall serve as spokesperson for the State.

. Management and the tnion are encouraged to resolve disputes over the
proposed disciplinary action at the mecting/heanng, .

9, Management will simultaneously serve the local Linion mE_. the
emplovee with the final notice of discipline within twenty (20} nw.u_m .uwm the
meeting ot the issuance of the hearing nfficer's decision. The final notice will set
forth the chatges. and the penaity to be impased.

G. Procedures for Minor Disciplie i N

b. All peemanent career service employees and ==2Emﬂ..na E._n.u.aﬁm_c:m.
employecs and intermittent employces may elect fo utilize this pravision,

3 Oificial written teprimands shall not he appealable beyond the
departmental hearing. o

3. There is hereby established, 2 joint Unign/Management Panel consisting
of two {2} ndividuals selected by the State and two (?) individuals selected by
the Union and a third party neutral nmutually selected by the parties. The purpose
of this panel is 1o review appeals from Diepartmental determinations of
disciplinary suspensions atone {1y shrough five (5) days, and fines of up wo {ive
(5% days pay. - N

4 When a Department or Agency Hlead or designee issues a decision
upholding the disciplinary action af the Department, .n..n amployee then bas
twenty (20} calendar days after the receipt of such decision to elect to appeal the
decision to the Joint Union/Management Panel. Ifthe employec elects to appeal,
then Lhe employes. through the Union, shall mail the notice of appeal to the
Office of Employee Relations with a copy 1o the Departmunt 0F Apgncy :«.um or

designee invalved. Included with the notice of appeal shall be two {2} copies of
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the decision and (wo (2) copies of any other documents, which have been made
part of the record.

5. The panel shall meet once each month provided there are at least eighr (8}
cases [o be considered. If, in any month there i3 no meeting because there are
fewer than eight (8) cases on the agenda, there will be a mecting the following
month if there are any cases to be heard. The parties may mutaally agree to
schedule additional mectings if necessary, The ugenda of each monthly meeting
shall consist af all cases as to which the Union has requested pune] consideration
provided that the notification is re ceived at least fourteen (149 calendar days prior
to the scheduled date of the panel meeting,

&, The pane] consideratians shall be based upon the Depattiment ar Apency
Head or designee's decision ang any documents that have been trade a parf of the
record. The State and Union panci members shall discuss each case on the

_agenda and with the assistance ol the neutral panel member, attempt Lo jointly

resolve the appeal. Where the State and Union pancl rembers agree, the uppeal
shalt he dismissed or upheld. or the invalved penaity may be modified. Whera
the State and Union panel members do net agree as to the disposition of the
appeal, the neutral panel member will determine whether the case raises issues,
which may warrant submission to arbitration. 1n the event the neutral determinus
shat the case does nol raise issucs, which may warrant submission to arbigration,
such determination shail be fina! and the case closed.

7. The oewtral shall matntain a written record of the disposition ol vach case,
which shall be signed by each panel member, Unless mutually agreed to the
cunitrary, the written disposition of cach case shall be made at the pancl meeting
al which it is considered. and a copy shall be provided to cach panei rnermber.

& In fhe cvent the neutral determines that a case raises issnes which may
warrant submission to arbitration, the Union may elect & appeal to disciplinary
athitration as provided herein. The neutral pancl member may Nk serve as the
aritrator for any matier which has been submitied o the pane!,

9. The fecs of the neurral pane! member shall be shared equally by the
parties. .

143, Only minar disciplinucy cazes determined by Lhe neutral panei member o
warrant subimission to arbitralion, may be appealed 1o acbitration.
H. Arbitration

1. Within thirty {30) days of receipt of (he final potice of discipline ar
the JUMP determination as set forth in G.10, the Union may appedl the
disciplinary matter to arbilration by subrmitting a written requust for arbitcation to
ihe Governor's Office of Employer Relations.

2 Arbitratiun hearings will be conducted in accordance with the
procedures set forth in Article 4, except as otherwise provided in this Areicle.

3 The arbitrator shall derermine whether discipline was imposad for just
cause, and if so whether the penalty is appropriate. 1f the arbitralor determings
thal discipline was imposed without just cause. the arbitratar shall have the power
to {2) reinstale the employes to his or her position. (b award back pay and (<)
restore all senintity the employee would have earncd had the cinployee nat heeh
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improper’y disciplined.

4 The decision of the arbitrator will be fina) and binding.

5. The foes and expenses of the arbitrator shall be divided equally between
the parties. Fither party may make & yerbatim tecord through a certified
transcriber. Such record is to he made at the reque shing party’s xpense.
[Towever, if hoth parties want a GOpy of the transcript, the cost of the anscript |
and the reporter shall be shared equally between the parties. Any other cost of
this proceeding shall be borne by the party incurring the cost.

&. Within thiry {30) days of the execution of this Agreement, the parties
shall mumaally agree Upon & panel of not less than Five {5} disciplinary arbitratars.
Each member of the panel shall serve in tum as the sole arbitrator for a given’
case. Where a member of the pancl is unable 10 SEIVE, the next membet in
sequence shall then serve. 1o the event the parties are upable to agree Upon 2
panel of arhitrators within thicty {30} days, arhitrators shafl be selected, on & case-
by-case basls under the selection procedure af the Public Employment Relations
Commission vntil such time as the parties agree upom a pane!, The disciplinary
arbitratat shail hold a hearing 2t a place convenient 10 the parties as soon as |
possible aftet the request for arbritration but ot laer than sixty (60} days after the
arbitrator accepts the case.

(. [Information

1. The State will upon request, make available tothe Union information in
its possession o which the Union is entitled, 1o properly represent the employee.
Management shall provide the requested information w ithin seven (7 days from
receipt of the request, byt no later than 72 hours prior to the meeting or hearing.

3. The parties shall make a good faith effort Lo informally resolve disputes.
which arise as 1o information requests. Howevck, if the parties are unable to
apree upon th¢ nature of the information i be provided, a dispute Tay be ¥
submitted 1o the OER for resolution, If after syhthission to OER the dispute is I
1ol resolved, the partics may seek resolution of the disputs in an administrative ;
or judicial forum ar through arbitration.
1. Discipline Procednres for Pravisional Employees ano Unclassified
Employees with Less Than Four Years of Service

1. The fllowing is the disciplinary appeal procedure for unclassified

cmployees not covered by a statuiory discipline procedure who have mare than
gix (6) motiths but less than four (4) years of consecutive State service and
provisional employess who have been emploved in such capacity for a minimum §
of six (6) months.

a At her or his request, the employee may be represented by a
Steward, or 2 non-Siake empoyee representative of the Unian,

b. Employees who are subject to discipline, other than dismissal from
service, as detailed below, are cntitleg to utilize the provisions of this Article
through the departm ental/agency review level, the decision at which shall be
final. The burden of proof in such procedures shall be on the employet.

¢. Nothing in this Article <hall be construed as limiting the State from
exergising its inherent discretion to dismiss employees covered by this section
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who serve at the pleasure of the department oF AgENCy head, wishout stating the
reasons for the dismissal.

b Ju the event an employee is dismissed without Teceiving
specific Written Ieusons the State will provide the employee with ten (10}
calendar days' advance notice. Fmpleyees dismissed for reasons other than
miscanduct are not cntitked o use the provisions of this Article theough Lhe
departmental review level.

Tk In the event an employee is dismissed due (0 misconduck,
the State will serve the employee with the specific written reasons relating to the
misconduct, The employee may request and will he granted a review by the
department/agency head or her of his designee, whose decision shall be final.
TFime limits in F.4 shall apply. Mothing it Section c.ii shall be construed as
limiting the State from immedistely dismissing an employee. In cases of
fmmediate dismissal the empioyee will be given :he written reasons and right to
departmental teview noled above.

d. The fallowing types of dismissal are not coverad by this Section:
k. Dismissal due to job perfurimance. .
i. Dismissal due to the certification of a Department of
Personnel eligible list; and
iis. Dismissal due to fiscal problems or programmatic
changes pursyant t Article 25.

7. Grievances concerning the interpretation of this Section shall be
processed in accordance with Article 4 as not-contractual (B, 1. b} grigvances.
K. Discipiinary Investigations

if an employee reasonably believes he or she may be disciphincd, neshe
tnay request Lnion representation. The employee has the right ta be accompanicd
by histher Unian representative during an investigatory interview, The piut
tepresentative has the right to pravide advice and counsel Lo the employes.
L. Time OMT

1. An employee and histher designated union representalive will be
granted time off withoat loss of pay to auend departmental review mecting Ot
hearipp and arbitration hearing and to travel to and from such meetings and
hearings. .

2 1fameeting or hearing extends beyond the employee’s normak wotking

~hours, compensatory time equal (o the additional time spunt at the meefmg or
heating will be granted, but will nut be considered time worked foe the
computation of overtime.

3. A reasonable number of witnesses employed by the State will be
grented time with pay 1o attend departmental review meetings and hearmas,

arbitration hearings and to travel to and from such meetings and hearmsgs.

M. General Provisions

1. a. Anemployee may be suspended immediately and priot toa heating
where it 18 determined that the employee is unfit for duty or is  hazard 1o any
person if permited o rerpain on the job, ur that an immediate suspension is
necessary 1o maintain the health, safety, order ot effective dircetion of public
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bh. Anemployee may be suspended imimediately when the emplayes
is formally charged with a crime of the first, second of third degree ora crime of
the fourth degree on the job or directly related 1 the job.

¢ Where a suspension is immediate under (a) or {b} above, and is
witheut pay, the employes musl first be apprised either orally or in writing, of
why an immediate suspension is sought, the charges and general evidence in
support of the charges and provided with sufficient opportunity t review the

charges and the evidence in order to respond to the charges before 2

tepresentative of the appointing autharity. The employes maybe represented by

an authorized union representative.

2 Where criminal charges are initiated, the right of the employee 1o
representation by his atiormey shall not be denied.

3. Anemployee shall not be served with a disciplinary notice mare
than one (1} year after the date on which the person filing the disciplinary
notice obtained sufficient information to file the matter upon which the notice
iz based, except Tor those acts which would constitute a crime. :

4. WNothing in this Article ar Apresment shall be construed to limit the
right of the State to implement any disciplinary action notwithstanding the
pendency of any grievince.

5. When a final determination of innocence is rendered through a
decision arising oul of & Departmental hearing, ot discipline arbitration hearing,
the cmployee initially ‘disciplined shall not e recharged with discipline, on
matters arising out of the same facts that the initial discipline was based upon.

6. At Departmental hearings either party may make a verbatit record
through a certified shorthand reporter. Such record isto e tade ar the expense
of the patty whao requests the reporter. However, if both parties want a copy¥ of
the transctipt, the cost of the tranecript and the reporter gha'l pe shared equally.

ARTICLE &

COMPENSATION PLAN AND PROGRAM
A, Special Salary Program July 1, 2003 to June 39, 2007

[t is agreed that during the term of this Agreement [or the period of July 1,
2003 - Sune 30, 2007, the following salary and fringe benefit improvements shall
he provided to eligible etployees i the it within the applicable ﬂ_o_.mnmnu and
practices of the State and in keeping with the conditions set forth herein.

Subject to the State Legistature enacting approptiations of funds for these
specific purposes, the Stale agrees to provide the follawing benefits effective at
the time stated here o, if later, within & reasonable time after enactment of the
appropriation.

Y. a July L, 2004, cach cmployee covered by this agreement shall be
entitled to a two and nine tenths {2 9%5) percent across-the-board increase applied
to the employee’s current base salary.

b, July 1, 2008, each employee covered by this agreement shall be
entitled 1o a two (2%} percent across-the-board increase applied to the
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employee’s current base salary.

¢ Jamsary 1, 2006, each emplovee covered by this agreement shall be
entitled to a two {2%) percent across-the-board increase applicd to the
gmployee’s curtent base salary.

d. July 1, 2006, each employee covered by this agreement shall be
entitled 1o & two and twenty-five hundredths {2.25%%) percent across-the-board
inarease applied to the employse’s current base salary.

e, Jamuaty 1, 2007, each employee covered by this agreement shall be
entitled to a two and thirty-five hundredths {2.35%) percent across-the-baard
increase applied to the employee's current haze salary.

2. a. For ten {10} month employees, the foregoing increases that are
effective July | of 2004, 2005, and 2006 for twelve {12) month employecs shall

‘be applied to the base salary of ten (] ) month employees effective September 1,

2004, September 1, 2005, and September 1, 2006. -

. b. For ten (10} menth employees, the forepoing ncreases thal are
effective on or about January 1, 2006, and January §, 2007 for twelve {12} manth
employees shall be applied to the base salary of ten {10) motith employees an or
gbout February 1, 2006, and February 1, 2007

3. The State Compensation Plan salary schedule shall be adjusted n
accordance with established procedures Lo incorporate the increases set forth in 1.
and 2. above for each step o each salary range. Facl employee shall receive Lhe
inceease by remaining at the step in the range occupied prior to the adjustments.

4 Nommal increments shall be paid to all employees cligible for such
increments within the policics of the State Compensation Plan during Lhe ferm of
this Contract.

5. Employees who have been at the eighth step of the same range for 18
moniths or onger shall be eligible for mavement to the ninth step providing their
performance warrants this salary adjustment.

. 6. Effective July 1, 2006, employees who have been at the ninth step of Lhe
same range for 24 months or tonger shall be eligible for movement to the tenth
step providing their performance warrants this salary adjustment.

8. Clothing Maintenance Allowance

1. The clothing maistenance allowanee shall be paid to all thase full-time
emplayees serving in titles in which the employees are required to wear special
clothing or a uniform and which title received a cash clothing allowance in fiscal
year 2002-2003 and to all titles listed in Side Letter #3,

7 a. Each full-time employee who while serving in a covered Litle under
she canditions described in B.1. above, and wha will have completed one (1) full
year of service on ar before July 1, 23, ot on or before July 1 of any
subsequent year, shall receive an annual cash clothing maintenance allowance of
€350 in FY'04, $600 in FY'03, %625 in FY 06, and $650 in Fy 7.

b, Each eligible full-time employee wha will have completed six (£}
months of service on or before Juby 1, 2003 of on or hefore July | of any
subsequent year shall receive an annua! cash clothing maintcnance allowance of

$275 in FY'04, $300 in FY’05, $312.50 in FY'06 and $325 in FY'07.
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1 Permanent part-time employees in a 40 hout workweek title who are
regularly scheduled to work twensy (20) of more houts pet week, and permanent
part-time employees in 15 hour warkweek title who aré regularly scheduled to
work seventeen and one-half (17.5) or more hours per week, who are inclded in
the classifications listed in Appendix I1 and wheo meet (he service and cligibility
reguirements sel forth above will receive one-half {1/2) of the notmal clothing
allowance, One full year of seryice for employees in ten (10) month titles means
ten {10} months af service between Juky 1 and July 30

4. Leaves of absence without pay or suspension up to thirty (30} days
duration shail not affect the cligibility requirements as to one (I year of service.
In order to be cligible 1o receive this payment, the employse must be on the
paytell as of the date af payment.

5. It is understaod between the parties that the dollar amount of the
clothing maintenance aliowance applicable to eligible unit employees shall e 2
subject for re-ncgoliation for the contract that succeeds this Agreement
terminating June 30, 2007.

. Deferred Compensation Plas

1t is understood that the State ghall continue the program which will
permit eligible employees in this e gotiating unit to yoluntatily authotize
defvrment of a portian of their eamed base salary so that the funds defarred can
be placed in an juternal Revenue Service approved Federal income Tax exempt
investment plan. The deferred income so invested and the interest or other
income return on (he investment arc intended 1o be exermpt from current q..n..,__.nnm_
Income Taxation until the individual employee withdraws or Hherwise receves
auch funds as provided in the plan document.

]t is understoed that the State shall be solely responsible for the
administration of-the plan and the determination of policies, eonditions and
regulations governing its implemeniation and use. .

The State shall provide literature describing the plan as well a2 a E.E:&
enrollment or other forms to all employees when the plan has been established.

1 is further understood that the maximuam amount of deferrable income
under this pian shall be up to the amount allowabie by law.

D.  Special Trainiag . .

The State will join with the Union to provide a special traimmg program,
which will be available i employees inthe Administrative and Clerical Services
Unit. The forulation and content of the special training program shall be
decided by mutual agreement between the Office of Employee Relations and the
Uniesh,

K. Salary Frogram Administration .

The parties acknowledpe the existence and continuation during the teron of
this Agreement of the State Compensation Plan, which incorporates in particular,
tyt without specific Limit, the following basic concepls: . 3

1. A system of position classifications with appropriats positiof
descriptions. Coples ofcurrent position descriptions will be made available wo the

Unioi.
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2. A salary range with specific minitnum and maximum rates and
intermediate merit incremental steps thetein for each position.
3. Regulations govemning the administration of the plan including the
Petformance Assessment Review System.
4. The parties agree to comply with the provisions of N.LS.A LTAT.
5. Noemployee coversd by this Agresment ghall sufier a reduction in
rate of pay as a result of a reduction of salary range for the job class in which he
is employed and any such change in salary range shall be negotiated with tha
Linion prior to implemenitation. This is ot intended to reduce the right of appeal
‘of any individual.
F. Bonus Payment for Second and Third Shift
}. There shall be a bonus payment of $240 in Drecember of fiscal years
2004 and 2005 to all fuil-time emplovees who worked at {ceast one hundred and
ninery-five {195} shifts on either the second (2nd} andfor the third (3rd) shift,
£which are commonly knowt as the afiernoon or evening shift and the night o
midnight shift), for the eligibility petiod of twelve (12) monihs preceding the
December payment, {November | throusgh October 313, There shall be a boaus
prayment of $160 in December of fiscal year 2006 to al} ful! time cmployees who
worked at least one hundred and thirty {130) shifts en either the second (2nl}
andfor third (3rd) shift, {which are commonly known as the afictnoon ur evening
shift and the night or mignight shift}, for the eligibility period ofcight {3} months
preceding the December payment, {November 1, 2004 shrough June 30, 2005).
3. Full-time empluyees who are in positions that require rotation of

shifts and wha work totating shifts during the eligibility petiod (November |

through Qetober 31}, one hundred seventy {170} of which ure on the secand

-(2nd} and third (3rd) shiits, {which are commonly known as the afternoon oc

evening shift and the night or midnight shifty, shall also be cligible o receive
December bonus payment of $240 in December of fiseal year 2004-2003, Full-
sie employees who are in pasilions that require rotation of shifts and who wark
sotating shifts during the eligibility period ot (November 1, 2004 through June
30, 2005}, one hundred thirteen {113} shifts of which ave on the second (Ind) and
fivird f3rd) shifts, {which are commonly knawil as the afternoen or evening shilt
and the night vr midnight shift), shall also be eligible to receive a bonus payment
of §160 in Decetnber of fiscal year 2006 This is an exceplion to paragruph 4.
ghove.

3 Paid leave titte is considered to be time worked for eligibility for this
payment. )

4. Employees musi be in pay status o the date of payment in order ko
receive this payment, When an empluyes rsfurns to pay status, he or she shall
receive payment. .

5 Permanepl part-time empleyess who work at least half time and who
rmeet the eligibility requirements set farth above and work a 5 day weck and work
at least 195 shifls during the above period will receive a prorata share for fiseal
years 2004 and 2005. Permanent part-time employees who work at least balf
time and whe meet he eligibilicy requirements set {orih ahove during the peried
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of November 1, 2004 through June 390, 2065, and work a 3 day week atd work al
least 130 shifis will receive a pro rata share for fiscal year 2006,

&. Effective July 1, 2003, the shift honus for the second (2nd) and third
{3rd) shifts which are commonly known as the afternoon or a_.,naum,m:mw and the
night or midnight shift will be $.25 per hour in tieu of the present shift bonus, set
forth in 1-3.
G. Salary Adjustment for Nurses and Teachers/nstructors

The twa-range increase negotiated in the 1989/92 conract for Murses
and Classroom Teachers/Instructors and the two-range inerease negatiated in the
1992/1085 contract for teachers who supervise other teachets shall continue in
effect under this contract.
H. Craperative Effart ]
The parties to the Agrecment understand that the public mﬂ.{ﬁmu provided to the
citizenry of the State of New Jersey require 2 continuing cooperative effort
particularty during this pericd of severe fiscal constraints. They r,nnn.nw pladge
themselves to achieve the highest level of service by jointly endotsing a concepl
of intensive productivity improvement, which may assist in realizing that
ohigctive,

ARTICLE T
POSTTION RECLASSIFICATION AND REEVALUATION REVIEWS
A. Reclassification N
Employees in the nepotiation unit may initiate requests for posihon
reclassification in accurdance with the applicable Merit System Rules and
Regulations and in keeping with the conditions and procedures established by the
Diepartment of Persontiel. A request for reclassification m_ﬁ__ be acted upon and a
determination rendered within one (1) year of the submission of such reguests,
unless the time period may be extended by mutual agrecment.
B. RBeevaluation o
The Umion may request the reevaluation of a job classification in
accordance with applicable Merit System Rules and Regulations, on the basis af

job content change only. The State will review sich a request and will reevaluate |

the job classification, provide an apportunity fot the Union to present its views,
and present its position 10 the Union as provided in the Merit System Rules and
Regulations, in writing if requested.

C. Implementation ) ..
Implementation af any changes resulting  {rom reclassification or

reevaluation shall be made consistent with notmal procedures and the availability
of funds.

ARTICLE 3
HOURS AND OVERTIM E
A. Hours of Work

L ‘The number of hours in the worleweek for each job classification i.:E: .
the unit shall be consistent with its present designation in the State Cotnpengation §
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Plan.

2 Hours of work for "NL" employees may be adjusted by the responsible
agency official in keeping with existing regulations and procedures.

5. Whete practicable the normal worloweek shall consist of [ive {5}
comsecutive workdays.

4 For fixed workoweek employees, when schedule changes are made the
maximum possible notice, which shall ot be less than seven {7y working days
except for unforeseen circumstances, shall he given 1o the affected employee.

3 For fixed workweek employees, when such employees’ shift is changed,
adeguate advance notice which normatly will be at least seven {7) warking days
amd which shall not be less than seventy-two (72) hours, except in the case of an
emergency, will be given io the affeeted employee.

B. Rest and Lunch Period

1. The work schedule shall previde for a fifteen {15} minute rest period
during each one-half (1/2) shift.

. 2, Faor the purpose of this provision a shift shall constitute the employee's
marmally scheduled workday. For example, an employee working from 9 a.m. to
5 pory. witl be entitled 1o 2 rest peried in the forenoon and in the afternoon as
determined by the appointing authority.

3. The normal schedulc shall include a praviston for an unpaid hunch
peried during the mid-portion ofthe workday, There shall be a minimum of one-
hatE(1/2) hour provided for the lunch period. This is not ntended o supyest thal
existing lunch periods of longer than one-half {1¢2) hour must be changed.
€, Overtime
" | The Statc will not change hours of work 1o aveid paying overtime.

2. Employces covered by this Agreement will be compensated at the rate
if time and ome-haif{ 1/2) for the overtime hours acerucd in excess of the nerrl
haurs of the established workweek, These compensation credits shall be taken i
sompensatory time ot in cash at the discretion of management. Employees may

- request compensation credits in compensatory time or in cash.

1. When a work shift extends from one (1} day to the next it is considered

| o be on the day in which the farger pottian of the hours are scheduled and ait

hours of the scheduled shift are considered to be an that day.
#. Al holiday hours and hours of leave nat worked for whiclh an emplayes
is. compensated shall be regarded as hours worked for the computanan of

E gvettime in the workweck,

5. Hours werked on a holiday are not considered hours warked for the

k' computation of regular overtime in the workweek but shall be compensated at

tithe and one-half (1/2) in addition to the heliday credd.

6 "Scheduled overtime" means overtime assigned prior to the day o
which it is to be worked. Ordinarily scheduled overtime is planned and assigned
in advanae.

7 "Nan-scheduled overtime” means assigned overtime made on the day on
which it is [o be worked.

8. '"Tncidental overtime" is a period of assigned non-scheduled overtime
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work of less than fifteen {1 %) minutes.

9. Qvertime shali be scheduled and distributed by seniority on a rotational
bagis by occupational classifications within each functional work unit without
discrimination provided it does not impair operations. Empicyees within their
functional work unit who are qualified and capable of performing the work
without additienal training shall be called upon to perfarm such overtime work.
To the extent that it is practical and reasanable Lo foresee, the State shall give the
employee as much advance notice as possible relative 10 the scheduling of
gvertime work, The State shall not grdinarily assign more than sixteen (16}
consecutive hours of work. .

10. Tt is agreed that overtime work shall be shared by all employees inan
occupational classification within any work unit without discrimination. The
oppOTTUAItY 10 work overtime shall be extended to each employeeon 8 rotational
hasis provided the employee 15 capable of performing he wotk.

11. Each employee is expected to be available for a reasonabie amount of
gvertime work. An employee who refuses an overtime or an-call, assignment
with a reasonable excuse wili nat be subjected Lo disciplinary action. The
assipnment of non-gall” or "stand-by" time shall be equitably digtributed among
the employess concerned,

17. a. Onasemi-annual hasis commencing with the implementation of this
provision, the distribution of overtime shall be evaluated and assignments of
oventime made thereafter shall reflect the approximate equalization of overtime
for each employee in the work umit by job classification.

b. For the purpose of determining approximate equalization of
averime, any overtime assignment offered, whether worked or not worked will
be considered as if it werg warked.

¢ To the exlent that a disproportionate dismribution of overtime EAisIS
hecause of special ability ot nability 1@ perform the worl assignments, those
hours will not be considered in the semi-annual equalization. This provision will
not be abused.

13. A list showing the rotational otder and fhe pverrime call status of each
employce and 2 record of the total gvertime wotked and refused by sach
gmployes shall be maintained in the work unit. Such records shall he made
available for inspection on request to Unien officers, stewards and employees
concerned. :

14, The State will give advance notice of all scheduled overtime o each
cinployse concerned. Such acheduled overtime will be assigned minimally in
anits of one (17 hour and in hourly or haif hourly increments thereafier when
such overtime is to be performed contiguous to he employee’s scheduled work
shift. When overiime Is scheduled not contiguous o the employec's work shift, it
will be assigned minimally 1o units of twa {2) howrs and in hourly ot halfhourly
incraments thereaftet.

15. An employee who is assigned nop-scheduled overtime in excess of
fifteen (15} minues will be guarantesd 2 minitmum of one {1) hour's work and
wili be assigned overtime theteafter in one-half (12 hour increments, AD
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Eau,_cman who ig called in for non-scheduled overtime shall be guarantecd a
imimum of twa (2) hours of compensation whether or nod the two {2 hougs are
¥ worked except when the end of the call-in period coincides with the beginning of
}- his reguiarly scheduled shitt.

16 Where mcidental overtime assignments ar¢ made, recotds of such Lime
worked shall be kept and accumulated at straight time in exception of th
provisions of C.I. Such accumulations may be echeduled on an hour-for-hour
basis as cormpensatory hime.

A 17. Cash paid overtime will te reflecred in regular biweekly payroll checks.
£ . The Siate will make a pood faith effort to try issue cash paid overtime
§ . paymenlsn biweekly checks which reflect cash paid overtime camed duting the
§- preceding overtime reporting period.

£ 7. Policy on Lateness

- l.a Whenever an employee i delayed in reporting for a scheduled work
gssignment, he shall endeavor to contact his supervisot in advance, if possible.
An employee who has a reasonable excuse and is less thap fificen {15) ninutes
£ - fate s not ko be reduced in salary or denied the opportunity to work the balance
% of his scheduled shift and he shall not be disciplined except where there is
-avidence of repetition or neglect. A record of such lateness shall be maintained
p, andmay be charged against any compensatory time acerual er vacation balances.
, AN employee may choose 10 USE aither of these halances of altematively to be
f veduced in salary,

h Lateness beyond the fiftecn {13y minute period above shall be treated
ot a discretionary basis. However. this provision is not intended to mean that all
lateness or each incidence of lateness beyond fiffeen {15} minutes shall incus
disciplinary action or loss of opportunity o complete & work shiftor reduction of
gatary.

- 7. Latepess at absence due 10 weather conditions

. 2. When an employee is unableto pet to his assigned work because of
weather conditions, his ahsence may be compensated if he has a sufficient

;. COmpensalory Lime balance or if none is available a charge may be made against -

;- yacation halance ot administrative leave balance if requested by the employee.

. Such absence will alteenatively be without pay. .

-4 b, Employees late for duty dueto delays caused by weather conditions
k. ind who made 2 reasonable effort to report o0 ime may be given credit or such

: fate time al the discretion of the appointing authority.

k. 3. When an employes is late for worl due to dependent care problems, the

¥ employee and (he Supervisor/Manager at the efployee’s wark site will mest [0

& oy 1o resolve the lateness problem. The emplayee will have the right to Urion
.Eﬁﬁmmaﬂmus during this meeting. This meeting will be held prier to any

disciplinary action being taken against the employee as 2 result of the lateness,

§ However, once such a meeting is held, the State reserves its right 1o initiate
 disciplinary action if the employee continues (@ come in late for work.

$ E. Other Bene lits

i Employees who arc required {0 work beyund

their regular quitting time te
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the next shift, shall receive a fifteen {15} minute rest period when the period of: - sonstitute his anniversary date unless the employee’s actual date ofhire coincides
echeduled work beyond their regular shift exceeds two (2) hours. Suctl . witte the first day of the pay peried in which case that pay period shall serve as
employees shall also be entitled to meal allowances 83 provided by the: the employee's anniversary date, In the eveata personne] B acours which,
regulations of the State. £. - pursuant to Merit System Rules and Regulations, would resalt in a change of the
F. Policy on Unexcused Absence ¥ employse's anniversary date, the Deparunent of Personne! shall establish the next
Absence without notice and approval for five (5) days or failure o TetU % apnropriate pay period as the new an niversary date,
jrom any leave of absence shall be considersd 2 resignation. s
. Teachers{l0 and 12 Months) =
\Where there is a determination to adjust teachers or (nstruetors from a el QUT-OF-TITLE WORK
{10) month to a twelve (12} month schedule and where there are 8 number 0@ 4. The State and the Union agree that employess should be assigned work
employees Who are fully qualified 10 perform the work 10 be assigned, 2 rmq.“_.#.ﬁ m. appropriate to and within their job classification.
on the part of any cuch employee which tesults from such a schedule change wille. 8: - Fie practice of regularky assigning out-of-title work (o employees shall be
be given consideration. Teachers of instructors Wwho requess of volunteer igg; discontinued. Instances of out-of-title work identifie 4 by the Oniion nd formally
accept a twelve (12} month schedule shall be given preferential considetation & Brought to the attenition of the State shall be corrected immediately ot by phasing

gut sich assignments at the earlicst time which shall in any case be no later than

ARTICLE 11

ARTICLE 9

. ﬁ_ﬁ..ﬁu months from the time of notification by the Union subsenuent to
COMPENSATORY TIME BALANCES o netifying the appropriate managerial official, Any dispute as to whether the work
A. When employees accutninlate cOTpensatory time balances, the appontinge: fwithin the job classification of the employee(s) involved shali be tesolved by
authonity wili provide administrative procedures to assure ite employee that suclE:. ijon of employes appeal to the Department of Personnel where the matter will

compensatory balances will not be taken away but will be scheduled as time off be heard within twenty-one (21} days and 2 decizion rendered within ten (10
or altematively paid in cash L days of that hearing. Auy dispute concerning the phasing out peiod will be
B. Employee requests for use of compansatory time balances shall be sa:mﬂ: ¥ resolved through the erievanée procedure.
Priorities in hopering requests for use ol comipenisatory Hime alances will bE €. Where out-of-title work assignments are made fo longer than thirty (30)
given 1o eimployees: § days, permanent (carser seTvice) employees in the work unit from the next lower
|. Where an SmErEency exists; promotional tile in the series, deemed capable of performing the work. and
2. Where scheduled one (1) mouth in advance; £ wihete available, shall be given the opportunity 1o assume such highet out-of-title
3. Where shorter notice of requett is made. k" wrorh in the work unit and shail have the right to refuse such assignments based
Reguests for use of such time under 2 and 3 will be honorad mxnnE..s&n - on jok classification seniority. Where curk assignments are readily idenifiable
emergEncy conditions exist or where the dates requested conflict with holiday 8. grahe State, the eligible conployees concerne o N benotifiad and acopy of the
vacation schedules. i § notification shall be given to the Union.
n.oa__:ma__%wawﬂaza of sixty {607 hours of compensatory time may [

carried by an employee. Where the balance exceeds giaty (60) hours, U . ARTICLE 12

employee and the supervisor will meet 10 amicably schedule such compensatot ﬂ-ﬂﬂaﬁﬂ&z

timpe off. ) ) E.:  Promolion qualifications and procedures for permanent career service
0, 1. Anemployce may be required to take compensatory time off in keepll 7 ampleyees are govetned by the Department of Personnel pursuaniio Statute and
with the needs within the unit. L Riles and Regulations promul pated there under.

2 An employes may request the use of this compensatory time off whidl i, - Promption means the advancement of an employee to a job classification

shall be scheduled with the immediate supervisor in keeping with the neelicehhin the unit at a higher salary range.

within the work unit. ¥ 8, Upon promation of a permanent emplayee, all sick leave, administrative
3 Whenever compensatery time ofl isi0 be scheduled, reasonabie advang temye abd vacation lcave balances shall be retained hy the employec.

natice for the request or requirement will be given k<. Upon prometion, an employee shall be informed of his or her new rate of

. compensation at least one {1} week in advance of the cifective date.

ARTICLE 18 D. TProvisional promotional appointments shall be made only in cases of
ANNIVERSARY DATES . L ) - emergency of when no complete employment list exists. Where sueh
The first full pay period followmg sl employee's original date of hire s 4} appointments are made, the Department of Personnel will take the mecessary
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steps to promulgate a list appropeiate ta the position in keeping with its rules andf. available educational programs or State scholarships, shall be posted prominently
regulations as soon as possible. : .. at approximately the same time in atder that interested cmployees may have an

If requested by the Union bt not more frequently than quarterly, the Stately . -equivalent ouﬁanzjmq to bé informed and apply for such educational programs
' and State scholarships. Copies of these iterns will be sent to the Union.

aprees to provide a list of then cutrent provisional appointments. :
E. When an employce is given an oppottunity on & trial or provisional basis to

qualify for promation by serving in a new classification, his or her permanency ing
his ar her regular permancnt job classificatian shall be continved during such trid .
or provisional period and he shall have the opportunity to refum i sue

pernanent classification in the event the promotional opportunity shall nf
become permanent provided thete is no discharge action for cause,

i ARTICLE 14

© JOB VACANCY ANNOUNCEMENTS FOR  UNCLASSIFIED
" EMPLOYEES

A, [n situations where a vacancy in a specific job classification series arises.
job vacancy smnouncements should be posted in arder to infarm unit naumcﬁﬁ.
serving in appropriate titles of a promational possibility. Such joh vacancy
. annguncement shall be prominently posted within an orpanizational scope as
i mﬂn_._“_.;unm by management for five {5) days. The announcement shall include 2
% .ﬁmwﬂiﬁﬂsz of the job, any required qualifications, the location of the vacancy, the
L. “salary range, the hours of work and the procedurc 1o be followed by employees

L -

ARTICLE 12

JOB POSTING AND ANNOUNCEMENTS - CAREER SERVICE
‘A, Job Posting

1. To provide promotional opportunities for employees within a departmengg: S 4
ar organizational unit, existing or planned job vacancies shall be prominent j; interested in making an application.
posted within the promotional examination scope estatilished by the Departmerag: .F ) Copies of each notice posted wil! be forwarded to the appropriate local
of Personne! for fourteen (14} days. Broader pusting may be undertaken by thg Uhion cm.._om.
departmens at its option. When provisional promotions are to be made within . ©: [t s understood that the job vacancy announcement process described

work unit, employees who meet the minimum qualifications and ate capable 0% abave shall not hinder the appninting authority in filiing the vacancy at the

performing the work as determined by management, and file pursuant (o thfg. earliest time and is for informatianal purposes only.

article shall be given consideratien for such appointment, The posting shallf
include a description of the job, any required qualifications, the location of thie:
vacancies, the satary range, the hours of work and the procedures to be Tollowed
by employees invercsted in making application.

2. Copies of each notice posted will be forwarded to the appropriale 1o
Union office.

3, Postings of promaotionsl opportunities for existing or planned jo
vacancies shall be undertaken prior to any notices of such vacancies bei
published in newspapers or atherwise advertised outside the negotiations unit.

4. Wherc & provisional or permanenl promotion or 2 teassignment &
comsimmated as a result of the job posting procedure, the appointing authority - ARTICLE 16
will post the name afthe individun! appointed on the bulletin board. in thie cverl@ PERFORMANCE EVALUATION SYSTEM
a provisional promotimm is made, the appointing authority will notify tige= - Effective October 1, 2003, the parties agree 1w implement the following
Depariment of Personnel of <uch action o that the Departmen of Personne] c2g £ evised system. The parties need to discuss the implementation dare of the new
activate its process leading 10 permanent appointment. & system and the mechanics of the changeover. In addition, the parties will yointly

5 The Union may inguire s to the status {provisional or permanent) o . -petition the Department of Personnel for the appropriate regulations to implement

position incumbent and such inquiry will be answered by the appointing authoriffft-dhisprocedure.

involved, J-8. A Geoeral Provisians
&. When there are vacancies available on the day shift, which could be fillE:- - - 1. The Performance Evaluation Systern (BES) will apply o all
through tateral transfers from workers on fhe evening or night shift, s ...”_.nEEnummm covered by this agreement except those set forth in Section IL
vacancies will be posted so thal evening and night shift workers can apply ol . 2, At feast & mid-year atd an annval pecformance evaluation system
such lateral transfers. . meeting will be conducted.
B. Announcements £ 3. When there is 2 change either in job assignment or supervisot during
Unless a good reason to the contrary cxists, announcements which descri .#he evaluation period, the old performance plan shall be closed out. The

ARTICLE 15

"DEPARTMENT OF PERSONNEL EXAMINATIONS

- . Employees who are scheduled 1o 1ake open competitive examinations for
;- the position in which the employee is provisional or promotional examinations
- administered by the Department of Persounel of the State of New Jersey for
positions in the State service shall be granted time off with pay including
IGLESSArY travel lime to take such examinations il they are scheduled during the
avork shift of the employee. Such privileges may not be abused.
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employee's performance during the portion of the rating pericd under the Eﬂ;
performance plan shall be rated and a new performance plan m_,,mE be __:m_u.mq.&.w
The final rating shall be a proration of all ratings received during the review -
period.

4. When there is 2 change in job title during the evaluation peried, _En.....
former supervisor shali assign a final rating for the former performance plan and]
title. A performance plan for the new title shall be developed. .

5. The PES will consist of a two (2) tier rating system: satisfactory ¢
vnsatisfactory. PES ratings will be used as a factor in _m%nﬂm in: accordance Wit %
Titlel1A:1-1 et seq. PES ratings will be factors in promotions. For purposes off
promotion a satisfactory rating will be accorded one point ms,.”_ an :EH_.mwmnS i
will be accorded zerc points. Employees whose performance 18 tate
unsatisfactory will not be granted a nermal merit increment. Employees who arg
cligible and whose performance is “satisfactory” shall be granted a normal merig
‘ncrement. The PES will not be used in lieu of discipline. The employee, Unior
ot State can use the PES in a disciplinary proceeding, as evidence. . .

6. Tt is understood that workload should be a relevant consideration
determining an employee’s overall performance evaluation.

B. The PES Form .

1. The PES form will contain sections for the employee’s m__um_m andg
comments. The form will aiso contain sections for standarde for satisfacts
“__nl.EEMﬂ__n,wﬁn PES form may be madified by the Stale upon mmHJ” E.E, days§
potice to the Union, provided that the modifications do not conflict ,_.,.”_._.,
provisions of this Article. The Union may submit comments concerning f
modifications  within forty-five {45) days of receipt of .&m proposed
modifications.  Prior to issuing the modified form, the State will conside
comments timely submitted by the Union.

¢ Performance Evaluation System Meeting o

1. At least twice & year, with a six (6) month interval between meetings
an immediale supervisor will hold a PES meeting with an employes. .

2. The supervisar will provide the PES form to the employee ten (10
days priar to the meeting. . :

3. At the mid-year PES meeting, )
discuss the employee’s performance based upon the standards m.: Eﬂ_ummnm?
performance contained on the PES form _E.wvm_.n.“_ the previous meelin
performance expectations may be modified durtng the mid-year meeting.
form will be signed by the supervisor and the employee, and a copy of the fo
will be immediately provided to the employee. A copy of the mcﬂ: will be pla
in the employee's persannei file and provided to the employee’s supervisor.

4 Atthe final PLiS meeting, the supervisar and the employce ...__._mw discu
whether the cmployee met the previous yeat’s ﬂw:n.mz_m for satisfacko
performance and will mutuaily formulate standards for satisfactory performan

ing yeur. i
fore _Mn.ﬁﬁwﬂ:%ﬁmum the PES meeting, the supervisor and the employse Wi

3z

the supervisos and the employes wilf.

complete and sign the approptiate section of the PES form and the forin will be
immediately provided te the employes. The form will be placed in the
employee’s personnel file and provided te the employee’s supervisor,
D.  Unsatisfactory Ratiog
l.a. Where the performance of an employee is unsatisfactery, the
designated supervizsor will confer with such employee at least once every theee
{3y months and shall set furth the deficiencies and improvement gaals reguired 1o
schieve a satisfactory level of performance.
b. A record of such conferences shall be made and a copy giventn the
employee within two (2) weeks of the confercnce.
’ 2. Where a normal merit increment has not been carned due to an
unsatisfactory rating and the performance of the emploves improves to the point
that warrants granting of the normal merit inerernenl, such inérement may be
granted effective on any pastoll pericd following nincty {90) days from the
-anniversary date.

3. The nermal annjversary date of such emplaoyee shall not be affected
by this action.

4, Where a normal merit increment has been denied, the pertormance
ratings concerned with the issue of restoration, as provided in D.2. shall not be
prievable.

E. Employee Signatare .

The required signature of the employee on the anoual evaluation form,
or o any ather refated forny, shall be acknowtedgment of receipt but shali nol be
construed 1o mean sgreement with the content unless such agreement is stated

t -thereon by the employee.

F. PES Appeal Procedares

1. Anemployee who believes that the contents of a PEE form does not

properly assess the emplovee's work of contain appropriate performance

-gxpectations, may reguest a mesting at the level of management above the
employee’s immediate supetvisor, : .
2, A meeting will be held at which the employee may make known
- Wis/her concems. :
3. Anemployee ot the employee's desipnated Elnion representative may

appeal an unsatisfactory rating to arbitration in accordance with the provisiens of
Article 4.

z.  New Employees
Mew employees shall receive a performance plan within a reasonable

L rime after appointment. The supervisor shall prepare a performance plan when a

#ew employee is hired that shall identify the job assignment, include the casential
eriteria for successful job performance and amphasize training and development.

The standards and procedures for working test periods are governed by
HOP regulations.

2. Sections A through B below shall apply ooly to employees in the

. unclassified service in the State CollegesUniversities covered by this

Apgreement.
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A.  The performance evaluation systems for unclasgified employees in the
Stale Colleges/U niversities eovered by this Agreetment that are operative onthe .
cHfective date of this Agreement ghal} temain operative fot the duration of the '
Agreement provided that if a collegefuniversity changes its system, the _
employees affected will be given reasonable notice to prevent any :m:.”_ms_u and |
the college/university will either adopt the gysten described in this Article under ;
Section 1 A, threugh G, above, of i another system is to be adopted, the change _.
shall be subject o negotiations il requested by the Union. . H

B. Where gricvances pertaining to performance cvaluation and/or denial of

normal merit increment based upon the above-mentioned college/university
policies are pursued to Step Three, Atbitration, the award of the arbitrator shall m
be advisory and non-binding. “
ARTICLE 17
HOLIDAYS AND PERSONAL PREFERENCE DAYS w
A.  Holidays . i
1. The official paid helidays, which are recognized holidays for thek
purposes of this Agreement are a8 fllows: §
New Year's Day Independence Day 3
Martin Luther King's Birthday Labor Day W
{3rd Maonday in January} Columbus Day w
Lincoln's Birthday {2nd Monday in Crerober) {
Washington's Birthday Clection Day w
(1rd Monday in February} Veteran's Day :
Good Fniday {Hovembes I} b
Mematial Day Thanksgiving Day !
{Last Monday in May) Christmas Day

[ the event any of the abave statutoty holidays fall on 2 Sunday, ._Ew.u“:m___
te celebrated on the following monday. Should any of the mEEEﬂ.:E:nn
holidays fall on a Satarday, they shall be celebrated on the _ﬁmﬂ_Em Friday.

3. Inadditiontothe aforementioned halidays, the State will grant a holiday
when the Gevernar, in his tole as Chief Executive of the State of New Jersey,
declares a holiday by Proclamation. 1
B. Personal Preference Days

w

1. During the menth of March, employees may submit requests forg
aliernative holidays to those specified to be celebrated within Ew calendar ye
which shall be dates of personal preference such as teligious holidays, employeet:

birthday, employee anaiversary o Tike days of celebration provided:
a. the ogency employing the individual agrees and m.nrnns_nm :
alternalive date off in licu of the hotiday specified and the employing agency !
seheduled [0 operats of (he alternative dates selected,

b, the employee shall be paid on the holiday worked and deferred
his regular daily rate of pay;

c.  the commitment k0 schedule the personal preference day off shall
he non-revokable, 3

=
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d.  and provided further that if, due 10 an eMeTAENCY, the employee is
required to work on the selected persona) preference day be shall be paid on the
same basis as if it were a holiday worked including the pretniom pay.,

4 Where more requests [or personal preference days are made than can be
accommodated with a work unit, the State seniority of employees in the work
unit shall be the hasis for scheduling the personal preference days, which can be
sccommodated.  Requests reccived after March may be considered if the
scheduling needs of the work unit are satisticd.

3. Requests for personal preference days in liew of holidays that fall
between January 1 and March 31 may be submitted on December | of the
preceding ycar.

4, The provisions of sectian B apply anly to employees who participate in
a seven-gay-a-week, twenty-four-hou r-a-day operation wotk schedule and whose
job responsibilities require that the employee is involved in the aforementioned
work schedule.

ARTICLE 1%

SPECIAL TIME OFF
A. FEmergency or Special Dbservations

1 whenever the Governor may declare a special emergency or
abservation of an event of State of natiotal concermn and autharizes time off to
employecs of the State for the ohservation of such event, those employeas
covered by this Agresment who are tequired to work during the peripd of the
authorized time off shall be compensated for such hours worked ax outlined in
this Agreement, of as otherwise authorized by the Governor,

2. Evety employee designaled as essential will receive notice af such
designation each ycar. NMotice uf such designatiuns will also be provided to the
Linion,

1. Employees who are designated essential witl receive a sticker for their
D) card, identifying them as esseatial.

. B. Other

Whenever the Governor may declare time off for all employees (such asa
day preceding of follpwing an existing holiday) those who ate required to work

.on that day shail be compensated for such hours workcd by being granted
‘pquivaient time off at other times in accordance with the Governor's

proclamation, or s provided by the appointing autharity ang, if operationally

fensible, us requested by the employee, H the time afT ogcurs on a seven {7 day
 operation employee's repular day off, hefshe shall be granted equivalent time off
- in accordance with the sbove provision.

' . Incletent Weather

The teleasc of cmployees by executive order or otherwise fram the

. workplace due to inclement weather shall not result in a joss of earnings for the

houts of rclease time, however emplayces on leave at the time shall nat have
their leave credit adjusted.
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ARTICLE 19

RETIREMENT BENEFITS
The State is a participant in the Public Employses Retirement Systern. }
Eligibility for participation by empliyees and retirement benefits are govemned by |
stalute and rules and regulations prumulgated there under and administered |
exclusively by the New Jersey Division of Pensions.  Effective July |, 2004,
PERS empioyee contribution will increase from 3% to 5%. Lipon request to the}
appainting authority, the Union and any employee in this negotialing unit shail he
provided with & written description of the PERS Program as outlined by the
Division of Pensions. FEmnloyees within this unit shall be given information
regarding their retirement benefits in accordance with the Department of
Persennc| guidelines and regulations and/or departmental policies through their

department personnel officer.
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ARTICLE 20

HEALTH BENEFITS PROGRAM sand FPRESCRIPTION DRUGE
PROGRAM ]
A. State Health Benefits Frogram

1. The State Health Benefits Program is applicable te employees covered by|
this contract. Except a5 other wise provided befow, such emplayces will have the:
option on the open cnroliments dates of selecting ane of the following plans:;
Traditional Indemnity, Managed Care/Point of Service {Now Jersey Plus), of an
ITMO approved by the State Health Benefits Comimission. .

2. The Managed Care/Point of Service Plan {New Jersey Plus) shall remain
without any premium cost to ligible employecs and their aligible dependents
during the term of this Apreement. ,

3. Effecfive July 1, 2003, new hires are not eligible far enrollment in the

Traditional Plan.

4, Employees hired prior to July 1, 2003, who elect coverage in thef

Traditional Plan, shall pay 25% of the cest of the premium of that Plan as
established by the State Health Benefits Commission.

5. Effsctive July 1, 2003, employees whe elect coverage in an approved
KM Plan shall pay 5% ol the cost of the premium of that Plan as established byl
the State Health Benefits Commission.

6. Coordination of Benefits:

If a husband and wife are both eligible for coverage under the State

T T i

% Effective July 1, 2004, HMOYNT PLUS Co-payments far Primary &
Specialist increase from $3.00 10 $10.00. .

9 Active employees will be able tw use pre-tax dollars to pay
conlributions te health benefits under 2 Section 123 premium conversion option.
All contributinns will be by deductions from pay.

10. Effective lanuary 1, 1996, consistent with law, the State will no longer
reimburse active emplovees or their spouses for Medicare Part B premium
payments.

B. Prescription Drug Program

1. It is apreed that the State shal! continue the Prescription Drug Benufit
Program during the period of this Agreement. The program shall be funded and
administered by the State, It shall provide benefits to all eligible unil employees
and their eligible dependents. Each prescription required by competent medical
autherity for Federal legend drugs shall be paid for by the State from funds
provided for the Program subject to a dedoctible provision which shall not
exceed $5.00 per prescription or rénewal of such prescription and further subject
to specific procedural and administrative roles and regolations which are part of
the Program.

2. Effective July 1, 2004, retail Prescription Drug co-payments increase
3 $10.00 lor brand name and $3.00 for generic drugs; mail-nrder co-payments
to increase (o $15.00 for brand natme and $53.00 for generic drugs,

C. DBental Care Plan .

b, Full-time employees and eligible depeondents shall be eligible for the
State-admtinistered Dental Care Program. -

2. Participation in the Program shall be voiuntary with a condition of
participation being that cach participating cmploves authorize a biweekby salary
deduction not to exceed 50% percent of the cost of the type of coverage elected,
ez individual employes only, hushand and wife, parent and child or family
coverage.

3. Each employee shall be provided with a brochuve describing the details
of the Program and enrallment information and the required forms,

4, Participating employees shall be provided with an identification card to
pe utilized when covercd dental care (s required.

5. An optional Groug Dental program which will provide services through
cspecific dental clinics will he made wvailable 1o employees in this wnit

3

# Participation in this program shall be voluntary with a condition that each

participating etnployers authorizes a biweekly salary deduction not ko exceed 3004

Heqlth Benefit Progtam as employags: .

a. Each may clect single coverape in any participating health Ew:.
pravided that he or she is not covered under 2 health plan as a dependent of his or
het spouse.

b. Each qualificd dependent is eligible for coverage under one parent
only.

7. Effective july 1, 2004, Traditional Plan Deductibles increased from
F100.00 to $250.00.

36
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- percent of the cost of the coverage for a one-year period. Employees will be able
‘1o enroll in only one of the two programs or in ne program al all.
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D, Eye Care Program

. Ti is apreed that the coverage under the Eye Care Program shall providg:
for a $35.00 payment for regular prescription lens or $40.00 for bifocal tens o
mare complex prescriptions. Included are all eligible full-time employees and
their eligible dependents (spouse and unmarried children under 23 years of agi
who live with the employee in a regular parent-child relationship). The extension
of benefits to dependents shall be effective omly afler the ermployes has bee ¢
continuously employed for a minimum of sixty (60) days. Effective July 1, 200%
the eyeglass benefit will increase by $5.00 pursuant to the current biannual.
formula. .

2. Full-time employees and eligible dependents as defined above shall _u
eligible For 2 maximum payment of $35.00 or the cost, whichever is less, of 2
eye examinalion by an Ophthalmologist or an Optemetrist.

3. Eacheligible emplovee and dependent may receive only one payment fog
examinations and ope payment Tat glasses during each of the 24-month period
beginaing July 1,203, Proper affidavit and submission of qmnE____ﬁ are requirsdg.
of the employee in order to receive paymenl. ]
E. Intermitrent Employee Health Benefits .

1. An Intermitient employes who worked 750 houts or mate in FY ‘03 of
who works 2t least 750 hours in FY ‘04, will be eligible for envollment in NI Plug
and the prescription drug program effective July 1, 2004, E

2. An employes who qualifies for n:B:EnE i NI Plus and thj
prescription drug program effective July 1, 2004, shall receive benefits for th
periad Fuly 1, 2004 to December 31, 2005, including periods during which
employee is furloughed.

3. To qualify for continued coverage in calendar year 2006 and i
subsequent calendar years, an employes must work at teast 750 hours in FY °0
and each subsequent fiscal year,

4. Anemployee who fails to work at teast 750 hours in z fiscal year shaii
be ineligible for continued coverage on January 1 of the next calendar year.

5. An employee whe fails to gualify for continved coverage will «
qualify for coverage once the employee works 750 hours.

6. Anemployee who does nat qualify for coverage effective July 1, 2004,
will qualify for coverage effective January 1, following any fiscal year in whic
the employee works at least 750 hours. Upon qualification for caverage,
employee will receive benefits for the entire calendar year, including period
during which the employee is furloughed.

F. Benefits Levels and Confinuation of Coverape

There will be no reduction in benefits or increases in coinsurance, co
payments or deductibles paid by employees participating in the {a) Tradition
Indemnity Plan, New Jersey Plus or an HMO, (b} Prescription Drug Plan, (Jk
Drental Care Plan, or (d) Eye Care Program, absent mulual agreement betws
the State and the Union during the term of this agreemcnt.

4
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ARTICLE 21
HEALTH INSURANCE IN RETIREMENT .
A.  The State agrees to assume upon retitement the full cost of the Health
Benefits coverage for State employses and their dependents including the cost of
charges under Part B of the Federal Medicare Program for ligible employees
and their spouses, but not including survivors, for employees who accrue 25
years of pension credit service, as provided under the State plan, by July 1, 1997,
and those employees who retire for disability on the basis of fewer vears of
pension credit in the State plan by July 1, 1997,
B. Those employees wha accrue 23 vears of pension credit service orretire on
a disability retirement during the period from July 1, 1997 through June 5, 2006
are eligible to receive the following when they retire:

1. Employees in this group who elect to enroll in the Managed Cara/T'eint
of Service (NI Plus) or any of the approved HMO Plans shall not have two
contribute to the cost of any premium for health insurance coverage.

2. Employees in this group who elect to eorodl in the Traditional Plan and
surty $40,000 or more in base salary in the vear they retire shall pay the difference
between the cost of the Traditional Plan and the average of the cost to the State of
the Managed Care/Point of Service {(NJ £lus) and the approved HMO Plans for
health insurance coverage.

3. Employees in this group who slect to enrnlt in the Traditional Tlan and
earn less than $40,000 in base salary in the year they retire shall pay 1% of their
annual base pay at Tetircment but not less than $24.00 a month for health
ENSUrLNCE COVErage.

4. Employees in this group shall receive Medicare Part B reimbursement
after retirement up to a cap of $446,10 per manth per eligible coployee and the
atnployee's spouse.

C. Those employees who accrue 25 years of pension credit service o retite onL
a disability retirement during the period from July 1, 2000 through fune 30, 2003
arc: cligible 1o receive the following when they retire:

Employees in this group who elect 1o enrell in the Managed Care/Point
of Service {NJ Plus) er any of the approved HMO Plans in retirement shall nol
have to contribute to the cost of any premium for health insurance coverage.

2. Employees in this graup who elect to enrell in the Traditional Plan shali
pay 25% of the premium cost of the Traditional Plan for health insurance
COVErage,

3. Employees in this group shall receive Medicare T'art B reintbursement
after retirement up to a cap of $48.10 per month per eligible employee and the
employee’s spouse.

D, Those employses who accrue 25 years of pension credit or rctire on a
disability reticement an or after July 1, 2003 will he subject 1o the provision of
paragraph C. above, unless superceded by collective negotiations or law.

" E. Al retirees who elect approved FIMOs may choose only one family palicy,

regardless of retirement date.
F. Employees hired on or after July T, 1993, will not receive any reimbursement
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for Medicare Part B atter retirement. i 2. When an emplayee is sunmoned to appear as 2 witness before a court,

G. Employees who elect defetred retrement are not entitled to health benefits | legistative committee or judicial ar quasi-judicial body, unless the appearance is

under fhis provision. . #% & party to the litigation in a matter unrelated to his capacity as an employee or

. [ nificer of his agency, he shail be granted necessary time off without loss of pay il

ARTICLE 22 such appearance is during his scheduled work shifi. Where his appearance is

LEAVES OF ABSENCE during a shift period immediately contiguous (o his scheduled shift, he shall be
A. Administrative Leave-Career Service Program ¥ granted compensatory time equal to the hours required for such duty.

I. Emplayees coversd by this Agreement shall be entitled to three {3rdays } 3. In no case will this special lzave be granted or credited fir more than
of adminisirative leave of absence with pay in each calandar year.  eight (8) hours m any day or forty (40) hours in any week.

7 Admipistrative leave may be used for (8) emergencies, {b) observation ol 4. The employee shall notify management immediately of his reguircment
religious or other days of celebration but nat holidays as defined herein, (¢} § for this leave, and subscquently furnish evidence that he performed the duty for
personal business or {d) other personal affairs. which the leave was requested.

3, Newly hired employees shall be oramted one-half (1/2) nﬁ__, of } C. Leave of Absence Due 1o Injaty (SLI)
administrative leave afier cach full calendar month of employmenttoamaximum & - 1 All employees covered by this Agreement who are disabled becausce of
of three (3) days during the remainder of the calendar year in which he is ___m job-related injury or disease may, if it is recommended by the apprinting
emnployed. . i authority and approved by the Department of Personned, be granted a leave of

4 a Administrative leave shall be granted by the appointing authority § absence with pay from funds appropriated for this purpose and as provided in
upon request of the employee and, except in emergencies, leave shall wnm State raguiations. .
scheduled in advance provided the request may be granted without intetference 3 2. Any part of the salary or wages paid or payable to an employee for
with the proper conduct of the government function involved. , § disability leave shall be reduced by the amount of worker's compensation award

b. Priority in granting such requests shall be (I} emergencies, (23 £ under the New Jersey Worker's Compensation Act for temporary disability.
observation of religicns or other days of celebration bitt not holidays, (3) personal § 3. Such leave may be granted for up te one (1) vear from the date of injury

husiness, {4) other personal affairs. Where, within a work unit, there are more 1 or illness and shall be bascd an niedical or ether proofof the injury o iliness and
requests than can be granted for use of this leave for one of the purposes above, § the continuing disability of the employee.
the eanflict will then be resolved an the basis of State seniotity and the maximum ; 4. When such leave is granted, the cmployes shall not be charged ordinary
mumber of such requests shall be granted in accordance with the first paragraph  sick leave or vacation. However, if this leave (SLI expires, the cmployee may
of 4. Administrative leave may be scheduled in units of one-half {1/2) day, or § wilize sick leave or vacation if required to remain off duty. .
multiples thereof and may be teken in conjunction with other types of paid leave. b 5, If an application for SLI is rejected by the appointing authority, the
5. Such leave credit shall not accumulate. Unused balances in any year employes concerned may appeal such determination in accordance with
shall be cancelled. : Department of Personnel Rules and Regulations.
B. Jury Duty and Witness Leave - 0. Pregoancy-Disability Leave
1. An employee chall be granted necessary time off without loss of pay g 1. Permancnt emplovees covered by this Agreement, upon the subntission
whan he is summoned and performs jury duty as prescribed by applicable law; orf efacceptable medical cvidence, shall be entitled to pregnancy-disahility leave as
when required to perform emergency civilian duty in ﬁﬂ:ﬁﬁ:mﬂmzm_ defe fereinufter set forth, Request for such leave will be made in writing ta the
or other emergency when so ordered by the Governor or the President _n_m E.n “Personnel Department. Notification of the pregnancy shatl be piven to the
United Siates. When his appearance is required during a shift period, which is} Personnel Department not later than the end of the fourth month of the
immediately contiguous to his scheduled shift and wholly within the day of suchd pregnancy. Fxcept for reasons of health and safety or inability te perforn het job,
duty, he shall be excused fram such shift without loss of pay. 1fhis m_._ﬂ__ﬂ hoursg the pregnant employee shall be permitted 1o work provided the attending
extend from one day to the next, ang the required appearance is during a shift§ physician approves and so advises in writing. The ulilization of earned and
period not immediately contiguous 1o the scheduled shift, the mE_____n_.t,nn shall§ accrued sick leave shall be limited only by the length of the employee's approved
have the option of choosing to be excused from the scheduled shift prior 1o or disability due to pregnancy. .
after the required appearance provided the chifl from which he is excused isf 2. During pregnancy-disability leave, permanent employees may utilize
partly within the day of such duty, I no event is an employee 1o be excused fromg ecamed leave time (sick, vacation, administrative or compensatory) but shall not
his work schedule for more days than the number of days of such dutyfbe required to exhaust acerued leave before taking a Jeave without pay for
performed. pregnancy-disability. The employee must exhaust all aceryed sick leave prior to
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being ehigible for New Jersey Temparary Dizability Insurance.
1, Subject to approval by the appointing authority, employees covered by
this Agreement who are entitled to pregnancy-disability leave who arc without or

have exhausted accrued sick leave, vacation ot compensatory time will be 7

granted a leave of absence without pay to the end of the peripd of pregnancy-

disability prescribed above. Leaves of absence may be granted by the appointing k

antherity with the approval of the Department of Personnel for a period or
periods not to exceed a tota! of ane {1) year from the initial date of pregnancy-
disability leave, upon written request when accompanied by adoctor's cettificare
setting forth the need thercfore.

4 Child care leave may be granted by the appointmg authority fora |

maximum of gne {11 year under the same terms and conditions applicable to all
ather personal leaves without pay.

E. Military Leave N
1. A permanent employce who enters upon active duty with the military or

naval service in time of war or emergency shail be granted a leave of absence for ¥

the period of such service and three (3} months thersafter. .
a. In case of service-connected illness or wound, which prevents mm
from returning to his employment, such leave shatl be extended until three {3)

months after recovery, but not beyond the gxpiration of two (2) years after the 1,

date of discharge. N .
p. An employes who voluntarily continues in the military service

beyond the time when he may he released or who voluniarily re-entersthe Armed
Forces or who accepts a regalar coramission shall be vonsidered as having

abandoned his employment and resigned,
7. A permanent employee wha enlists in a reserve component of the Armed

—

i

.
-

Forces of the United States ar is otherwise required to perform an initial period of
active duly for training pursuant to the Reserve Forces Act of 1955 (Reserve
Enlistment Program) shall be granted leave of absence for such petiog of
training. Such leave is not considered military Teave.

3. An employee with provisional or temperary status who enters upon
active duty with the Armed Forees or who, pursuant to the Reserve Forces Actof
1955 (Reserve Enfistment Program) either enlists in 2 reserve compenent of the
Armed Forces of the United States or is gtherwise required to perform an initial
period of active duty for training, shall be recorded as having resigned.

4. A poemanent employee who is a member of the National Guard or naval
militia or of a reserve component of any of the Armed Forces of the United States
who is required to underge annual field training or annual active duty for training

shall be pranted a leave of absence with pay for such period as provided by §

regulation. Such leave shall be in addition to regular vacation leave. .

5 A full-time provisional employee whet is a member of the National ﬂ

Guard or naval militia or of a reserve componcnt of the Armed Forces of the
United States who is required to underge annual field training or annual active

duty for training shall be granted a leave of absence with pay or without pay as §

provided by regulation.
42

6. a. Employees who are members of the National Guard must be given
time off with full pay (o attend required drills. Such time off shall be in addition
to vacation, sick and administrative leave.

b. An appointing authority may, however, reschedule an employes's
hours and days of work in order to enable an employes Lo attend drills and stiil
fulfill all employmens responsibilitics without the need for additional time off.
F. Sick Leave

I All employees cavered by this Apreement and eligible for sick leave
with pay shall be cntitled ki the usc of sick leave as provided herein.

3 " The State will comply with all requirements of the Federal Family
Medical Leave Act (FMIAY in administering this Article and will notify all
employees covered by this Agreement of their rights under FMLA.

3. Sick leave may be utilized by employees when they ate unable to
perform their work by reason of personal iliness, accident or exposure o
comtagious disease. Sick leave may also be wsed for short periods because of
death in the employee’s immediate family. Sick leave may also be used for the
attendance of the employse upon a member of the immediate Bmily who i
sericusly il in accordance with the New Jersey Family Leave Act and the
FMLA. :

4. a. During the remainder of the calendar year in which an employee is
first appointed, he will accurnulate sick leave privileges as earned on the basis of
one {11 day per month of service or majar fraction thereof.

b. In each full calendar year thereafter, he shalil be enticled to fifteen
{15) days sick leave, The leave is creditéd in advance at the heginning of the
year in anticipation of continged employment for the full year and may be used

“on that basis and in accordance with established State policy. Such leave nat

utilized shatl be accomulated.

5 a Inall cases of iliness, whethet of short or fong term, the employes is
required (o notify his superior of the reason far absence at the earlisst possibic
time but in no event fess than his usual reporting time, ot ather titne as required

- gach working day as necessitated by the circumstances. If the duration of the

i

o Caar

ahsence exceeds two (23 days it will be necessary (0 TEpOrt on cvety third day.
Failure to report ahsences or abuse of sick leave privileges on the part of any
employee may be cause for disciplinary action.

b, When it is known that sick leave will be required for motre than t€n {HH
days, such leave must be requested by the employee in writing to his immediate
supervisor. This request must be accompanied by a written and signed stalement

_ by a physician prescribing the sick leave and giving the reasons tor the sick leave

and the anticipated duration of the incapacity.

6. a. The appuinting authority may requirs proof of illness of an employee
on sick leave, whenever such tequirement appears reasonable, Such reguirement
chall be consistent with the Departunent of Personnel Rules and Regulations.

b. An cmployce who hag been absent on sick leave for periods totaling
fitteon {15) days in one (1} calendar year consisting of periods of Toss than five
{5) days, shall submit acceptable medical evidence, but where reasonable and
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approptiale an affidavit of the employce shall be acceptable &S medical evidence, |
for any additional gick leave in thal year unless such illness is of & chronic ef
recurring tature requiring recurring absences of ane (1) day or less in which case
only one certificate shall be ecessary fot aperiod of six (6) months. .
< When an crployee is on yacation and requires sick teave for any portion
of that vacation leave, he must immediately requost the use of accumaulated sick
leave, in accordance with State regulations, through the designated authority.
Such requests may be made by telephone, telegram or letier put, if by phone,
should be confirmed by telegram or letier to ¢learly establish time of request. ™o
sick leave will be credited unless supporiing medical evidence verifying the
Uiness or injury which waould have prechuded working is presented. :
g. Death in Family
It there is a death inthe Famity as defined i the Stats Sick Leave Program 3
and an employee has exhausted his sick leave balance, he shall be granted leave §
without pay of may charge leave apainst vacation o administrative jeave of
compensatory time balances for up to thice (3} days upon his request to the
appointing authomity. In gxceptional situations, the time limit may be extended at &
the discretion of the appeointing authority.
9. Employees shall not e charged for sick leave on a non-working day.
10, An emmployes may apply for use of sick leave for periods of less than his
full work day for any approptiate and approved reason such as becoming il while §
woking during the assigned shitt or in arder 1o keep 2 medical appointment
which could not be arranged duting no n-work time. The pmployet must charge
such sick leave agalnst his accurmulated sick leave balance, or, if such emplayes
has nio sick leave batance, he may charge such time against other accrucd paid
feave Lime if avaiiable, oF ajternatively, leave without pay. Utilization of any sick k.
leave for less than a full waorkday shall be an 2n hourly basis, one hour of sick §
leave chatged for sach hour, oT portion thereof, excused from the work shift, For
purposes of this clause, only, seven (7) hours is equal to one {1y day of gick leave J
for employess SCTVIE in a No Limit (NL) categery and eight (8) hours is equal io
gne (1) day of sick leave for those employess serving in an NLA CAIEROTY
Whete an NL of N1L4 enployee ntilizes sick leave for a period of less than hi
established work schedule for the day, such employee shall be charged sick leave:
on a pro-rata basis in accordance with the work schedule established on the day
of ytilization.
11. Unused Sick Leave - Retirement
a. A permanent employee who enters retirement pursuant 1o the
provisions of a State administetred 0T approved petitement system and has to his
crudit any eamed and ynused accumulated sick leave shall be entitled to receive,
suppiemental compensatien for such eamed and wnused accumulated sick leave.
b. The supplemental compensation to be paid shall be computed atth

carned and unused accumulated sick leave hased upon the averdge annua
cnmpensation paceived during the last year of his employment priot the
effective dats of hiz retirement, provided, however, that no such suppletmenta
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Saunzmwn.c:_ﬁwwaﬁi shafl exceed $15,000. This supplemental eonrpensation
shall ..“__n paid in a fump sum after the effective date of retirement or as may he
clected by the cmployee deferred for one (1) veat,
G. Vacation Leave - Career Service Frogram
. 1. All career service employees covered by this Agreement and eligible for
vacation leave with pay shal) be entitled to the use ol vacation leave a5 provided
herein:
. 2. One (1) working day of vacation for each month of empioyment
during the first calendar year of employment.
. Twalve (12} working days ofvacation from one (1) to five (5] vears
of service. ’
c. Fiftcen (15} working days of vacation frum six (6) to twelve (11
years of service.
d. Twenty (20) working days of vacation from thirteen [13) to twenly
(20 years of service.
¢. Twenty-five (25) working days of vacation after the twenticth {20}
year of service.

, It is understood that the current programl to schedule vacation time in
mmnmu, al each institution or AgEnCY will be continued. Conflicts conceming the
choice _”_?,uuﬁw when scheduling vacations will he resolved within the work unit
on the basis of State seaiority. specific requests for yacation urilization which da

- not conflict with operational considerations shall not he unreasonably denied.

5 a. Vacation leave is credited in advance al the beginning of the calendar
year in anticipation of contirved employment for the full year and may be used
on that basis and in accordance with established Siate policy.  Vacation
allowance tust be taken during the currem calendar year at such Hme as
permited ot directed by the Department Head unless the Department tlead
determines it cannot be taken because of pressute of watk; except that an
employee may request 2 maximum of one {1) year of garned vacation allowance
b carried forward into the next succeeding year. The tequest shall be made it
wtiting (o the approptiate appointing authority and may be approved for good
reason and providing the employee and his supervisor have scheduted the use of
such vacation allowance. Such approval and scheduling shall not be unreasonably
withheld.

. Whete an employee has an earned vacation balanee, which has nat
treen previously scheduled as of October |, the superviser will meet with the
employee to determing a schedule of such vacation Uine 50 that no acerued

yacation time will be host.

3. Upon separation from the Stale or upon retirement, an employce shall be
entitied 1o vacation allowance for the curretit year prarated upon the number of

eate of one-half {73 f the eligible employee's daily rate of pay fat sach day otf mentis s.cqwmn. in the calendar yeas in which the scparation of retirement
hecomes cffective and any vacation leave

\ which may have been carried over
from the preceding calendar year.
4, 1fa permanent employec dies having vacation credits, a sum af money

equal te the compensation figured on his salary rate ol the tire of death shall be
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calculated and paid to his estate.

5. In the event the State of New Jersey enacts legislation granting
sdditional vacation benefits to emplayecs of the Slate, such additiona! vacation’
benefit wili be made available to members of the Unit prorated as of the first full
svonth following the effective date of such legislation.

6. When the vacation allowance for &n employee changes pased on his
years of service during any calendar year, the additional annual allowance will be
given for the entire year.

H. Caontinucd Benehts

During any leave of absence with pay employee fringe penefits shall be
contimued and lzave allowances shall continue to accrue for any employee
aflected.

ARTICLE 13
VACATION LEAVE AND ADMINISTRATIVE LEAYE FOR
UNCLASSIFIED EMPLOYEES

In accordance with applicable rules, regulations, and policies, employees
serving in the unclassificd service shall have an option of selecting a policy of
vacation leave and administrative leave as prescribed by the S1ate tor employees
in the career service ot the policy of vacation leave and administrative leave for
unclassified employees as detcrmined to be appropriate by the Department Head.
This option may be exercised not more than once o1 forms farnished by the
respuctive employee's personnel Officer. The department policy in efiect an the
date of the signing of the Agreement chall not be changed without prior notice 1o
and negotistions with the Union.

The provisions of the above paragraph shail not apply to employees whose
work schedules are governed by the academic calendar.

Teachers serving in the unclassified service of 12-month assignments shal!
be entitled to vacation days gquivalent to those employees in the career SErvice
and shall also be entitled 10 holidays and personal leave days as set forth in this
Agreement for the carecs saevige. Such teachers employed prior k2 July §, 1979
and having less than five {5) years service shall by exception be cranted fourteen
{14} vacation days in each full year of employment until their fifth anniversaty.

The scheduole as to utilization of this vacation and holiday leave shali be
consisient with the academic calendar, However, roquests for use of the balance
of leave days, not determined hy the acadcimic calendar, shall be honored where
practicable and operationally neh-distuptive, and special aftention shall be given
to requests for such time ofT in the summer manths.

Such [2-month teachers shall be granted not less than theee {33 days of

-professional development ime for workshops and other similar non-student
contact activities, in addition 10 time provided by statute far the professional
convention.

A program 1o schedule vacation time at each institution or agency will be
estahlished by the appropriate management official Conflicts concerning the
choice of dates whet scheduling vacation will e resolved within the work umit
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an the basis of State seniority. For parposcs of this Article, an unclassified
emplovee shall begin 1o accumulate State seniority &ont the date of iniiial hite
with the State of New Jersey until there is a break in setvice.

This provision does not apply to ten {10) month employecs whose work
schedules are govemed by an academic calendar,

ARTICLEH
LEAVES OF ABSENCE WITHOUT PAY
A.  All employees covered by this Agrec ment, ypon writien application settitrg
forth the reason, may be granted a leave of absence without pay fora TAK I
period af onc (1) year by Lhe appointing autharity with the approval of the
Trepartment of Petsonnel. Further lgave in exceptional situations may be granted
by the appointing authority with the approval of the Department of Petsotinel,
where it is in the public interest, The granting of a request for a leave of ahsence
without pay will not be unreasonably withheld.
B. Leaves of Absence Without Pay for Employees ip Fuell-Time Union
Pusitions
1 Leaves lor Six (63 Mouths or Maore
Upon request of the Unign, OFER will approve an unpaid leave of absence
for an employee elected or 2p pointed to a full-time position with the Linion. The
lsave of absenice will cuntinue for the duration of the empleyee’s term in office
o7 appointment or until the Union requests to terminate the leave.
2. Leuves for l.ess than Six (6) Months
The Unicn may request a leave of absenue for an cmplayes appointed vt
elccted o a full time position with the Union for less than si (6) months. Such
requests will not be unteasptiably denied. Requests 10 extend leaves of stx (6}
months or less will not be unreasonably denied.
C. Pension Contributions
While on leave pursuant o section B of this Atticle, an employes may
make contributions 1o the appropriate State pension systern and will Tecelve
setvice credit for the time the ¢mployee is on unpaid leave.
p. Right to Return &0 Previously Held Title
An emplovee on leave pursuant to section B of this Article, will have the
right to reiurn Lo his or her previously held litle in the department in which the
smployes was employed immediately priat to the leave. The State wilt be

. potified of such return, ten (10} days in advance.

ARTICLE 2%
UNION RIGHTS AND REPRESENTATIVES
A. Access to Premises .

1. Union ufficials and duly authorized Union representatives. whuss Rames
and identification have been previously submitted to and acknowledged by the
State, shall be admitted 10 the premises of the Stale on Unign business. Requests
§or such visits shail be directed \with reasonable advance patice to State ofticials
who shall be designated by the State and shall inchede the purpose of the visit,
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proposed time and dale and specific work areas involved. Permission for such
visits shali not be unreasopably withheld. Provided that requests have been made
pursuant to this paragraph, such Union Officials shall have the opportunity 10
consult with employess in the unit before the start of the work shift, during lunch
or breaks, or after completion of the wirk shift. The State will designate

‘appropriate places for such meetings at its facilities. Access to Lhe premises as

set forth in this paragraph shall not be given by the State to any employee
otganization other than to the Union set forth herein or to any officer or
tepresentative of such other employee organization fur the purpose of
comrounicating with employees in this unit.

3 The Union shall be aflowsd to conduct pormal husiness meetings on
State praperties, provided that space is available during hours when the facilities
ate open; tequests are made and approved at Jeastone (1) weck in advance of the
proposed date of use and that tiability for the damages, care and maintenance,
and any costs which are attendant thereto are borne by the Unioo. Employess
may attend such meetings pnly during off duty hours, Less notice may be
acceptable o the State.

3. The above is net intended to restrict Linion Oificials and Representatives
from exercising their erdinary right as citizens as regards access Lo the public
prenvises of the State,

B. Leave of Absence for Uninn Activity

1. The State aprees to provide leaves of absence with pay fur designees of
the Union 1o aftend Union activities, A total of 785 days of such leave of
absence may he used during each year of the agreement. Alfter the coniract i
ratified; all stewards receive one paid day to attend training sessions on new
contract language under the union leave provided above.

2. a. This leave is o he used for participation in regularly scheduled
meetings ot canventions of labor atganizations with which the Unien is afftiiated
and for tralning programs or other Union activity for which appropriate approval
by the State s required and which approval shall not be unreasonably withheld.

b, Applications for the use of such leave on behalf of designees of the
Unicn chall he made inwriling or orally ten (10 days in advance or lesser petiod
if appropriate by the Union President o other duly authorized representative to
the Office of Employee Relations.

1. Leaves will be granted individuals authorized by the Local President,
subject to the limitations set forth ahave. Authorized leaves granted to an
individual shall not excecd a maximum of rwenty (20) days m 2 year and seven
(7} days of paid leave for any single activity except where special approval ofan
exception may be granted by the State. Approval for such leave shall not be
unreasotghly withheld.

4. Any leave not utilized ina yearly peried shall notbe geoumnulated except
whete a written request of the Union for carry-over of such leave for a particuiar
purpose is made not ater than thirty (30) days priot 1o the end of the year period.
This request may be appreved in whole ar in part by the State.

5. In addition, the State agrees to provide leave of 2bsence without pay for
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designees of the Union to attend Union activities approved by the State. A tolal
ot 785 days of such leave of absence withqut pay may be used during the period
Tuly t, 2003 to June 30, 2004; and 783 days during the year Tuly 1, 2004 to June
30, 2005; and 785 days during the period Tuly 1, 20035 through June 30, 20108, aind
785 days during the period of fuly 1, 2006 through June 30, 2007,

& This additional feave of absence without pay is to be used under the
same conditions and restrictions expressed in connection with leaves of absence
with payv.

7. The lime provided herein is in addition to time provided elsewherw in
this Agreement for negotiations meetings and contract administration meetings.

8. Tnexceptional circumstances the Union may request, through the (Hfice
of Employee Relations, a day off without pay for a local Unian officer who s in
the active ernploy of the State in arder for such officer to represent a grievant in
his negotiating unit and Jocal at Steps 1 and 2 pursuant ta the Article, Grievance
Procedure. The request for release must he made in accordance with the Article,
Union Rights and Represcntatives, subscetion B. Leave of Absence for EInion
Activity and approval shall be at the discretion of departmental management
based upon operational considerations and/or the exceptional nature of the
arievance.

9. In addition to (he twenty (20) days of unpaid leave of absence for Union
activity provided for in the Unjon Rights and Representatives Articles currently
found in the various Agresments, wpon proper application the State agrees 1o
grant to the four (4) negotiating units a combined tetal ef up to twebve {12} Union
officers named by the Union and recognized in advance by the Sate, 3 maximaum
of ten {10} additional days of unpaid leave of absence per individual for Union
activity for which appropriate approvat by the State is required. .

C. Bulletin Boards

1. Tn central locations and in work aress where there are large numbers of
employees covered by this Agreement, the State will make space available on
existing bulletin boards which space will be for the exclusive use of the Lnjon.
The space provided on cach bulletin board will minimally approximate 30" by
30" or an equivalent. I the Union desires bulletin boards at wthet locations, then
it may request permission o provide its own bulletin boards. Approval of such
requests shall conform to State standards and will not be unreasonably withheld
by the State,

2. Appropriate material oo such bulletin boards shall he posted and
removed by representatives of the Union, The material shill not contain anything
profane, chscene or defamatory of the Statc or its representatives and enplioyces,
por anything constituting etection campaign material. Materials which violate
provisions of this Article shall not be posted. Material to be posted will consisl
of the following;

3. Dnion elections and results thercof,

b. Union appointments;

¢. Union meetings;

d. Social and recreational events of the Union.
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¢. Reports of official Union buginess and achievements.

3. The Urion wili be permitted to post notices on designated bulletin
boards where available in field locations not within institutions or offices of the
State provided such postings are congistent with the conditions agreed to above.
Requests for permission for such postings shall be granted by the deparimental or
appropriate subordinate level of management.

4. The State may, upon request of the Union undertake to make specific
postings of authorized materials on behall’ of the Union.

5. The State will provide space in central lecations and areas frequented by
coplayees in the unit where Union newspapers, circulars and literature may be
placed so that cmployess may pick up copies during non-wotk time provided that
such material for distribution is consistent with Item 2 of this provision. Tt is
further agreed (hat the Union will assure that all undistributed literature is
remaved from the distribution points after a reasonable time.

D. Representation Lists

|, The Unioa agrees to furnish the State with complete written lists of
Union representatives including Shop Stewards or alternates and their appropriate
and mutually agreed upen grievance districts. The Union further agrees to
inform the State through the Office of Employze Relations of any changes and to
keep such Huts current and correct at all 1irIes.

3 The State will appoint appropriate representatives of managerment at
aach location who will respond to the Union in Grievance Procedure of ather
designated functions. The State will provide a list of such management
representatives to the Lnion.

E. Union Stewards and Representatives

The Union has the sole right and discreticn to designate employees ol the
State who are authorized to serve as the Union's representatives, inclading,
stewards or alternates, and local executive board members, The Union will
specify the responsibilities and authority of its representatives to act on behaif of
the Union, The partics agree that the privileges afforded to Stewards, elsewhere
provided, are applicable to a reasonable number of Stewards. Should conflict
arise in the administration of this clause, the parties agree 10 resolve the
conthict(s) through further discussions.

F. Upios Privileges

i Where the State has a newsletter or house organ, which s published
periodically for the information of employees, announcements ol Union meetings
of unit representatives or affairs imay be included if requested by the unit
representative.

2 Where the Union has mail to be delivered to lis officers or ofher
representatives, the inter-office mail system will be made available to defiver
such mail within any institution or bujlding provided that priotity is retained for
the husiness of the State, .

3. Where there are public address systems in the wotk areas, the unit
representative may submit notices of meetings or other unit matters which will be
announced except where the broadcast system is open to the public or te persons
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. department which hired employee,

in 1he care and custody of the State, where such announcements may he
inappropriate.

4. When telephone messages for unit representatives are received by the
employer, the message will be delivered to the representative at the carliest
passible time.

5 The President ofa local may request use of available space for storage of
papers and files of the loca! council ar chapter pertaining to State employses.
Provisions of such space shall not be unreasenably withbeld, when available;
hewever, the provision of space shall not take priority over essential operational
wses and the State shail incur no responsibility for the security or safety of any
Union materials nor any liability for toss or damages which may occur. Further,
the Union may be permitted to furnish file cabinets or other equipment related to
the commitmenit abave under the same conditions. The permission to utilize the
facilities af the State may be withdrawn at anytime, but will not be unreasonably
withdrawn.

§. When a managerial or consaltant investigating or Tmplementing
committet seeks views of employees affected, the Union shall be notified and
ane of the employees who will be aliowed to speak shall be & person selected by
the Union. Where such an investigation procedure is undertaken without the
salicitation of views of employees, the Union may presenta written statement of
its views o the investigating agent. . .

7. Repulations or documents specified in this Agreement shali be available
far reference at the Personnel Office of the employee seeking the information.
G. Infermatianal Posteards

The Unign will make available to the Departments self-addressed stamped
posteards, The postcard will comain space for the Following information:
employee name, cmployee address, home phone number, job title, hiring date,
employee's wark location, and the prayroll
number where the employee works.

Upon receipt of such cards from the Union, the department's personnel
office(s) will distribute the card to new hircs when the new hire comes in to fill
out the necessary paperwork needed to initiale the payroli processes. The card
can be filled out by the new hirc. Cards filled out by the new hire will be
forwarded to the Linion via the mail.

H. Membership Packets :

The Union representativi: may supply membership packets which contain
information for distribution to cmployees in the unit, inchuling the role of the
Union representative, the membership application and a copy of this Agreement
as well as other material muwally apreed to by the State and the Union
tepresentative, The State agrees to distribute such membership packets o all
employees in the unit at the time such employees receive the copies of Lhis
Apreement and to new employees during the initial phases of employment which
shall not ordinarily exceed twenty (20) days from the date ol employment.

I. Orientaticn Sessions
1. The following understanding shall apply to «l! State Departments except
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the institutional facilittes at the Department of Corrections, the Department of
Military and Veterans Affairs and the Department of Human Scrvices. Whena
Department or Division plans to hold an orientation session for new employees,
the Union shatl be so notified in advance if a reaspnable number of the new
employees aftending the session are in ttles covered by the Contract. The
Department or Division holding the orientation wiil provide the Union with a
thirty {30} minute period in which to meet with new employees whase titles are
coverad under this contract, if so requested by the Union. The thirty {30} minute
period shall be within the employee™s workday but may not be during lunch ot
break time. The representative of the Union shafl be a local Union representative.
If a non-State emplovee Union representative cannot be present during an
orientation session, a unit employee designared by the Union will be allowed to
make such presentation.

2. At State institutions in the Department of Human Services, Department
of Corrections and the Department of Military and Veterans Aflzirs, the State
witl prowide g thirty {30) minute period during the new cmployee's orientation
period to allow a non-State employee representative of the Union (o mect and
explain the Union's responsibilities. 1f the non-5tate employze representative of
the Union cannot be present during such orientation period, one (1) unit
empdoyee of the instilution designated by the Unien may be allowed to make
such presentation (o a maximarn of twelve (12) times per year, Any employes
released pursuant to this paragraph for the purpose of addressing employees
during orientation shall only address employees whose titles are contained in the
same hegotiating unit as the employee making the presentation.

ARTICLE 16
ACCESS TO PERSONNEL FILE
A. Upon requist and with reasonable notice, an employee shall have the
opportunity o review and examine pertinent documents including these related
to performance evaluation and conduct in his ot her personnel Ristory filz or in
any permanent supplementary personnel file. The State shafl honor the request
of such employee for copies of documents in the file. The State shall have the
right to have such review and examination take place in the presence of an
approptiate official of the agency or department in question. The employee may
filc & written response of reasonable length to any memoranda or documents,
which are derogatory or adverse to him ot her, Such response will be included in
the relevant permanent personnel history file ot permanent supplementary
personnel file and will be attached to and retaincd with the document in n.gnﬁ_n_ﬁ
If any material, derngatary or adverse to the employee is placed in the file in
qaestion, a copy of such material shall be sent to the employee,
B. Nodocument of anomymous origin shall be used against any employee.
C.  Copies of any written documents specifically related to discipling or the
work performance of an employes which are relied upon by the State during any
disciplinary procecdings, gricvence hearing, or in any final evaluation report
rendered under the PARS Program will be given to the employee upon his
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requesl,
A copy of specific written material which is derogatory or adverse to an
employee and is in the possession of the State or its representatives, and which

" has not been previousty transmitted to the employee, shall be provided to the

empioyee when such weriten materiai is o be relied upon i any adverse
personnel action resulting in disciplinary proceedings, or in any evaluation repary
rendercd under the PARS program, 2nd a reasopable time provided for response,

ARTICLE
SENIORITY
I. Definition
A. Stare seniority is the accumulated period of service of a permanent
employee of the State,

E. Job classification seniority is the accumnulated period of service of a
permanent employee of the State in a particular job elassification.

-2, Permanent Employce

A. Employees shall be considered to have State seniority upom successiul
completion of the probaticnary period (working test period) for any permanent
position, ciTeetive on the first day worked following such successful completion
tut computed from the date of initial hire. Such State seniority 15 accumulable
tmless there is or has becn a break in service as set forth below,

B. Employces shall be considered 1o have job classification seniority upon
successiul completion of the probationary.period {working test period), for the
job classilication effective on the first day worked following such successfil
completion but computed frum the date of initial hire ar promotion to the
particular job classification. Such job classification senierity in the job
classification to which the employec is assipned is accumulable unless there iz ar
has been a break as set forth below ar where the employee is appointed to another
job classification or during such time an naﬁ_ownn serves a disciplinary

) m:wﬂrﬂm_cﬁ

C. A break in continuous service occurs when an employee resigns, (s

: discharged for cause, retires or is laid off, however, cmployee State and job

classification seniority accrued prior Lo layolTshall be continued upon recall and
teemployment and the provision af Atticte 28 shall apply.

D In the case where an employoe is promoted but does nol success m::u
complete the probationary period {working st period), he may be returned to his
previous job classiftcatton in his most recent location or his then current lncation
if practicable, without loss of job classification semiority amd such job
classification seniority shall be construed to have continued sccumulation in the
permancnt pasition provided the positions are in the same or appropriately related
job elass series as determined by the Deparment of Personnel.

E. The State aprees to supply curcent seniority lists 1o the Union on a semi-
aninuz| basis.

F. This Article shafl not apply 10 the computation or application of seniority
in determinztion of individual rights administered by the Department of
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Personnel, such as layoff and promeotional rights. In such ciccumstances,
seniority determinations and applications shall be determined by the Departrment
ol Personnel. The terms and conditions of seniority pertaining to layoll and
promations are fully set forth in statutes and in the Merit Systemn Regulations and
are intended to be observed in the administration of this Agreement. The
provisions above are not intended to vary the application of the seiority
provisions under rule or law as they pertain 1o layo{T and promotional malters.
3. Provisional and Prohationary Employees

A. Provisional and probationary employees (serving working test period),
who have accrued State and job classification seniority under Section L above in
another petmanent position shall be considered to have the State and job’
classification seniority proviously accumulated and shall continue to accumulate
such State and job classification seniority as kong as such previous permanent
status is maintained, subject 1o any break in service and provided that with
reference 1o job classification seniority the continuation of accuntulation is
predicated on the determination of the Department of Personne! that the positions
are in the same or appropriately related job class series.

B. Exceptas provided in paragraph A. above, provisienal and probationary
employees (serving working test period) shall be considered o be without
seniority it their provisional or prabationary job classification. The absence of
scniority shall not be construed to diminish the assign ability of any chaployees
overtime or emergency work.

C. Provisinnal appointments will not be made except in the case of an
emergency as provided in NJS.A. 11A4-13h. Where an examination is
required, such will be scheduled at the earliest possible time.

ARTICLE 18

LAYOFF AND RECALL - CAREER SERVICE

A. When it is necessary to |ay off employees, the Union shall ke notified at once
and as Ear in advance as possible of the notice referred to in D. below and be
supplied with relevant data concerning the lavoil and procedures discussed and
the conditions outlined below and the established protections administerad by the
Department of Personne! shall be observed. The State shall provide the Union
with sentority lists and grids for directly affected empleyees in advance of the
final option selcction interviews at the time these materials are received by the
affected department,

B. In the event of a layoff, the Union shall be allowed to have one (I}
representative not in the active employ af the State attend the preliminary layoff
conference for alf affected unit employees when conducted by the department
and onc (I representative not in the active employ of (he State attend the
individual emyployee's final options selection interview. Jt is understood that the
purpose of the Union representative’s attendance at the meetings is 1o observe and
advise cmployees with respect to questions arising out of the process, however,
the representative shall not disrupt or delay the proceeding in any way. A shop
steward may attend such meeting without pay in order to act as represeitative in
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liew of the nom-employee Union representative if acceptable to the State.
C. Permanent emplavees within a department wiil not be laid off hefore any
emergency appeiniments, emporary appoiniments Lo empaoracy extra positions,
provisional appointments to permanent positians or employees scrving in
workityg test period within the classification aftected.
D. The State will pruvide a minimem of forty-five {45) calendar days notice of
layoiT to any pemmanent emiployee to be affected.
T Job classification seniority shall be a determining factor to be considerad
when idcatifying, which permanent emplovees arc to be Tad off.
F. Whenever possible, the State wilt try to identify all employment opportunities
and to avoid tayofT by transferring, reassigning ot offering Lo demaote cmployces
(o available vacancies within the authority of the appointing authorities
coficemned.
G. Permanent employess affected by layo(frequirements may exercise bumping
rights within their job classification ot to equated ot lower rated jub
classifications as provided.
H. Employees finally determined to be laid off and who leave the payroll shall
he given ten (10} working days potice.  This provision is subject 1o the
Deparment of Personnel adjusting its rules and reguiations as are required (o
accommeodate this program.
L. The name of the permanent employee who is laid off shall be placed on a
special reemployment list.  Persons on such a bist will be given proferential
consideration over any other type ol applicant for appointment to the job
classification o cquated job classification and no new employes shall be hired
until all employees on layoff stalus desiring to rewren ko work shall have been
recalled, provided such employees on layoff status are capable of retuming o
work, The employes must provide the employer with any address change while
waiting for recall,
J. Permanenl employees will be recalled to work in the reverse order ity which
they were laid off by the appointing authority, subject 1o the limiLation that those
permanent employees who were laid off first for reason of an unsatisfactory
petformance rating shafl be placed on a special reemployment list in accordance
with their senionity credits. Maotice of recall will be made tn writing by mail to
the employee's home address of record.
K. 1. Anecmployee who is recalied must respond within five (3) calendur days
of the date of receipt of the notice of certification For recall or within ten (1)
days of the date of mailing or be cunsidered to have abandoned his recall rights.
2. An employee recalled to his Tormer or equated job classification must
report for reinstatement ot be considered to have abandoned his recall rights,
3. Anemployee recalled to a job classification with a Jower salary rate than
his previous job classification may refusc such position and remain eligible for
recall.
4. An employee who is demaoted in accordance with the regulations of the
Department of Personne! during a layoft shal! be continued on a previously
estahlished promotional Yist during its existence.
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L. Anemployee on layoff accrues no additional sick leave or vacation credits.
When an employee is recalled from layoff and reinstated, he is considered 0
have continuous service credit for computation of future earned vacalions. -
M. Except for the commitments concemning "nofice”, "ayoff and procedures
discussed” and the supply of "rejevant data” sct forth in paragraph A. snd except
for paragraph F., it is recognized that the provisions of paragraph A. theough K,
above are Ulustrative portions of the layoff and recall rights established under
Department of Personne] Statutes and Regulations and that the overa!l systern is
administered by the Department of Personnel. The Union reserves the right
undet applicable law 1o challenge changes Lo any of the foregoing.

N. |. The State wiil discuss with the Union any decision to subcontract work
based on solety fiscal reasons when it s apparent (hat employees will be laid off

as a direct result of the subeontracting. t

2. If, during the term of this Conmact, the Stale comracts out or
sobcontracts work normally performed by employees covered by this Contract

d
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and such action results in layoff or demation, cmployees affected will be given |
every priority available to continue their employment within their classification
or any other position available for which they are qualified, prior to layoff or

provisions of the Contract and by any relevant laws, rules and regulations.
3. Where emplovees in titles covered under this coniract arc to he cither

rransferred or reassigned due to work being phased out, the State will meet and §.

disciss with the Union amy contracting out of that specific work, 11 such
confracting out is to ocour within ninety (90} days.
. 1. A reotganization is the abolition or consolidation of a State office.

2 When a determination is made Lo reorganize an entire jocal State office.
or a larger Departmental entity, the Union shall be notified of such reorganization
priot 1o its implementation. Upon request, the Union and the Department shall
meet to discuss matters relating to the reorganization, The scheduling of such
meeting shall not serve Lo delay the reqrEanization process.

ARTICLE 29

LAYOFF AND RECALL FOR UNCLASSIFIED ANT _...-ﬂﬁ{_m_ﬂz}_._..

EMPLOYEES

A, In the event management determines that a department-wide layoff due o}
financial exigencies or programmatic changes must take place which will affect

unclassified or provisional employees the following procedure shall be observed:
1. The Union shall be notified of the layoff as far. in advance as possible.
2. Affected employees shall be given a generalized notice of layufT at least
forty-five (45) calendar days, prior to the reduction in force,
3. The State will supply the Union with relevant data conceming the
layofT.
4. Employses serving in the same job classifications within the work unit
affected wha, in the judgment of management, have petformed unsatisfactorily;
or are lacking with tespect to having achicved or maintained necessary and/or
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expected certifications, degrees, or like qualifications; or are lacking the abilitius
and/or skills nectssary to perform cutrent or future work assignments shail atthe
aptien af management be laid off first. Due consideration shall be given to the
concepts of affirmalive action.

S. Where, in the judgment of managemicnt, the elements set forth in
paragraph 4. above do not distinguish employces affected by the reduction m
force such employees serving in the same job classification within the work uni
shali be laid off in inverse order of job classification seniority. For purposes of
this article, an employee shall begin to accrue job classification seniority 2s of six
{6) months subsequent to the efective date of the employee's initial apprintment
to the particular job classification to which he is assigned. Employees who are
appointed to a new job title (duc to promotion, for example) subsequent to having
served the initial six {6) montk period shal! begin to accrue job classification
seniorily three (3) months subsequent to the effective date of the emplayee's
appointment 1 such new job tithe, provided that there has been no break in
service. Anemployes's job classification seniority actrued priur ko a layoit shall
be continued and apain begin to acorue immediately upon the employee’s refum

- to full employment status in the same job title in which he had been Serving prior

demotion. Any employee thus atfected will be protecied by the fayoff and recatl to the layoff. Job classification seniority shall continue to accumaulate untif there

is a hreak in service. Cmployces on unpaid teaves of absence or layofT shall not
accrue job classification seniarity during the leave of during the period of layeff.,
Employees who are reinstated due to impropet application of this Article shall
not suffer any loss of seniority accrual.

6. Nothing herein shall convey any bumping rights o employees covered
by this articte. Failure 1o comply with any element of this article shall not result
in delaying the cffectuation of the layelT, and any crtors identilied with respect o
the application of this procedure shall be corrected on a prospective basis only,
Back pay shall not be awarded. .

7. The varicus appointing authorities shall create and maimtain a recall hst

. by title cormposed of those employees who were laid off. The list shall continue
. in existence for nine {93 months fillowing the date of laye T except for teaching

personnel covered by this article in which case the list shall continue until the
bepinning of the next full academic year immediately following the expiration
date of the recall list. Employees who are fully qualified, possessing credentials
deemed necessary, whose performance has been satisfactory and who are capable
of per Forming the work to be assigned shall be recalled in inverse order of layofT.
The: appointing authority shalt not be required to recall employecs who were laid
off pursuant to pacagraph 4. of this article, however, such employees may be
recalled at the option of the appointing authority when the list of eligible
employees is exhausted.

8. The term job classifications as used in this article shall encompass all
titles within a title series. Hencs, layoff will be based upon total senierity within
a title series when applicable.

B. FProcedure
‘The appointing authority shall simultaneousty notify by regular mail or
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E-provide the defense.
; 2. Indemnification

a. Ifthe Attorney General provides fot the defensc of an employee, Lhe
¢ Stmte shall provide indernnification for the employee. Mothing in fhis sectian
"authorizes the State to pay for punitive or exemplary damapges or damages
: resulting from the commission of a crime.
; b. 1f the Atiormey General refuses to provide for the defensc ol a Stare
* employee, the employee shall be entitled to indemnification if he establishes that
. the act or cmission ypen which the claim or judgment was based accurred within
the scope of his employment as an cmployee ol the State and the Srate fails to
*agtablish that he acted or failed to act because of actual fraud, actual malice or
y: willful misconduct. 1f the employee estabiishes that he was entitled to a defense,
: the State shall pay or reimburse him for any bona fide settlement agreements
_entered into by the employce, and shall pay or reimburse him for any judpments
¥ entered against the employee, and shall pay or reimburse him for atl costs of
§ defending the action, including rcasonable cnunsel fees and expenses, ogether

LEABILITY CLAIMS _zcmaﬂﬂw._mw%w%z p with costs of appeal, if any.
Mothing in this section awthorizes the State to pay for punitive or

A, Employess covered by this Agreement shall be entitled to defense and . . -
. A T . s - W exemplary damages or damages resulling from the commission of a crime.
indemrification as provided in N.1.5.A. 59:10-1 et seq. and N.J.5.A 59:10A-1 =4 2" An emplayee shall not be entitled to indemnification tnless within

,Wmn_.m -, tonal v the followi ) v describé ; ten {10) calendar days of the time he is served with any summons, complaint,
:. o7 mormatona %E_Emnm,_ E._”_u__.: ”:r amcis.m_amﬂmﬁﬁ s generally describeg. wroress, notice, demand or pleading, he delivers the ariginal or a cogy thereof o
the ﬂq_aﬁw_cﬁw Enw_wum ¥ n__usﬁ_zn in the atoresaid statutes. thie Atlomey Genersl or his designee. Upon such delivery the Attorney General
- Defense of Lmpoyees . may assume exclusive control of the employee's representation and such

a. Except as provided in paragraph 2. below, the Attorney General shall g “employee shall cooperate fully with the Attorney {ieneral's dg li:nse,

upon a request of an employce provide for the defense oq.m_.é achion _.._:Em. €. The provisions of this Article shall not be subject to the Grievance Procedure
against the employse on account of an aet or omissIon 10 the scope of higk 4% set forth in Article 4 "

employment. . The Attorney General's duty to defend shall extend to 2 cross:)
action, counterclaim or cross-complaint against an employee. .
b. The Attorney General may refuse to provide for the defense of an

action referved to in paragraph 1. above if he determines that;
1. the act or omission was ot within the scope of employment; ot
2. the act or failure to act was because of actual fraud, wiltfiuk

phane at least three (3) eligible employees of a vacancy in their particular titie
and a copy of such notice shall be forwarded to the Union. The most senion
emplovee affirmatively and timcly responding te the notice shall £ill the position
The employee must respond within five {5) working days of the receipt of the
notice or within ten {10) warking days after the mailing. The letter of recall shal
specify the latest date by which the employee may timely contact the appointi

autherity. Employees who do not-respond in a timefy manner may be
permanently removed from the list. Each employee shall be responsible fo
keeping the appointing authority advised of their current address und pho
number. The employee must report 1o work within a reasonably prompt peri
of time which in po case shall exceed twenty (20) calendar days. Failure 1§
report within the time frame set forth above may result in forfeiture of thi
position to which the emplayee had been recalled and elimination from the recalk
list.

o "ARTICLE 31

F TRAVEL REGULATIONS

-4, Transportation Allowance

1. Whenever an individual employee is authorized and required 1o usc his
. . privately owned vehicle or as a condition of his employment ases such vehicle,

misconduct or actual malice; or )

. . k. the State will be responsible for indemmnification pursuant to appro riate
3. The defense of the action ar proceeding by the Attorneyd P P ppTaP

- . : 4§ legislation for such sanctioncd use and shall reimburse the employees ar the
Genieral would creatc n__H_.z_ﬁ of _H_F.Hmw ween _H_._n m,mmﬂ and the niﬁ_auﬁ & opplicable rate provided by law for each mile of such use.  Authorization for
c. In any other action or proceeding, including criminal proceedings, theg

Atto General ma vide for the def ¢ : it h udes * guch use: is predicated on the individual maintaining basic autpmobile insurance
mey Lens ty provide far the defense of an employes i1 B cOnETL *§. a5 specified in the New Jersey Travel Regulutions and currens registration und
that such represcnlation is in the best interest of the State. X i
d. Whenever the Attorney General provides for the defense of anf Rk . — ;

Joves . /he Attorney General ma lusive control the 2. During such authorized use of his privately owned vehicle, the State
n:,.um u,nwmm ¢ ok w Hn er d ¥ _J.mmm::ﬁ EXG -,,H_J_”_d con :w mmﬂmﬂ ¥ requires each individual accepting such authurization to maintain insurance for
Tepresertdlion o ¢ mployee and such employee shall cooperate Ty Wil persanal tiability in the minimum amounts of $23.000 tor cach persomn and

the }__cgna_ﬂmﬂﬁ””nmwm:mﬁ " {de for a def & . $50.000 for each accident and $10,000 property damage for each accident. The
his owil “_mm © by & nw .mu.mwwramw ch" % nhw_.._ ¢ mawmguﬁ EEEHM.H.% _M_.P,.. | State will provide insurance coverage where such privately owned vehicles are

18 o STAIL o1 by SMpOyIng er counsel for IS putpose or Y asserting theg ;eed in thie authorized business of the State covering the excess over the valid
State’s right under any appropriate insurance policy, which requires the insurer te,
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and gollectibic private insurance in the amount of 130,000 for each person and
£300,000 for each accident for personal liability and 330,000 property damage
for each accident uniess and until legislation is passed which requires the State to
indemnify and hald harmlees their employees for personal injuries and praperty
dumape caused by the negligence of said cmployees while operaling their
privately owned vehicles on the authorized business of the State.

3. The requirement to utilize a privacely owned vehicle shall not be
imposed where it causes undue hardship on the emplovee,
B. Reimbarsement

1, Employees shall be reimbursed for travel expenses while on the

authorized business of the State in keeping with the conditions set forth in the -

Travel Regulations of the State.

2. a. Expenses incurred for nccessary parking and tolls directly related to
the autherized use of a vehicle on official State business are allowed and
reimbursable by the State.  All such expenses require documentation and may
require advanced authorization.  An exception to the reguirement of
documentation of an expense may be authorized for such citcumstances where
receipts for payments are not avaitable; for example, the payment of parking
metsr eXpenses.

b. Vouchers, inclusive of required supplements! docurentation, shail
be submitted on a monthly basis when travel expenses are incurred.  Such
vouchers presented for reimbursement on or prior to the last day of (he month

shall be processed promptly through local authorization procedures aed, il

approved, submitted to the Division of Budget and Accounting to assure receipl
prior to the tenth {10) day of the following month.

3. Payment where warranted under the Travel Regulations shall be made
prompily providing the voucher is complete and accurate and received within the
time schedule outtined herein.

4. Inexception to these conditians, whenever an employes accumulates
authorized expenses of one hundred daollars ($108.00) or more, that employee
fmay exercise an eption to submit an appropriate voucher with documentation for
prymenl without regard to the ordinary monthly schedule.  Further, where
authorized monthly expenses are less than ten detlars (810.00}), the State may
exercise an option ko accumulate such expenses to include other monthly periods
until there is an ampunt in excess of ten dollars ($10.00) but such accumulation
shall not be continued beyond three (3) successive months.

C. Anemployes who is authorized 1o use a privately owned vehicle for State
business may elect not to ransport other employees of the State except that this
election must be communicated in advance of any travel assignment thus
providing sufficient time notice for planning purposes,

I. When the Stale requires an employee to be medically examined by a Siate
designated docter or medical facitity, travel expenses, not inconsistent with the
Travel Regulations of the State, shall be paid in the same manner and under the
same conditions as other travel expenses. An employce attending such
cxamination shall do se without loss of pay for necessary time of such attendance
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and necessary travel time appropriate thereto if during normal working time,

E. 1. Inorder o pravide continuity of scheduled work by an einployes who 1s
regularly authorized to use a privately owned vehicle for State business and in the
event such vehicle is damaged or otherwise imoperable and andergoing major
repairs such employee may request temporary use of a State owned vehicle from
thase vehicles in the motor pool servicing the particular function. The request if
endorsed by the appropriate supervizor shall be presented to the State official in
charge of those vehictes for approval and authorization. Such vehicles may be
assigned for up to three (3) days and such period may be extended it reguired.

2. All such use of State vehicles must conform to the regulations pertaining
thereto.

3. Employees authorized to utilize State owned vehicles shall obtain
gasoline and related services and products at State facilities.

4. Cmployees may request the jssuance of State credit vards when
gircumstances seem o warrant,  Such requests if endorsed by appropriate
managernent and approved by the State official at the local motor pool will be
forwarded to the Central Motor Pool for authorization, The issuance of credit
cards shall be within conditions and criteria astablished by the supervisor of the
Central Motor Food, .

F. Grievances concerning these matiers shall be considered non-contractual.

ARTICLE 32 .
HEALTH AND SATETY
A. The State shall continue to make reasanable provisions for the saflefy and
tcalth of its employees during the hours of their employment. The State will
discharge its responsibility for the development and enforcement of occupational
safety and health standards to provide a safe and healthful environment in
accordance with PEOSHA and any other applicable statutes, regulations or
guidelines published in the New Jersey Register which pertains to health and
safety matters, The State will set up necessary job safety and health pregrams for
alt employees covered by this Agreement and shall provide a reasonably safi:and
healthful place of employment far all employees.
B. The partics agree to cooperale in maintaining and improving safe working
conditions and health protection for the employees consistent with established
safety standards and in the promation of safety, safe working habits and good
housekeeping throughout the wark cnvironment. Where reasonably possible
each employee will comply with all safety rles and regulations.
€. Employee complaints of unsafe or unhealthful conditions shall be reparted
to the immediate supervisor and shall be prompily investipated. Correchive
action shall be initiated as soon as practicable to remedy the condition within
safety gaidelines.
D.  FEmployces shall not be required to work under conditions of work, which
are unsafe or unhealthful. An employes whase work is temporarily eliminated as
a resull ol the foregoing may be pramptly assigned on an interim basis to other
comparable work for which the employee is qualificd 1o perform.  Gach

6l



department and agency of the State will appoint a health and safety coordingtor
who will have the power to investigate employee health and safety cumplaints,
and wha shall have the authority to recommend 1o the Commissioner or histher
desigmee the issuance of stop work orders when there is an imminent threat Lo
employee safety or health. The Commissioner ot his'her designes shall act on
the tecommendation within a reasonable period of time. Health and safety
coordinators will report directly to depariment or agency heads or their
designees. The Unian will be provided with the names of il health and safery
coordinators.

FE. If an employee incors an on-the-job injury during regular hours of
employment requiring professional rmedical attention, the State will expedite such
medical treatment by calling for an ambulance, if required, or providing
transportation to a recognized medical facility when the injured emplayee can be
moved,

F. L a The State and the Union shall establish a Joint Safety and Health
Committee for the purpose of discussing safery and health problems, hazards
and/or programs in an effort to develop recommendations  CORCRMING
improvements or modifications of conditions regarding health and safety. [tis
appropriate for the committee to handle issues of a Statewide and local nature.
The committec shall be attended by one (1) unil member appointed by the Unicn
and representatives from the State and the appropriate operating department(s).
Al the request of either party, the committee shall be scheduled to meet at &
muttually convenient lime and place bimonthly. In emergent situations, additional
meetings may be convened upon the mutual agreement of the parties. Where
there is a mutual agreement to do 50, special safety meetings may be scheduled at
work locations. None of these meetings are intended to hypass the grievance
procedure nor be considersd collective negotiations sessions. Any program
instituted, as itte result of any mecting shall be considered gxperimental and not
constitute 7 binding practice unless the parties specifically agree in writing.

b, The party requesting the meeting shall submit a written agenda of
the suggested topic(s) to be discussed al least fifteen (15} workdays prior to
convening the meeting except where an emergent situation warrants a waiver of
this period. Thers must be mutual agreement upon topics to be placed on the
apenda for the meeting.

c. The Stale and the Union agree (o set up a subcommittee af the State
[lealth and Safety Commitiee to discuss the use of ¥DT machines in State
Departments. Inctuded in the discussions will be the Depariment of Health
Guidclines on the use of VDT machines. The subcommittee will consist of fout
management representatives and four Union represcntatives. The subcommittee
may make recommendations to the Commissioner ofthe Department ef Labor as
to future PEOSHA repulations. The subcommittes will meet quarterly, The
commitee shall meet within 90 days afler the contract is sipned.

4. The committee shall consider recommendations for new or revised
health and safety standards developed by either the Union or the State,

This program shall expire on June 30, 2003 unless extended in whole or

02

i part by mutsal agreement between the State and the Union.

4 The State and the 1nion shall establish Departmental Health and Salcty
Commitices. These committees shall consist of represcntatives [rom the
Department and representatives from the Eocal Union whom are not in the active
employment of the State.  The Unian may alse have one {1} unit cmployee
tepresentalive attend such meetings. Such employes representative shall be
released only for the purpose of attending histher department’s scheduled
meeting. "Ihe purpose of the Joint Committes inestings is to provide the parties
the opportunity to raise and discuss important Departmental health and safety
matters, and to make recommendations concerning improverents  or
modifications of conditions regarding health and safety. Pepartment commitee
meetings may be scheduled at the request of cither party. The party requesting
the meeting shall submil a written agenda of the mecting not less than fourteen
(14} working days prior (o the mecting along with any documEnts oF reports that
are relevant to the topic(s) listed on the agenda. Complaints of unsafe or
unheatthy conditions shall be accompanied by written documentation when
available.

3 Where reasonably possible, all committes mectings shall take place
during working hours and employees shall suffer no lass of pay as a result of
artendanca at such meetings.

4, This provision shall not be construed as conpveying any additional
liabilities upon eithet party with respect to health or satcly.

. 1. References to safcly are intended to include a concept of reasonable
pemonal security and protections, which-shall be maintained to assure employues
against physical harm.

2 It is understond that teferences to safety and health hazards and
conditions of werk referred 10 in this Article are not intended 1o include those
hazards and tisks which are an ordipary characteristic ol the wurk or are
reasonably associated with the petformance ofan employee's responsibilities and
duties. However, this is not intended to eliminate the State’s general obligations
for the safety and health of such employees &s set forth in othet provisions of thiz
Article. .

1. Notice of proposed work site refocations or renavativns shatl be provided
1o the Union, The State agrees (o meet with the Union concerning the impact of
such relocations and renovations upon health and safety conditions and other
terms and conditions of employment.

4. Pursuant to the State’s contractual Health and Safety Commisies, the
Stalc agress 0 set up meetings with the Union to discuss security coneurns of
fickd workers and 16 recommend safeguards as Lo field workers. Additionally,
meetings will also be held to discuss workplace SECUFILY ISSUES,

. VIDEOQ MSPLAY TERMINAL OPERATORS
1, Full-time emplovees who operate ¥DT machines on 3 full-time basis
shall be eligible for anoual eye cxams. Such employees shall also be eligible tor
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reimburgement for the cost of plasses, should there be a change in the employee's
fens prescription. Reimbursement rates are those established in Article 20,
Section [I :

2, A full-tine VDT operator who is pregnant and experiencing sigaificant
discamfort at her work station may request reassignment to other work allowing
greater flexibility as to position and posture.  Such requests will be given
consideration and may be granted in full or in part when there is comparable
work available. !fa reassipnment is not available, the employee may be given
other duties during the workday, based upon availabiliey of the work and the
employee’s ability to perform it. These accommaodations are, as to their degree or

continuily, subject to the overriding needs of the employing apency. Grievances -

concerning the determination to prant or refuse such regnests or otherwise
directly related to those determinations are son-contractual and processed
cxclusively under Article 4, B.7 b., of the Gricvance Procedure.

ARTICLE 33
CLATMSE ADJUSTMENT
Where a [oss of damage to personal property is sustained as a result of an

action taken in the performance of the assigned duty of an employee, such loss

will be adjusted. A claim for such loss must be filed within thirty (30) days of
the time when the loss occurred. The claim must ke fifled out on the forms
provided, incluging the requested adjustment, and submitted to the State for this
action. The State shall provide the forms and any instructions, which may be
necessary for the completion or processing of the forms.

ARTICLE M
TUITION AID AND EMPLOYEE TRAINING
A, Tuition Aid Program

1. Where a department or appointing authority of the State has esmblished a
tuition aid program, the Union shal! be provided with a published description of
the program, if available. Applications for tuition 2id and delerminations
concerning the approval and conditiens for payment shalt be In accordance with
the Merit System Rules.

2. Emplovees of a State Callege who take approved courses at the College
where they are employed under the program cutlined in Appendix I shall have
tuition waived upon enroliment.

Waiver of tuition is predicated oo satisfactory completion of such courses
and other conditinns set forth in the program description.

3. In all departments where tuition aid programs are in effect, those
programs will be made available to employees in this unit
BE. Employee Traiaing

1. The State shall continue to offer training programs of proven worth,
which are aimed at skiils devclopment and improvement in order to afTord
employess greater opportunity for performance improvement and promational
srowth, Such offering may be regulated or limited by availability of funds or
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other factors,

2. When in-service or out-service training programs are availablc tooa
group of employecs, the selection of the employeefs) to be trained shall he
predicated on the needs of the State, the polential ol an emplovee to beneflt by
the trafning and to contribute to the operational program in which he ar she 13
etnployed, and with dug regard 1o a principle of fair opportunity for all elizible
employees within the group.

ARTICLE 35
EMERGENCY WORK
A Uit employees shall be cligible for the special emergency rates ar the
emplovee’s regular overtinie rate, when entitled to overtime under the Fair Labor
Standards Act, whichever is greater, if called in 1o work under the following,
specific circumstanues:

I. Employees in the unit must be called in owtside of scheduled wark
shifts; and

7. The work invalved must be for emergeney maintenance, replacement
or repair of equipment ot mechanical devices which are vital 1o the operation of
an institution, agency or other function of the Siate; and

1. Such work mast be necessitated by damage or failure resulting from
starm, fload, explosion, sudden unexpected catasitophe or like causes; and

4. Such conditions must eonstitute wnreasonable salvly hazard o the
public employees, other persons or property of the State.

5, In winter weather conditions, codex ©, L and € are to be used
exclusively for emergency work performed in excess of normal work hours
related to winter weather conditions such as snow removal and ice control.

B. [t is clearly understood that all of the foregoing clements ot criveria mist
be met for an employee to be entitled to payment at the emergency rate. The
following special project pay rates shall apphy:

1. Supervisors exclusively in the Department of Transportation’s
Trenton Emergency Contred Center during all emergency situations, inchding
winter weather conditions, The tate of $43.23 per hour is authorized and known
as Emerzency Rate Code 7.

2. Employees who are engaged in manual or unskilled work as by use
of shovels, picks, axcs, choppers, etc., the rate of $21 68 per hour is authorized
and known as Emergency Rate Code 6. :

1. Employees who perform semi-skilled work including the operation
ol mechanized equipment such as trucks, plows, light-praders, backhoes, efc.; a
rate of $27.76 per hour is authorized and known as Emergency Rare Code 3.

4.  Employees who perform skilied wark including the operation of
heavy equipment or those employees who are assigned 1o be in charge of or
supervise either semi-skilled or unskilled workers or boLh, the rate of $33.74 per
hour s authorized and koown us Emerpency Rate Code 4.

3. Bmployces who supervise skilled workers or mixed teams of skilled,
semi-skilled and/or unskilled employees, the rate of$36.84 per bout is authorized
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and known as Emergency Rate Code 3.

6. Supervisors who are in charge of a logal arsa or district emergency
operations, the rate of $42.62 per hour is suthorized and known as Emergency
Rate Code 2.

7. Supervisors who are in charge of emergency operations on a
Statewide or regional level within a deparment with operations going on in
severa) areas throughout the State, the Tate of $49.37 per hour is authorized and
known as Emergency Rate Code 1. :

8. Employees who superyise andfor assistin the supervision of sectional

or area crews will have an houtly rate of $39.57 per hour and such waork shall be
known as Code Rate . .

4, Employees who operale heavy duty equipment, such as truck/font
end loader mounted snow blowers, pertorm mechanical repair work; supervise
the distribution of inventory parts
lahor involved in the tepair of equipment; or act s Depariment representative :
assigned to snow removal activities shall have an hourly Tate of $35%.93 per hour
and such work shall be known as {Code Rate D.

10. Employees who operate s walk behind™ snow blowers, graders, front
end loadets, trucks, snow plows, material sprogders, COMpPTESSOLS, and other
mechanized equipment; make of assist in making accasional mechanical or
clectrical repairs; distribute or assist in the distributinn of inveatory pars for
CIHNerEency Operarions; handle tadic communiCENONS consoles at base radio
statioms oF assist in State or district cantro! center operations shall have an o urly
rate of $33.70 per hour and such waork shall be known as Code Rate E.

. The emergency rates described in B.1-10 above, shall be adjusted by the
acrass-the-poard increases noted in Article 6.

D. The requirement of each employee tu respond, if called when such
emergency conditions are present, constitutes a condition of Stake emplioyment. :

An employee wha refuses an assianment becausc of a reasonable excuse will not

he subjected to disciphinary action. However, any absence of repcated absence or
rafusa) to respond without good and sufficient reason, may be cause for such
actic.

E. When an employee is called in and reports for an emergency work
assignment, be shall be paid for ail hours actually worked gutside his normally
scheduled work shift and shabl be entitied to a minimum of two {2) hours pay at
the appropriale special project rate whether or not such two (2) hours ave actually
worked, providing the employes remains availablc for any work assigned.

F. Lists showing the rotational order of each employee and the total hours
worked and refused by each employce chall be maintained ia the work unit. Such
lists shall be made available for inspection on Tequest 10 nien Officers,

(. An emergency overtime assignment is subject to all appropriate rules
and regulations of the State and the Departinent.

B. In exception to the requirement that employecs be called in outside of
regular work shifls, employees assigned 10 Spow and lee Control Emergency
Overtime will receive the appropriate special project rate after the end of the

13
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for emergency uperations; perform skilled ¥
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employee's regular work shift during the time prior to the next regutar work shift

ARTICLE 34

The lollowing pravision(s) are set farth hercin for informatiopal purposes
only. These matters as they apply to individual emplayees affected shall be
grievable within the provisions of the Gricvance Procedurs in the Agreement as
defined in Article IV, Section A2, except for the provisions below thal are
underlined which are grievatie under Article IV, Section Al
TRANSFER AND REASSIGN MENT
A. Transfer

| Transfer is the movement of an employec from one job assignment 1o
annthet within his job classification in ancther organizational unit or department.

3. An employee shali nat be transferred without the approval and consent
ol the appainting aatherity ffom and to whase unit the transfer is sought, nor
without the consent of the smployes, or the approval of the Department of
Personnel, excent that:

. The consent of the employees shall not be tequired when the
employee movement is the resull of a transfet of combining of functions ol one
umit to or with another;

b, When a temporary transfer is made, the consent of the employee
shall not be required; but if the employee objects, he shall have the right to have
the transfer reviewed by the Department of Personnel;

¢. Aniy special hardship that may result will be given due consideratian; -

d. Therights of an employee who has vohumtariby transferred shall pot
te adversely affected except that he shall not Tetain any rights in the uit from
which he has transferred;

e, Theri e who has involuntari] transferred shatl not
e adversely affected but he shail retain o rights in the unit from which he has
tisfe except that if he 12 on romotis i

rutained on the promotional eligible tist for the unit from which he has been
transferred until he has had an oppo ity to take a promotional examination i
his tew unit and the resultant list has been promulga
ntended to diminish the rights of smployees resulting fr

f Transfer shall not affect the accumulation of an employes's State or
job classification seniority,

1. Upon any transfer of a permanent employee. all sick leave and yacatinh
balances shalt be transferred with the employee, eXCGE t that:

2 Upon voluotary transfer, all accrued compensatory time will, at the
discretion of e State, be transferred with the employee, taken as time off priot
to transfer or paid in cash at the emplo ee's cuerent vate of pav.

b. Upon involunts sransfer of g permanent conployee. ail acerued
compensatoty Hme palances shall be transferred with the emplovee.

c. When accepted tor transfer by an greanizational unit or department
the request for tranafer shall not be unreasonably withbeld by the organizational
unit of department where the individual is ctnployed.
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4. An employee may request a transfier throweh his personnel officer.
B. Resssignment .

1. Reassighment is the movement of an employee from one job assignment
1o another within his job classification and within the work unit, organizational
unil or department.

2. Reassignments of employees may be made in accordance with the fiscal
responsibilities of the appointing authority, to improve or maintain operational
effectiveness, or to provide employee development and job training or a balance

of emplovee experience in any work arsa. Where such reassignments are not

mutually agreed (o, the appointing authority will make reassignments in the |

inverse order of the job classification seniority of the employees affected, given
the above conditions, providing the employees are capabde of dong the work and

it is agreed that special qualifications af a personal nature or special hardships -

which may result will be given due consideration.

duration} are made to achi

be affected will be piven maximum possi gtice. The consideration of

seniority otherwise applicable in reassimments will not apply. The utilization of

the concept of temporary reassignments will net he used unreasonably,

4. When persannel changes in a work unil provide ppportunities for shift or
schedule changes interested emplovees may apply for desired assignment to the
work unit supervisor. Such changes in assignment will be made on the basis of

the job classification seniority of emplovees requesting the change, except that |

priotity i given to the assighment of individual employees as provided in B,2.
above,
5. When a vacancy is filled by an employee from outside a work unit, the

employee joining that work unit shall be assigned the open position on the shift -

and work schedule, which were appropriate to the opening.

§. a. Where the principles in B, 2, above are observed, requests for
viHluntary reagsignment within the organizational umit or department shall be
given eonsideration.

b. Apemploves desiring reassisnment o any job in his organizational
unit or department may submit an application through his supervisor inwriting o
hits Personpel OHTiser stating (ke teasons for the request. Employees who are
capable of performing the work and who apply for such reassignments wilt be
comsidered and reassignments will be made on the basis of these requests. Whare
more than one request for ceassignment from qualified employees deemed
capable of performing the work in such a job is on'record, any aszipnment(s) will
be made on the basis of the job classification seniority of employees having
recorded such a request.

7. An employee may have on record ne more than two {2) requests for
reasgignment in 6.b, above,

8. When an employee is pranted a voluntary reassignment under provisions
of 4, 5 or 6 above, he shall then be eligible for only one (1) additional voluntary

reassignment in the succeeding twelve (12) -month periods. Consideration will F

6B

ments {ordingrily of [ess than six {6} months ..
ny of the objectives in B, 2. above, employees o

be given (0 & request for additional reassignment where special circumstances
exist. :

0. Salary steps, seniority or like substantive rights shall not be adversely
aflected by reassignment unless specifically set forth herein.

10. Permanent employees shall be given preference for considerarion for
voluntary reassighment as contrasted to provisional or probationary employees,
C. Speciz]l Requests

Requesis for transfer or reassignment predicated on extreme personal
hardship will be given priority consideration whete positions are available which
the employee is capable of performmng.
D. Reassipament for Union OMicers and Stewards

i. The Stue and the Union recognizc that Union Officers and Shop
Stewards have jn their relationship to iheir johs 3 need for_continuity Jn the

assigned shift and jurisdiction, which exceeds that ol other [cllow cmployees. &t
is apreed, therefore, that these Union Qficers and Stewards will npt be routinely
reassipned putside of their established jorisdiction.

2. The State and the Union recognize the need 1o wtilize all personne] to
meet operations] requirements effectively and notwithstanding the commitment
in Paragraph L. sbove, movemsant of such Union Officers and Shon Stewards

oulside of their established jurisdiction may be necessary and appropriate

" {generally on a lemperary basis} in exception to_the puidelines apreed to in

Paragraph !, .
3. The exception used in Parauraph 2, will not be used unreasonably.

ARTICLE 37

PRESENTATION OF AGREEMENT TO EMPLOYEES
Printing ol Agrecment . .

After the signing of this Agreement, the State, at its expense will reproduce
this Agreement in sufficient quantities so that each employee in Lhe unit may
receive a copy, and so that there gre sufficient additional copies fot distribution ko
employees hired during the term of this Agreement and for additional copies to -
the Union, The State shall distribute such copics of the Agrecment to all
employees in the unit and to the Union within a reasenable period of time after
the Agreerment has been executed. The cover of the Agreement shall include the
seal of the State of Wew Jersey and the insignia or other appropriate designation
of the unit representative, .

ARTICLE 38

UNEMPLOYMENT COMPENSATION AND DISABILITY

A, All eligible employees in this unit are covered wnder the State
Unemployment Cormpensation Plan under the corrent laws of the State of New
Jersey, :

B.  The State agrees 1o include eligible employeces i this unil in the State of
Mew Jersey Temporary Disability Plan. That is a shared cost plan, which
provides payments to emplovees who are unable to work as the result of oon-
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work connected illness or injury and who have exhausted their acoumulated sick
leave. ;
ARTICLE 39

MAINTENANCE OF BENEFITS, EFFECT OF AGRE EMENT AND
COMPLETE AGREEMENT
A.  Maintenance of Benefits

The fringe benefits, which ars substansially uniform in their application to
emplayees in the unit, and which are currently provided Lo those employees, such
25 the Health Benelits Program, the Life Insarance Program and their fike, shall

remain in effect without diminution duting the term of this Agreement unless |

modified herein or by subsequent agrecment of the parties.
B. Effect of Agreement
Regulatory policies initiated by the various institutions and agencies whete

these employees are working which have the effect of work tules governing the
conditions of empleyment within the institution or agency and which conflict

with any provision of this Agreement shall be considered to be modified
consistent with the terms of this Agreement, provided that if the State changes or
intends 1o make changes which have the effect of elimination in part or in whole
such terms and conditions of employment, the State will notify the Union and, if
requested by the Union within ten (10) days of such notice of of such change or
of the datc on which the change would regsonably have became knawn to the
employees affected, the State shall within twenty (207 days of such request enter
negotiations with the Union on the matter involved, providing the matter is

within the scope of issues which are mandatorily negotiable under the Employer-

Employes Relations Act as amended and further, if a dispute arises 23 1o the
negotiability of such matters, that the procedures of the Public Employment
Relations Commission shall be utilized to resolve such dispute.
C. Complete Agreement

e State and the Union acknowledge this and any Memoranda of
Understanding attached hereto to be their complete Agresment tnclusive of all
negatizble issues whether or not discussed and hereby waive any right to further
negotiations except as may otherwise be provided herein or specifically reserved
for continued negotiation by particelar reference in memorandum  aof
understanding pre-dating the date of signing of the Agreemcnt and except that

propused mew rules or modifications of existing rules governing working

conditions shall be presented to the Union and negotiated upen the request of Lhe
Union as may be required pursuant to Chapier 303 ofthe Laws of New Jersay, as
amended.

ARTICLE 40
PRESERVATION OF RIGHTS
Notwithstanding any other provision of this Agreement, the parties herclo
recognize and agree that they separately maintain and reserve all rights to utilize
the process of the Tublic Employment Relations Comemission and to seek judicial
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review offor interpose any and all claims or defenses in legal acliohs surrounding
such proceedings as unfair practices, scope of negotiations, enfercement or
modification of arbitration awards, issues of arbimability, and specific
performance of the Agreement,

ARTICLE 41
EFFECT OF LAW
A. Legislative Actirn

1. If any provisions of this Agrecment require legislative action, or require
adeption or modification of the rules and repulations of the Department of
Personnel to hecome effective, or require the appropriation of funds for their
implementation, it is hereby understood and agreed that such provisions shall
become effective only after the necessary legislative action ot rule modification
is enacted, and that the parties shall jointly seck the enactment of such legislative
action or nule modification.

2 In the event (hat legislation hecomes effective during the term of this
Agreement, which has the eftect of improving the wages and fringe benefits
otherwise available to eligible employees in this umit, this Agreement shall notbe
construed as a limitation on their eligibility for such improvements.

B. Savings Clause

i. If any provision of this Agreement shali conflict with gny Fedetal or
State law or have the effect of eliminating or making the State inetigible for
Federal funding, that specific provision of this Agreement shall be deemed
amended o nullificd to conform to such law. The othet provisions of the
Agrecment shall not be affected thereby and shall continue in full force and
effect. Where a conflict of a provision of this Agreement with Federal or State
law would result in the amendment or nullification of the language of this
Agreement as provided above, the madificatian shall be made only to the extent
required to preclude any unlawful provisions.

2. Upon request of either party the State and the Union agree o meet and
renepotiate any provision so affected.

ARTICLE 42
NOTICES
For the parpose of giving notice as provided herein, the State may be
notified thraugh the Director, GTice of Employee Relations, Govemnor's Office,
State House, dth floor, PO Box 228, Trenton, New lersey, 08625, and the Union
through the Communications Workers of Ametica, 134 Franklin Coner Road,
Suite 201, Lawrenceville, New Jersey 08648-2527.
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‘successar Agresment to become effective an or after July 1, 2007, subyect to the

ARTICLE 43
TERM OF AGREEMENT AND NEGOTIATIONS PROCEDURE
A, Terin of Agreement :

1. This Agreement shail become effective on the date when the Union
presents written certification of proper ratification to the State and shall remain in -
fuull force and effect until June 30, 2007. The certification shall be effective if |
delivered to the State within thirty {30) days of the sigming of the Aprecment,

2. The Agreemeni shall be renewed from year to year thereafter unless either
party shall give written notice of its desire to terminate, modify or amend the
Agreement. Such notice shall be by certifed mail prior to October 1, 2006 or
October 1 of any succeeding year for which the Apreement has been renewed. ¥

B. Nepotiations Procedure ]
L. The partics agree to enter inte collective negotiations conceming a -

previsions of paragraph A. above.

2. The parties also agree o negotiate in good faith on all matters presented
for negotiations. Should an impasse develop, the procedures available under law .
shall be utilized exclusively in an orderly manner in an effort to resolve such
__.ﬂmum.m@m._.

T2

™ WITHESS WHEREDF, the Simg and 1x¢ Unipn have caused this Agr=em=nL 1o be slgucd by
their duly authorized reprasentatives as gf this day of February, 2004,

FOR THE STATE OF REW JERSEY:

i.nwf..lmrl AR fr1/
A I A

W w w%.

FOR THE COMMUMICATIONS WORKERS OF AMERTCAS

FROFESSIONAL LI %
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MEMORANDUM OF UNDERSTANPING 1 .
The foliowing contractual provisions do net apply to the unclassified
service: . :

Department of Persoiimel Rules

Prometion

Job Posting and Announcements - Career Service

Department of Personne] Exams

Leaves of Absence (Paragraph A in the Professional, Primary Level ._
Supervisors and Higher Level Supervisors Contracts; and Paragraph |

F in the Administrative and Clerical $Services Uantract)
Seniority
Layoff and Recall - Caruer Service

MEMORANDUM OF UNDERSTANDING 1

A. The inclusion of certain part-time employees within the regotiating wnit shall -
not be construed to expand the coverage of any State program relating to terms

and conditions of employment for which such part-time employess were not

previously deemed to be eligible, or to include such part-time employees under -

the coverage of any provision of this Agreement unless the substance of the
provision describes a type of program for which such part-time employees were
generally eligible prior to inclusion under the Agrecment. Where such part-time

employees are eligible fir State programs or covorage under provisions of this -

Apreement, appropriate pro-rations wiil be made in accord with their part-lime
slalus.

B. Disputes concerning whether part-time employees are eligible for coverage
under any provision of the Agreement between the parties, or the terms and
conditions of the coverage, shall be deemed to be & B.L.b (non-contractual)
gricvance and shall nut be eligible for Step Three arbiration.

T4
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APFPENDIX 1
STATE COLLEGES TUITION WAIVER PROGRAM
A.  The Wition waiver program provides tuition assistance to employees who

§ toke approved courses at the college where they are employed on their own time.

The intent of the pregram is to fulfill the needs of the State collcge spensoring
the aid, State government as a whole and to enhance employee developrment,
Each college shall determine its needs and waive tuition for employces engaged
in an approved course of study.

B. Each State College shall prepare a tuition aid plan at the beginning of each
fisval year with consideration piven to affirmative aciion responsibilibies. The
pian shall specify:

1. Employee eligibility which is lim#ted to full-time, permanent employees
in the classified and unclassified services with exceptions granied om a case by
case basis by the college;

2. Internal applicating procedure;

3. Maxitnum ameunt of aid available per person not to exceed 31,000,040

i or the cost of twelve credits, whichever is greater, per semester or education
. program,; .

4, Acceptable academic grades for waiver of wition,

5. Eligible costs; and

6. A procedure to notify employees of approval or disapproval,
C. Employees who do not satislactorily complete courses for which tuition
waiver had been granted, shall be required to reimburse the Callege for all
waived costs. Until such relinbursement has been made, no [urther waivers will
be available 1o that employee.
D. | it is understood that major programmatic changes shatl not be made
without negotiating with the Union whenever that obligation would exist.

2. Additional criteria for determining eligibility within the program may be

- established by the College.

E. When an employee is on an approved program of study under the tuition
waiver program, that employee may elect to take courses under that study

- pregram gither at the State College where the emplayee works, o at another
- Ktate Caollege if such course is available there, Courses taken at another State

College are subject to the same contractual requirements as the courses taken at
the College where the employee works.
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APPENDIX 2

UNIT ELIGIBILITY FOR INTERMITTENT EMPLOYEES }
PERFORMING ADMINISTRATIVE AND CLERICAL WORK, 4
PROFESSIONAL WORK, OR PRIMARY LEVEL SUPERVISORY |

WORK
A, Employees Vating in the Election
Intermitient emplayees shalt be in the unil if the employee works at lcast

the stipulated number of hours during each payrall quarter within the calendar |
year. An employee must work 208 hours during the payroll quarters beginning !
nearest January 1 and July 1 and 242 hours during the payroll quarters begimming -

nearest Apri] | and October 1.
. Ifan employee fails 1o work the required hours within a calendar year

quarter, that employee shall b remaved from the unit at the beginning the next

quarter, unless the provisions of C are applicable.

4. Anemployee removed from the unit due to not meeting the quarterly :
hours requirement, shall be reinsiated to the unit by working 69 hours during a |

period consisting of twe consecutive hi-weekly pay periods and continuing to
work 69 hours in each subsequent two bi-weekly payroll periods until the nexi

guarter begins. The employee would be readmitted imo the unit the first bi- 9
weekly pay period subsequent Lt qualifying as above. When the employce §

reenters the quarterly rotation, the employee shall be expected to continue to
wark the required hours to remain in the unit.
B New Employees

1. New employees shall enter the unit after having worked 208 hours |

during six consecutive pay periods and must continue to work at least &9 hours

for each subsequent two bi-weekly payrell pericds preceding the start of a .

calendar year quarter.

2. After entering the quarterly calendar cycle, employees muost work the .

raquired hours a quarter.

3. Failure to work the requited hours a quarter would trigger the

provision cutlined [n A L and 2., unleas the provisions af C are applicable.
C. Furloeghed Employees

1. Employees who were in the unit but were furloughed due to
operational requirements shall automatically be placed back in the unit upon theit
return lrom furlouph.

2. Such amployees would be expected to work 69 hours for cach two 4

consecutive bi-weekly pay periods during the time an emplovee works prior o
the start of a quarterly cycle. .

3. The employee must continue to work the required howrs a calendar

wear quarter 1o continoe in the unit,

4. Employees who wark less than the required hours a calendar year
quarter would irigger the nrovision outhined in A, and 2.

5. The pericd of furlough shail be remeved from the computation of
hours warked in any period and the requirement prorated. Asan example - if an
employer is lurfovghed during a calendar quarter the required hours for the

16

| ~ quarter would be reduced by 35 howrs for each biweekly pay period the employee _

is furloughed.
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APPENDIX 3
SIDE LETTER OF AGREEMENT #1
. Accass to Premises

The State and the Union agree that both parties will abide by the acecss to §

premises provision in the Uniot Rights and Representatives contract article, 1f
problems develop as to access to premises a representative from the Office of
Employes Relations and the Communications Workers of America will meet to
seek an amicahle resolution to the problems. If no resolution is achieved both
parties reserve their rights to exercise legal and condractual options available.

SIDE LETTER OF AGREEMENT #2
Access to Premises

Cruring the Hme priot to the ratification of this Agreement the Union may
request access to premises in accordance with the Aceess (o Premises provision

of the applicabte Agreement in order to explain the negotiated Agreement. Asa
one time per location per unit exception to the notmal circumstance regarding
Union meetings, the meetings may be conducted for up to 30 minutes..

Employzes may atiend such meetings by combining their fore and afternoon §
breaks. Recognizing its respensibibity to maintain necessary coverage,
management shall attempt to accommodate cmployees who wish to attend such

meetings. Employees who are unable to attend such meetings due (o the need to

maintzin coverage shall he allowed to cambine their breaks should subsequent }
pre-ratification meetings be conducted by the Union. No employee may attend 2.

30-minute meeting mare than once.

SIDE LETTER OF AGREEMENT #3
Additional Tittes to the Clothing Allowance

The parties apree that employees serving in the list olttles set forth below |

and who meet the eligibility tequirements otherwise set forth in Asticle 6, Section
B, Clothing Maintenance Allowange, (with the exception of the requirement of
teeciving the clothing maintenance allowange in Mscal year 2002/2003), shall be

entitled to receive a clothing allowance as contractually set forth in the above §

menlioned article effective in fiscal yoar 2003/2004. These titles shall be added
tos the list of titles already eligible to receive the elothing maintenance allowance:
13 Prof. Serv. Spec. 2 Facilities (P-B1270)
23 Prof Serv. Spec. 3 Computer {P-81253)
3) Prof Serv. Spec. 4 Computer {P-81254)
4} Prof. Serv. Spec. 4 Facilities (I'-81256)
5} Computer Operator I, HE (A-533041})
&) Comptter Operator §, OIT (A-5333040C)
71 Computer Operator 2, ITE {A-533031)
81 Computer Operator 2, OIT [A-533130)
4y Computer Operator 3, HE (A-333021)
10} Computer Cperator 3, OTT (A-333020)
111 Technical Oper. Analyst CATVY (B-15301)
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12)
13}
14)
15)
16)
17}
18}
19}
200
21
22)
23)
14)
25)
26)
27)
28)
29)
30)
31)
32)
33)
a4)
35)
36)
37)
38)
39)

40
41}

-42)

43)
44)
45)
46)
47)
48)
49)
50)
51)
52)
51)
543
55}

Area Supervisor Bridge Operations (540355}
Superviser Supply Support Oper. (5-43875)
Principal Engineer Mechanical (R-168%4}

Senior Engineer Mechanical {P-16893)

Head Microfilm Machine Operator {R-22025)

Head Vault Clerk {5-206235)

Supervisor Motor Carrier Inspec. & lov. {5-13136)
Asst. Supervisor Fingerprint Tech. Unit (R-45014)
Supervisor Fingerprind Tech. Unit (5-45015)

Field Investigator nstittionalized Eldetly {P-60276)
Field Investigator, Nursing Care Institut. Elderly {P-60280}
Chemist Trainee (P-01550)

Principal Environmental Technician (R-3%978)

Principal Environmental Techniclan, Water Resources { R=599761)

interpretive Spec. 4 (R-54399)

Resource Interpretive Spec. 3 (P-54308)

Resource Intetpretive Spec. 2 (P-54405})

Resource Interpretive Spec. 2, Natural {P-54403C)

Resource Interpretive Spec. 2, Historic (P-544050)

Resource interpretive Spec. 1 (P-34404)

Resource Interpretive Spec. 1, Natural (P-34406C)

Resource Interpretive Speg, 1, Historic (P-5440613)

Rescarch Scientist 2, Chemistry {F- 03145C}

Public Inlormation Assistant (P-54452)

Public Information Trainee {P-54450}

Environmental Engineer Trainee (P-16310)

Envirommental Scientist | {(R-15874)

Environmental Scientist 1, Cons. & Environ. Health Seve,
(R-15874F} .

Environmental Scientist 1, Health & Sr, Srvs, (R-15874D)

Envirenmental Scientist 1, Water Resources {R-15874C)

Environmental Scientist 2 (P-15873)

Ervitonmental Seientist 2, Health & Sr_ Srvs. {P-T5873H)

Ervironmental Scientizt 2, Water Resources (P-13873D)

Environmental Scientizt 3 (P-15872)

Entomologist 1 (R-02474)

Entomologist 2 (P-02473)

Supervising Entomologist (5-02475)

Research Scientist 2, Microbio. {F-031630)

Research Scientist 1, Microbio. {P-031660)

Safety Coordinzator {(WSA) (A-no code)

Supervisor Public Safety Telecom. (R-038635)

Dic:al Blind Specialist {P-62656)

Teacher 1, JIC & DOC (P-75293)

Teacher 2, JIC & DOC (P-752940)
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56} Teacher 2, 12 mos., 1JC & DOC {P-75202) 5
37)  Teacher 2, 10 mos., IIC & DOC (P-75282) 5
58) Teacher 3, 12 mos., JIC & DOC (P-75201} 5
39 Eenior Instructor Counselor {R-51381)

60} Memification Officer {A-45032)

61} Seniot Identification Officer {A-45013)

- 62)  Supervising Clinicai Dietician {5-44784)
63) Instilutional T'ransportation Supy, (R-43726)

Effective July 1, 2004, 500 additions] employees will be eligible for the clothing
allowance,

SIDE LETTER OF AGREEMENT #4
Agency Fec

The State and the Union are contracting parties in an agreement
conceming wages and terms and conditions of employment for the period fuiy 1,
2003 through June 30, 2007. One atticle of that agreement embodies a condition
whereby emplayees are required to pay & representation fee io the Linion, As e
condition of the continuance of that requirement, it is understood that the U nign
will provide relevant financiat information to employees and maintain fis demand
and retuen system in such manner as to be in accord with the then current taw and
determinations by the U.8. Supreme Caurt in all related matters but spacifically
with regard to expeditious response, provision of required information and the
preservation of individual's constitutional rights; and further, it is understaod that
any rules or regulations promulgated by the New ] ersey Public Employment
Refations Commission concerning this matter will be abided by in the
administration of the program.

SIDE LETTER OF AGREEMENT #5
Alternate Workweek

Wher an Alternate Workweek Program is put forward by a Department or
requested by the Union, the State, through the Govemner's Office of Employee
Relations and the Unian, shall meet o discuss the parameters of such a program,

If the parties agree to proceed with an allermnate workweek program in a
particular Department or division within & Department, the Stare recognizes s
obligation under the New Jersey Employer-Employee Relations Act to negotiate
on negotiable terms and conditions of employment. The parlics equally
recognize that certzin subjects within an slternate workweek progran are
preempted by Statute and/or regulations from negotiations.

Any agreement the parties may reach as to an alternate workweek
program must be approved by the Department of Persomnel as per their
jurisdiction under N.J.S.A 114, et seq.

3 Only Voecationzal and Horticultural

&0

SIDE LETTER OF AGREEMENT #6
Department of Human Services
1. The Union may request use of available space at an institution in the
Department of Hluman Services for use as an office or for the storage of papers
and files. Provisions ot such space shall not be unreasonabiv withheld when

 available; however, the provision of space shall not ke priority over esseatial

uses and may be on a shared basis. The State shall incur ne responsibility for
security or safety of any Union materials not any liability For toss or damages,
which occur, Further, the Inion may be permitted to furnish file cabinets or

- ather equipment to the commitment above and under the same conditions. The

permission to utilize facilities of the State may be withdrawn by the State at any
time,

1. At State institutions of the Department of {luman Services, the State
will pravide a thirty (30 minute peried during the new employes's arientation

- period to allow a non-State employee representative of the Union to meet and
¥ explain the Union's responsibilities. If the non-State employec represzntative of

the Unioon cannot be present during such orientation period, une (1) unit

“employee of the institution designated by the Union may be zllowed to make
‘such presentation to a maxitnum of twelve (12) times per year. Any employce

released pursuant to this pampraph for the purpose of addressing employecs

4§ during orientation shall only address employces whose titles are contained in the
§ same negotiating unit as the employee making the presentation.

3. Upon the request of the Union at an institution in the Depariment of

- Human Services, a LaborManzgement meeting shall be scheduled bry

management sometime during the second week of March, June, September and
December. The quarterly meetings are to discuss local contract administration

§ problems and improve communications. The Union shatl designate one ()
- employee from the Administrative and Clerical Services, Pratessional, Brimary

Level Supervisors and Higher Level Supervisors Urits in order to aitend such

- meetings. Meetings shall be up (o one-hal£{12) day in duration. Either party may

request a meeting and shall submit 2 written agenda of the topics to be discussed

- at least seven {7) days prior (o such meeting. Employee representatives whe

attend such meetings during their scheduled work shift shal] be granted time off

§ to attend without loss of pay. If any employee representative who attends the

meeting is scheduled to work on another shift on the date of said meeting or
attends the meeting on his/her normal day off, he/she shall be granted hour-for-
hour compensatory time for the time spent at the meeting,

This letter shall expire on June 30, 2007 unless the parties mutually agree
o an exlension,

SIDE LETTER OF AGREEMENT #7

Special Kesponse Unit (SPRID, DYFS'
The State and the Communications Workers of America, AFL-CIO
agree that when DYTS workers who are represented by CWA work for the
Specia} Response Unit {SPRL), they continue 1o be represented by CW4A, The
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_”.m:_.nm agree that the status quo concerning selection and paicies and procedures
will remain unchanged.

SIDE LETTER OF AGREEMENT #8
Department of Military and Veterans Affairy
Alternate Workweek for Employecs
Performing Fire-fighting Duties

The Alternate Workweek Program currently in place at the Department of
Military and Veterans Affairs, which affect emplovees in the titles Staif Officer
3, Staff Assistant 1, and Staff Assistant 2, that perform fire-fighting services at
the Atlantic City Air Base shall, for the duration of this contract: remain in place
as is, us per the Navember 16, 1993 agreement between the Statc of New lersey,
Office of Employee Relations, and the Communications Workers of America,
The Tuly 19, 1994 Tetier from the Department of Military and Veterans Affairs to
the Communications Workers of America shall also continue for the duration of
this contract s is.

This side [etler of agreement expires on June 30, 2007

SIDE LETTER OF AGREEMENT #9
Dipnity

In order to resolve an outstanding dispute concerning Article 2, section C-6,
commenly referred te as the dignity clause, it is agreed that where an issue or
issues in a dignity grievance may be covered by another article in the coniract, or
hy direct appeal to the Department of Personne!, those issues shall be severed
from the dignily grievance and appealed under the appropriate contract provision,
or by appeal 1o the Department of Personnel as a means of resolving those
aspects of the prievance.

The dignity grievance, if still viable, shall then procesd under Article 2,
section C-6 ol the contract,

SIDE LETTER OF AGREEMENT #10
DOT Mileage
After execution of the contract the partics will meet to discuss the DOT
standard mileage deduction. The Union can select up to two (2) DOT employees
to atiend the meeting. The meeting will be conducted at a mutuaily agreeable
Lime,

SIDE LETTER OF AGREEMENT #11
Unipn Rizhis
The Union and OER will develop a voucher system to replace current
method of tracking the use of paid unian leave. The new system will cntzil the
use of numbered vouchers, with each voucher representing one half’ paid day.
Requests for the use of paid union leave days will be made to the department
labor relations coordinator at feast ten (10) days in advance. Approval for the use
of paid union leave days will not be unreasonably withheld. 1fthe labor relations
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" committee’s objectives that are mutualfy

. representation of management and the Union shall be established

ceordinator denies a request for paid union leave, the Union may appeal to OER.
The Lnion will distribute and sign the voucher of the worker attending a uninn
activity and the voucher will be submitted by the worker to the departmeni.

SIDE LETTER OF AGREEMENT #12
Pending PAR Appeals
The Union agrees to withdraw all pending PAR appeals thar do not
adversely impact the rights of employees. All appeals that are not withdrawn
will be submitted to mediation in accordance with a procedure to be agreed upon
by the partics. Appeals that are not resolved thrangh mediation may he
submitted o arbitration pursuant Article 4.

SIDE LETTER OF AGREEMENT #13
Health Care Cost Containment Commiites
1. The STATE and the CWA agree to continue the labor/meanagement
cosl eomldinment committee.  All costs associated with implementing the
agreed 1o by union and management
shall be bomme by the State. The term health insurance carrier shall include all

_ providers of health services for repressmted employees, including HMOs and plan

administrators.  The Joint UnionManagement Committes with  equal

Tha
committes shall:

1. Conductan ongoing study of activities which have the potential
of limiting health plan costs without shifting costs to workers of otherwise
teducing levels of benelils or quality of care. The study shall develop
recommendations for measures to hold insurance carriers, administrators and
hospitals and physicians more accountable for contrelling health care costs,

b.  Conduct an ongoing review of any cost comrol programs

agreed upon in the health care benefll contract. | performance of its duties, the

Committes may have direct aceess (o representatives of all health plan carriers
providing plans to employees when and as deemed appropriate by management
and the union. The Committee shall receive copics of public document reporis
on the health plan {including kealth plan cost and utlization information) and

- shall have the ability to request additional reports muotally agreed upon by

management and the union.

2. The Committee shall have the ability fo request regular reports on cost
contral programs rutually agreed upon by management and the unjon, Such
reports shall address costs of operating the program, activities, savings (including
assumptions) and future plans/recommendations.

3. The Committee may alse recommend additional measures or
alternatives, consistent with the goals set forth above, and the repost prepared by
the CW A cnritled "Good Medicine®.
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SIDE LETTER OF AGREEMENT #14
) _ Job Securiey
Fhis side letter will confirm the understanding between the parties
regarding some of the efforts the State of New Jersey (State) wilf undertake (o |
lessen the impact of future privatization initiatives or the ciosing of State-

facilities that occur during the period rom ratification of this contract throuph $

June 30, 2007, and which impact on employees in CWA negotiation units. This
letter refers o bargaining unit employees who are ultimately laid off at the |
conclusion of the State's layoff pracedures, but the layoff would have to be the
result of the State's decision to privatize 2 function or to close a lacility.

~ In the event the State seriously considers privatization of a facility or
function for purely fiscat or economic reasons impacting negotiation unit
employees, the State agrees to give the Union reasonabie advance notice, but not
less than %0 days prior to actual closure or privatization and, upon request, to
meet with the Union to give the Union an opportunity to present is position on
the economic issues. The Union shall be given the opportunity to demonsirate
that unit employees will do the same work more efficiently than a private’
cortractor. The State agrees to provide the Union with relevant cost information
necessary to enable the Union to develop its economic position, ineludin E public ;
documents involving the RFP, once issued and shalt meet with the Union within
thirty (30} days of the issuance of the RFP.

When the privatization decision is based upon policy reasons. and will
resultin a layoffor jeb displacement of bargaining unit employees, the State will
give the Union reasonable advance notice of its decision and, LEHN TRGLESE, Meet
with the Unien to explain its rationale and discuss the impact on affected
employees. It is understood that in any event, the decision to privatize is a
managerial prerogative that may not be subject to the ncgotiation process.

The efforts the State wilt undertake to alleviate the impact on employecs
laid off as a result of such actions shall include one or morte of the foliowing as
appropriate under the existing circumstances and shall be subject to discussions
between the State and the CWA; :

_ 1. Establishing preferential hiring lists with the private employer;

2. Establishing hiring freezes for positions determined by the Department -
of Personinel to have the same or similar dutics and responsibilities at other State
locations within the department affected to create openings which will be fiiled
by qualified laid off employees and, if practicable, by emplovees targeted for
[ayoft, all in accordance with DOP and SAL rules and regulations;

3. Continuing health coverage under COBRA which the State will pay
for a certain limited transition perind but not less than three months in duration;
and

4. Providing waining for qualified employees to the extent there are
opcnings and laid off employees require training to fill them.

The State agrees to make good faith efforts, which shatl include
compliance with all DOP regulations to Icssen the possibility of the layefT or
demotion-in-lieu-of layoff of employees in the bargaining unit.  Whers
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practicable, these efforts will be made whenever workers are placed at risk
through privatization, or program reductions or eliminations for reasons of
cconceny, efficiency, or othet reason. The efforts the State may take to lessen the
possibility of layelf or demotion may include, wherever practicable, voluntary
reduced work time and volunitary layoff or demotion, which shall be offered to
employces before the employer takes involuntary action to reduce the workfhrce,

Consistent with DOP regulations, The State will consider the foliowing
pre-layaff actinns prior to any permanent emplayees being laid off or demoted:

1. Hiring and promotion freezes;

2. Separation of non-permanent employees;

3. Retusning provisional employees to their permanent titles

4, Securing of rransfers and reassipnment to other employment; and

5. Filling of existing vacancics.

Good faith atternpts will be made w fill positions determined by the
Departnent of Personnel to have substantiafly the same or similar duties and
responsibilities at other State logativns by qualified laid off or demoted
employees and, if practicable, by employess targeted for layoff. As practicable,

. the State shall train "at risk” employees to allow mavement from the "ar risk”
location to work locations within or outside the appointing authority where
" positions are available, It is understood that all such actions must be consisvent

" with operative law and DOP regudations.

In the event the State sericusly considers privatization of a facility or
function which could result in the layoff or displacement of bargaining vnit
employees, the State agrees to give the union reasonable advance notice, but not
less than 120 days prier to the awarding a privatization contract to perforim the
work. Accompanying the netice will be a detailed accounting of all costs under
the privatization and a comprehensive cost analysis,

The parties shall muteally select an independent outside auditer Lo
determine whether substantial cost savings will occur if'the privatization occurs.

Where the independent auditor determines there is no substartial cost
savings, the State will undertake best éfforts to ensure there shall be no layoif
or adverse economic impact on State emptoyees.

Whete there s substantial cost savings, and the Stale chooses to privatize,
the State aprees to use the dispiaced worker pool in order to lessen the itmpact of
such layofF.

If there is a pending or proposed general layoff, the State shall review
existing private contracts for work similar to that of the employees considered for
fayoff or dislocation. Unfess a cost analysis shows substantial cost savings for
those existing private contracts, the State witl use its best efforts to bring the
work performed under the private contract{s) back in house and the State shall

" use the displaced worker pool o keep workers employed while the Stare

determines whether to bring such work back in house.

Effective July |, 2003, when privatization is undertaken as a substantial cost
savings, the State Auditor or a mutually-selected independent owrside auditor will
conduct peripdic post audit cost analysis to determine whether or not there
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continuey to be substantial cost savings. Where there is not substantial cost

. SIDE LETTER OF AGREEMENT #17
savings, the State shal! make its best efforts to bring the work back in house.

Potential Changes ta Titles
Now Rereiving the Clothing Allowance

[n recognition that during the term of this contract Gtles that are currently
peligible 1o receive the clothing allowance may be abolished or substantially
changed 3o that they are oo longer eliptble to receive the clothing allowance
ander the critetia sel forth in the contract, the parties agree that, in the event this
-occurs, the Union retains the right, during the term of this agreement. to recpen
f the clothing altowance contractual provision to address this specific issue.

. It iz understood by the parties that, in the event the Union invokes this
provision, the Srate's only ohligation s to nepotiate for an equal number of
| employees who will be eligible to receive the clothing allowance payments ina
different title. The number of new employees the Union may negotiate as to
‘receiving the clothing allowance is the same as the number of employees who
E-were in the title eligible to receive the clothing allowance prios to its abolislument
Eor change to a title ineligible 1o receive the clothing allowance.

SIDE LETTER OF AGREEMENT ¥15
Labor/Management Health Care Advisory Committee

1. There shail be established a Labor/Management Health Care!
Advisory Committee to expedite, on a voluntary basis, the transition of-
negotiations unit employees from the Traditional Flan and Health Maintenance
Organizations to New Jersey Plus from July 1, 1999 through December 31, 2000,
The Commitiee shall cansist of four desipnees of the Division of Pensicns and
Benefits and four designees to be selected by the OWA, The Committes shall
decide cn what advice and recommendations will be made in determining the
following issues:

a.  County-by-County problem solving In- Network nﬂm_u__ﬂ_aﬂa
with a standard of two doctors within a five mile radius of the covered employee
where sufficient providers exist; and at feast 75%% of the hospitais in New Jersey.
under contract. .

b. For cutrent employees in rural areas where access is less than two
primary care physicians within 20 miles, the minimum solution shall be En
design of the Traditiona! Plan.

c. Al problems concerning transition cases and pre-existing
conditions shall be resolved by having as the minimum solution the design ofthe 3§
Traditional Plan.

2, The Committee decisions shall be by majority vote, Ties shall b Task Force on Promotions
broken by the State Hezlth Benefits Commission. The Committee shall endeavor

) - Within &0 days of the ratification of this agreement, the State and the
to make the benefits of NI Plus available to a maximum number of employees ingcommunications Warkers of America, AFL-CIO, will create-a lask force,
the negotisting units, discuss problems of substance abuse, and shall create

! “Frincluding representatives from the Office of Employee Relations, representatives

corditions te facilitate the movement of State employees and their dependents@e m the CWA and CWA Locals, to review jssues about promotions.

from the Traditional Plan and Health Maintenance Organizations to NI Plus, 3 By July 1, 2004, the Task Force on Promotions will issue

Fiecommendations.  The State will review the recomumendations of the Taszk
E Force,

SIDE LETTER OF AGREEMENT #18
Premotion - Unclassified Employees
Where a title series exists in the unclassified service, employees within the
title series shall be considered for promotion pricr to the filling of a vacancy.

SIDE LETTER OF AGREEMENT #1%

SIDE LETTER OF AGREEMENT #16
Lenves af Absence Less Than § Months ]

The State agrees Lo consider requests made by the Unign in accordancey
with the Leaves of Absence Without Pay Article in the various Agreements fo
periods of less than 6 months. In accordance with normal practice, such reques
for an unpaid leave of absence will be made directly to the Office of Emplaye

SIDE LETTER OF AGREEMENT &20

Rest Perinds )
The current praclice of requiring certain employees to remain at their
swork places during rest periods for safety reasons or operational requirements
Relations which will investigate in an attempt to accommndate the requested® ghall be continued. However, if the employee is required to work during the rest
leave with the understanding that the requested period of leave shall be definitg. perjod it shall be rescheduled or, if this is not feasible, the lost rest period shall be
and requests by the Union for leave extensions shall be made in only exceplion®¥ accumulated at straight time and scheduled in accordance with the regulations
situations. '§ conceming use of compensatory time off.
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SIDE LETTER OF AGREEMENT #21
Essential Employees
The State and Communications Workers af Anterican AFL-CJ) agree
1o the following: .
ﬂ_.__a_,} and the State of New Yersey shall, no later than September 1, 2003, form g
Jomt committee o review (he standard for designating employees as essential.
The commititer will jssye recommendations no later than Novergber 15,

By December I,2003, OFR will review and act upon the committes’s
recommendations,

fif Em Unian disputes the essential designation of an empioyee ar
employies, it may fiie a non-contractual grievance pursnant to Article 4 of the
Agreement.

Based upon the standard adopted by OER, employess and the Unjons

will be notiffed of essential employee designations, Essential employees wiil be -

given a stickey identifying them a5 essential.

SIDE LETTER OF AGREEMENT #22
Exempt Titles

Buring negotiations tor the July T, 2003 - June 30, 2007 Apreements,
nE.h identified cxempt titles to he included in CWA negotiations units. The
Parties agree that certain of the exempt titles identified by CW A in Tanges 30 and
below, and in ranges 88, 98 and 99, wil| be included in appropriate CWA
negotiations units. To determine the exempt titles to be included in CWA umits,
the following procedure will he used:

a. During the first six months of FY ‘04, CWA and OER wil
review the above titles in an effort to reach agreement on the titles 1o be included
in the appropriate CW A hegotiations units,

b 1£ the parties are unable to reach agreetnent on the tites to he
placed in CWa negotietions units, the parties will designate James Mastriani as
the Umpire to resolve alt disputes relarive to said exeinpt titles,

C. By July 1, 2004, the Umpire shall determine which titles are
properly excluded as managerial cxecutive or confidential titles and which titles
are properly included in CW A negotiations units. The Umpire's decision shall he
final and binding upon the parties and shall not be subject to challenge or appeal
i any administrative, judiciai or other forum,

SIDE LETTER OF AGCREEMENT #23
Status of Part-Time, Intermittent, Temporary and
Special Services Em ployees
Within sixty (60) days of the execution of the collective negotiations
dgrecments the State and the Union will constitte a labor-management
committee for the purpese of reviewing the status af nan-iegotiations it
employees performing the same or sinlilar duties as emplovees represented by the
CWA . A representative Fom the Department of Personnel will participate on the

88

§ commitiee, The committee shall be comprised of equal numbers of Unjon and
management representatives and will develop standards to determine which part-

time, intermittent, temporary and special services employees, not presently
_included in CWA's units, should be inciuded.

. SIDE LETTER OF AGREEMENT #24

i Tool Allowance

The State will maintain a list of tools required for the performance of
. work assignments by each of the employees listed in the titles belnw.

. Each of those employces who provides and is required fo use his

- personally owned tools as a

condition of employment shali, on or about December 15 of each year of this

-~ contract, be granted a tool allowance, if the employce completes a calendar vear

" of employment in his current capacity and is on the payroll as of the date of

£ payment,

Subject te any conditions set forth in the applicable contract the tool.
allowance shall be $165.00 for the fiacal years beginning Judy 2003, $190.00 for
- the fiscar years beginning July 2004, $200.00 for the fiscal years beginning July
2005 and $210.00 for the fiscal years begitning July 2006,

Eligible employees inciudes only those employees warking for the
¥ Department of Treasury, Central Motor Pool, in the following titles:
£ 1} Assistant Crew Supervisar, Mechanic
by Crew Supervisor, Garage Operations
3) Crew Supervisor, Mechanic
4] Crew Supervisor, Mechanics (budy and Fender shop)

SIDE LETTER OF AGREEMENT H2%
Training & Education Fund

The State and the Union apree to jointly fund special training and
* education programs for employees in the Administrative and Clerical Services,

Professional, Primary Level Supervisory and Tligher Level Supervisory
" negotiations units.  Such training and education programs must be mutually
. agreed to by the Cfice of Emplovee Relations and the Union and may include,
. but not be limited to, arcas of specialized technical training, Job skills.reftesher
 courses, and professional or career development, which are refated to the
employee's jab, or which may be tiecessary or directly bencficial to career
advancement within State service,

Employees eligible 1 participate in a program must be emploved in a
CWA negotiations unit and mast be on the payrol! at the beginning and at the end
of the program. Additional cligibility requirements shall be rutvally apreed o
by the State and the Union.

The program shall be funded equally by the State and the CWA, with each
party paying up 1o a maximum of $25. 000 {0 each wear of the Agresment, The
parties may on a one-time basis, elect to carry aver money not utilized during a
one-year period to the next year.
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SIDE LETTER OF AGREEMENT #26
Training for Lower Paid Emplayees

It is understood that special attention shali be given to the needs of __mmﬂ
skilled lower paid empiayees to enhance their job performance and potentiat for
advancement inclusive of alternate career path chaices. The Training Division af ]
the Department of Personnel will provide these training opportunities and will § pay.
develop a procedure to identify eligible employees within operating departments,
A eommittee including two representatives of the Union, twe from OER, and two
from the Training Division of the Department of Personne] shall meet with the |
objective of assisting in the development of this program. It shall be the
responsibility of the Department of Personne] 1o determing the program and the
respurces o be made available after reviewing recommendations of n_ﬁm
commlitiee,

SIDE LETTER OF AGREEMENT #17
Departimental Sick Leave Policies

Within sixty (60) days of the ratification of this agreement, the State and }
the Unicn agree to establish a committee to review and discuss State 3
Departments’ sick ieave policies. The committee shall consist of a representative :
from the Office of Employee Relations and representatives from the State 1
Departments. The Commissioner of State Departments attending the commities
meeting shall designale representatives to attend such meeting. The Union shalk
berepresented by a persoa from the Communications Waorkers of America, AP - §
10, and representativefs) from the CWA Locals.

The committee shall meet at mutually convenient times and places and the
Union can request a meeting by sending such request with an accompanying -
agenda ta the Difice of Employee Retations. The committes will examine the ]
pelicies as it pertains to employees’ rights under the FMLA, protection and
preservation of employee’s rights of confidentiality. Thoe committee will make
ts recommendations to evalsate and improve upan sick leave policies, By July 3
I, 2004, the commitice will issue its recommendations. By September 1, 2004,
the State will review and act upon these recommendations. .

Until such time as the State reviews and acts upon the recommendations of §
the Commitice, the Sick Leave Policy contained in Departroent of Human-§
Services persommel] circular 95-89, as revised October 15, 2000, will apply to
Department of Human Services employess represented by CWA. Additionally,
the State will issue a memorandum to all managerial staff nﬁn_mwasm the use of
affidavits in lieu of a doctor’s note for sick leave ..._nq:.nm:nn in accordance with
Article 22, Fé& b
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APFENDIX 4

Listed below are all tilles included in the contract, If your E_n 15 not listed
‘here it may be included in another CWA unit. Also listed is the title code
§ number, pay range, and workweek designation.

The pay range can be used to help determine ar individual’s proper

‘The explanation of the symbels used far workweelt designation is:

35 hour fixed workweek worker. Qvertime compensation is
regulated by the Overtime Article of this contract and Department of
Personne] Owvertime reles. Additionally, the FLSA (Fair Labor
Standards Act) mandates overtime compensation for these workers
for hours over 40 warked in 2 workweek.

40 hour fixed workweek worker. Overtime compensation is
regulated by the Overtime Article of this contract, Department of
Personnel Overtime rules, and the Federal FLSA.

MNon-exempt, non-limited. These workers work at least a 35 hour
workweek with intermittent requirements for a longer workweek us
wartranted to complete projects or assignments. These workers are
covercd by the Provisions of Federal FL3 A mandated time and one-
half {pay or compensatory time} for hours 1o 2 week worked over 40
hours, Hour-loe-hour hourly compensation {if any) for hours worked
in @ week between 35 hours and 40 houes is determined by
Depariment of Personnel Overtime rules and Department policy.

MNon-limited workers. These workers shall work at least a 35 hour
workweek with intermittent requirements for & longer workweek as
warranted to complete projects or assipnments,

The State of New Jersey belicves that these titles are exempt from
coverage by the overtime compensation provisions of the federal
FLSA. (Workets in these titles who believe they should be covered
by the FL3A may appeal ko the U.8. Department of Labor.)

Hour-for-hour compensation (if any) for NL workers for hours aver
35 worked in a week is determined by the Department of Persanne]
Crvertime Rules and Departmental policy.

Non-limited title which involve direct and continuaus supervision of
workers in 40 hour workweek titles. The State of New lersey
believes these workers are cxempt from coverage by the federal
FLSA,

Any compensztion for hours beyond the normal workweek is
regutated by the Drepartment of Personnel Overtime rules and
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purposes only. It is not parl of the contract between the State and the CWA.

RANGE CODE TITLE Hours
21 0453 Accountant 2 35
14 50452 Accountant 3 13
45 333N Accountant’Auditor Trainge Data Processing ¥
25 53322 Accountant/Auditor 2 Data Processing NL
a2 53321 Accountant'Auditor 3 Data Processing NE
19 53319 Accoundant/Auditor 4 Data Processing NE
93 55221 Actuzrial Tntem ML
19 56526  Adjuster 1 Unsatisfied Claims & Judgment Fund HL
24 36534 Adjuster 2 Unsatisfied Claims & Judgment Fund NL
26 50075 Administrative Analyst 2 NL
27 50104 Administrative Analyst 2 4E
21 U073 Admitistrative Analyst 3 NE
a2 50142 Administratjyve Analyst 3 40
9 50072 Administrative Analyst 4 ME
20 50100  Administrative Analyst 4 4
24 61744 Administrative Assistant State Parole Board NL
20 50000  Administrative Assistant 1 ) 4E
24 59905 Administrative Assistant | iE
23 59001 Administeative Assistant 2 4E
21 59904  Administrative Assistant 2 3k
20 59902  Administralive fssistant 3 4E
13 59903 Administrative Assistant 3 IE
24 73163  Administrative Instructor Education — 12 mos. NL
21 7363 Administrative Instructor Education — 10 mos. ™ML

Departrmental policy.

{exempt 35 hour) - 35 hour fixed workweek worker. Qvertime
compensation is regulated by the Overtime Article of this contract
and Department of Personnel Overtime roles. The State of New

lersey believes thuse workers are exempt from coverage by the
FLSA,

{exetnipt 40 hour) 40 hour fixed workweek worker. Overtime
compensalion is regulated by the Overtine Article of this contract
and Depariment of Personne] Overtime rules, The State of New

Fersey belicves these workers arc exempt from coverage by the
FLEA.

The above information is supplied by the Union for information

Professional Unit Titles

S

65512 . Affirmative Action Assistant Public Contracts
63513 Affirmative Action Investigator Public Contracts

63960 Affimative Action Specialist Trainee
63964  Affirmative Action Speeialist |
63063 Affirmative Action Speciakist 2
653962  Affirmative Action Specialist 3
54722 Agricultural Marketing Specialist Trainee
34725  Agricultural Marketing Specialist 2
54724 Agricultural Marketing Specialist 3
54723 Apricultural Marketing Specialist 4
03067  Apricultural Resource Specialist |
03066  Agricultural Resource Specialist 2
03065 Apricultural Resource Specialist 3
03013 Apgricultural Sratistician Trainee
03016  Apriculiral Statistician |

03015 Apricallural Statéstician 2

03014 Apgriculral Statistician 3

07874 Airport Manager

55300  Analyst Trainde

00243 Analyst 2 Health Care Facilities

06173 Analyst 2 Res. & Eval. Health & Sr. Services

00242 Analyst 2 Heafth Care Faeilitics
64684 Appeals Examiner 1

64683  Appeals Examiner 2

31410 Appellate Specialisi Labor

03073  Aguaculiural Development Specialist
17692 Architectural Assistant

17690  Architectural Trainee

74223 Archivist 2

54341 Area Coordinator Community Involvemnend

93067 Assignment Editor PRA

01742 A Assistant Biclogist

01752 A Assistant Biologist

52662  Assistant Buyer

01782  Assistant Clinical Laboratory Evaluator
74564 A Assistant Curator

30777 Assistant Deputy Public Delender 1
30776 Assistant Deputy Fublic Defender 2
30775 Assistant Deputy Public Detender 3
30726 Assistant Deputy Batepayer Advocate ]
30725 Assistant Deputy Ratepayer Advocate 2
30723 Assistant Deputy Ratepayer Advocate 3
02662  Assistant Division Forest Firewarden
31624  Assistant Election Finance Analyst
14082 Assistant Enginesr Civil
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WE
NE
1

ML
WE
NE
.

NL
NE
NE
NL
NE
NE
.

MI.
NI
WE
NL
xE

ML
HL

ME
ML
ML
40
“
35
40
4E
40
NE
35
ME
NE
NL
NL
NL
ML
ML
ML
N4
ML
44



18
20
20

20

20

20

20
20

20
20
19
20
21

20
19
25
A0
19
20
19
19
24
22

24
20
2
22
20
20
20
19
98
20
93
22
23
24
24
25
19
20
21
22
19

59922
16652
16082
17092
13042
16392
12692
15281
11282
10272
16302
16312

Assistant Engineer Chvil

Assistant Enginecr Electrical
Assistant Engineet Hydrographic
Assistant Enginecr Industrial
Assistant Enginger Materials
Assistant Engineer Mechanical
Assistant Engincer Planning
Assistant Engineer Program Control
Assistant Engineet Traffic
Assistant Engineer Transportation
Assistant Environmental Engineer
Assistant Environmentzl Engineer

&3163A Assistant Ficld Service Supervisor

03042
03052
teis
60294
16472
16489
16457
GI085
55623
02653
TF0082
56684
82404
8263535
22637
32652
B2653
32654
43617
G315
naad
50560
50963
51073
51076
S0815
50816
50962
51072
S0R13
20814
03646

Assistant Geologist
Assistant Geologist
Assistant Legal Counsel NJ ELEC
Assistant Ombudsman Secured Facilities
Assistant Planner

Asgistant Flannet
Assistam Planner Enyiranmental Protection
Assistant Producer/Director PBA

Assistant Promotional Material Specialist
Assistant Replonal Forester

Assistant School Safety Consultant

Assistant Secretary 2 Utilities

Assistant Supervisor Academic Labaratory Services
Assistant Supervisor 3 Administrative Sarvices
Assistant Supervisor 3 Yacilities

Assistant Supervisor 4 Administrative Services
Assistant Supervisor 4 Computer Services
Assistant Supervisor 4 Facililies

Assistant Zoologist Non-tiame

Associate Direct. Motion Pict. & TV Devel. Comm.
Attorney Assistant

Auditor Accountant Trainee

Aunditor 2

Auditor 2

Auditor 2

Auditor Z Taxation

Auditor 2 Taxation

Auditor 3

Auditor 3

Audikar 3 Taxation

Auditor 3 Taxation

Behavior Modification Program Technician

94

35
40
40
40
40
40
4
40
40
40
NE
40
NE
40
ME
ML

21750
ed404
500940
500493
50092
52514
32572
40135
40156
55513
52603
52667
52660
56823
33804
55515
56834
00161
160
BO310
52320
16270
55939
01332
01347
01550
62192
482226
o197t
14090
15843
£14952
54551
36092
56372
561226
61392
61393
61394
00632
03952
a7750
01783
01293
00463

Binlogist Trainze

Boarding Home Evaluator Social

Budget Analyst Trainee

Budget Analyst 2

Budget Analyst 3

Building Management Services Specialist 3
Building Management Services Specialist 4
Building Management Technician

Building Management Technician Labor
Business Advecacy Specialist

Buyer

Guyer

Buyer Trainee

Cable Television Planning Specialist

Cureer Information Development Specialist State
fCash Manzpgement Analyst

CATYV System Opera. & Complaint Invest. Trainee
Certificate of Meed Analysi 2

Certificats ¢f Need Analyst 3

Certified Financial Examiner

Chain Store Relations Specialist

Chemical Enginesr Trainee

Chemical Safety Engineer

Chemist

Chemist

Chemist Trainee

Child Care Goord, Div. Youth & Family Services
Child Care Quality Assurance Inspector 1

Child Support & Patemity Specialist 3

Civi! Engineer Trainee

Civil Engineer Trainze

(lnims Adjudicator Disability Determination
Claims Adjudicator Trainee Disabil. Determinations
Claims Examiner Unemploy. & Disabil. [nsurance
Claims investipator

Claims Reviewer

Classification Officer 1

Classification Officer 2

Classification Officer 3

Client Services Representative

Clinic Wurse
Clinic Nurse

Clinical T.aboratery Evaluator 2

Clinical Pharmacist
Clinical Psychiatrist Board Eligible

o%

ML
e

NE
as

NE
NE
NE

WE
35
41
&%
NE
ML
ML
*h
™L
NE
WL
=L
n
ML
35
40
35
NL

NE
40
5

LE)

35
NFE
33
NE
WL
NL
NE
JE
40
NE

NL




929 10074 Clinicat Psychiatrist Post Certified NL

. 55727 Customized Training Representative | ML
4 10075 Clinical Esychiatrist Board Certified WL £5726 Customized Training Representative 2 MNE
37 00467 Clinical Psychiatrist 2 NL 55725 Customized Training Representative 3 NE
27 60320 Clinical Psychologist 1 NL 53005 Data Base Analyst 1 N
26 00473 Clinical Specialist in Psychiatric Nursing ML 53003 Data Base Analyst 2 ML
25 59940 Coastal Zone Implementation Specialist 1 WL 53744 Data Processing Analyst 2 NL
26 32674  Coastal Zone Implementation Specialist 1 N4 532441 Dala Processing Analyst 2 NL
21 59041 Coastal Zone Implementation Specialist 2 5 53257 Data Processing Programmer 2 40
23 32G73  Coastal Zane Implementation Specialist 2 40 §3350 Data Processing Programmer Trainee 35
17 59942 Coastal Zone Implementation Specialist 3 33 59967 Data Processing Programmer 2 35
19 32072 Coastal Zone Implementation Specialist 3 40 51261 Data Processing Programmer 3 40
27 17283 Code Writer 1 Code Section NL 53262 Data Processing Programmer 3 35
24 17282 Code Writer 2 Code Section NL $1275 Data Processing Systems Programmer 1 NL
21 54532  Community Invalvement Information Specialist NE 53274 Data Processing Systems Programmer 2 Nl
19 60945 Community Program Specialist NE 62656 Deal Blind Specialist NL
2] 64173  Community Service Officer 2 NE 01057 Dentist 2 L.
18 . 64172 Community Service Officer 3 NE 21816 Dispute Resolution Specialist 1 HNL
18 63003  Community Service Officer 3 Addictions KE 21815 Dispule Resolution Specialist 2 NL
20 60705 Commumity Saperviser Foster Grandparent Program NL 21814 Dispute Resolution Specialist 3 KL
21 31618 Compliance & System Admin. NJ Election Law 33 31870 Driver Improvement Analyst Trainec ¥
26 51318 Conferes | Taxation NL 31972  Driver Improvement Analyst 2 35
25 30801 Construction Management Specialist 3 40 56479  Driver Improvement Analyst 2 A0
22 30800 Construction Management Specialist 4 40 3197 Driver Improvement Analyst 3 35
26 70375 Consultant Curriculum & Instruction 2 NL 56478 Driver Improvement Analyst 3 40
24 70075  Consultant School Nutrition Services NL 55568 Fconomit Development Representative 1 ML
26 51252  Contract Administrator | NL 55503  Ecnnomic Development Representative 2 . NL
27 51253 Contract Administrator i 4E 55502 Ecenomic Development Representative 3 NL
22 51254 Contract Administrator 2 NE $5513  Economic Development Representative 4 NE
23 51255 Contract Administrator 2 40 22622  Education Planner ML
30 $2654 Contract Proced. & Contral Special. Hazard. Waste NL 72635 Education Planner 1 NL
29 &293] Coord. Consult, & Develop. Local Health Services ML 70341 Education Program Development Specialist 2 NI,
28 07000  Coordinater Emergency Telecommunications System NL 70339 Education Program Development Specialist 3 NL
26 64855 Coordinalor Employment & Training Programs NL 20340 Education Program Develop, Specialist 3 - 10 mos.  NL
26 44717 Coordinator Food Sanitation & Training ML 70333 Education Program Specialist 1 L.
22 59945 Coordinator of Qccupational Health Services JE 70331 Education Pregram Specialist 2 NL
21 36304 Coordinatet of Recotds Rules Promulgation OAL  NL 70329 Education Program Spocialist 3 NL
235 63025 Coordinator Women’s Program Addictions 60941 Education Specialist 1 Development Drisabilities WL
23 56380 Counseior NJ State Police Employee Assist. Prog. 16650 Electrical Engineer Trainee 40
22 &0674 Counselor | Voeat, Program Develfop. Disabilities  NL 15863 Emergency Response Specialist 3 4E
20 60673 Counsetor 2 Vocat. Program Develop, Disabilities  NL 15862 Emergency Respense Specialist 4 4E
29 60248 County Representative Human Services NL 44854 Employment & Training Specialist | s
03 55781 Cuslomer Service Rep. Trainee Public Utilities b 64853 Employment & Training Specialist 2 - 35
2} 56770  Customer Service Representative 2 Public Utilities 13 64762 Employment Counselor 35
21 557790 Customer Service Representative 2 Public Uhilities 35 54760 Employment Counselor Trainee sx
1% 56777 Customet Serviee Representative 3 Public Utilities 35 64612 Employment Services Specialist 2 3
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MEEEE

by

11
935
9
28
24
16
24
21
22
b
27
935
22
19
95
19
93
¥5
23
pa.
29
a5
26
22
20
18
95
u3
28
18
17
19
22
22
28
05
24
22
14
28
22
24
26
13
21

64all
64790
64697
56612
363
56629
36709
56708
DIG0A
E0253
10494
03260
39951
9952
024
02473
12317
16314
15870
15873
L3878
i5872
15870
12522
12522
15852
15840
12518
03093
L5270
56492
70431
70132
05903
62136
62150
62153
62152
62131
33643
0276
60281
03934
ERR I
64884

Employment Services Specialist 3
Employment Services Trainee
Etmployment Test Technician

Enérgy Conservation Program Reviewer |
Energy Conservation Program Reviewer 2
Ernergy Policy Analyst |

Energy Program Kepresentative 1

Energy Program Representative 2
Eng./Film Editor PBA

Engineer Specifications Transpottation
Cngineer Structures Plans & Specifications
Engineer Trainee Hazardous Site Mitigation
Engineer 3 Hazardous Site Mitigation
Engineer 4 Iazardous Site Mitigation
Entomologist Tratnee

Entornalogist 2

Environmental Engineer Trainee
Envirenmental Engineer Traines
Environmental Scientist Trainee
Environmental Scientist 2

Envirormental Scicntist 2

Envirommental Scientist 3

Environmental Scientist 3

Environmentzl Specialist 4

Fovironmental Specialist

Environmental Specialist

Environmental Specialist Traines
Environmental Specialist Traines

Erosion Control Engineer

Estimator Ruilding & Construction
Examiner Lnemployment Tax

Examiner | Cradentials

Examiner 2 Credentials

Exye Health Nurse

Family Drevelopment Consultant

Family Service Specialist Traince

Family Service Specialist |

Family Service Specialist 2

Family Service Specialist 3 .
Federal Aid Conrdinator Fish Game & Wildlife
Field Investigator Institutionatized Elderly
Field Invest, Mursing Care Institutionatized Elderly
Field Representative Board of Nursing
Fizid Represent. Construction Contract Compliance
Field Representative Eve Health

o

WL

WE

NE
44}
ML
A0
33
33
35
ML
WL
L4
NE
WE
WE
ML
MNE
NE
ML
ME
WE

64392
51682
DI2R2
03083
62572
55982
30693
35546
34863
54832
55548
4268
50532
03078
55007
55756
35703
013%
a1592
43029
02652
02650
14227
74228
16904
03174
03207
03143
03209
03176
03208
03050
12515
54442
54440
50730
493106
60601
60600
0663
{3269
12514
03273
59964
032

Field Representative Housing

Field Representative Local Property Tax

Field Representative Pharmaceuticals

Field Representative State Seil Congervation Comim.
Fiel¢ Represent. Vend. Facility Operations CFTVBT
Field Representative Wage & Hour Compliance
Field Renresentative 2, Public Advocate
Financial Analyst Senior Services

Financial Examiner 3

Financiz] Examiner 4

Financial Specialist

Fire & Safety Conrdinator Human Services
Fiscal Anafyst

Fish & Seafood Marketing Specialist

Foreign Trade Representative |

Foreign Trade Representative 2

Foreign Trade Representative 3

Forensic Scientist

Forensic Scieatist } Dept. Law & Public Safety
Farest Fire Pilot

Forester

Forester Traines

Forms Analyst 1

Forms Analtyst2

Frequency Coordinator Analyst

Gengraphic Information Systerns Specialist Traines
Geographic Information Systems Specialist Trainec
Geographic Information Systems Specialist 2
Geographic Information Systems Specialist 2
Geographic Information Systems Specialist 3
Geographic Information Systems Specialist 3
Gieologist Traines

Geologist Trainee

Governmental Relations Specialist 2
Governmental Relations Specialist 3

Grants Specialist

Graphic Artist | PBA

Guardianship Services Specialist 2
Cuardianship Services Specialist 3

Habilitation Plan Coordinatar

Hazardous Site Mitigation Specialist Trainee
Hazardous Site Mitigation Specialist Trainee
Huzardows Site Mitigation Specialise 3
Hazardous Site Mitigation Specialist 3
Hazardous Site Minigation Specialist 4

99

NE
NE
WE
~E
NE
NE
NE
ML
ME
NE
NL
NL
35
NL
MNL
NL
NE
NC
NE
MWL
NE
xF
NE
Nk
N4
NL
4k
NL
4E
NL
4E
NE
40
NE
NE
WL
40
NL

NE
NE
40
40
NE
40




19 59965 Tlazardous Site Mitigation Specialist 4 NE 45021  Inielligence Research Analyst NE

B h 00156 Health Care Consaltant . NL 45020  [Intelligence Research Analyst Traines wh
23 03954  Ylealth Care Services Evaluator Family Flanning NE 55089 Intermittent Labor Services Worker 35
25 60451  Health Care Services Evaluator/Nurse NL 34814 Internal Cammunications Specialist NL
23 0453 Health Care Facilities Evaluator 1 NL 63085  lmterstate Claims Coordinater NL
20 40452  Health Care Factlities Evaluator 2 NL 61081  Interstate Specialist 2 NE
25 00373 Ilealth Data Specialist2 NL 64751  Interviewetr 35
22 00372 Health Data Specialist 3 NE 10250  Iavestigator Aide Labor 35
26 00382 Health Economics Research Specialist 2 NL 54932 Investigator Banking NE
22 00381 Health Economics Research Specialist 3 NE 56500 Investigator Collect. Sce. Unsat. Claim Judg. Fund 35
21 00274  Health Facility Cost Estimator 40 65052 Investigator Disability Insurance NE
27 00282 Health Systems Specialist 2 NL 15702 Investigator Environmental Protection NE
25 00281  Health Systems Specialist 3 NL 55152A Investigator Insurance NE
27 61414  1learing Officer Inmate Disciptinary Program NL 55170 Investigator Insurance Fraud Prevention NE
27 61753 Hearing Officer 2 State Parole Board ML 33452  Investigator Public Defender NE
29 11446 Hearings & Review Officer Labor ML 56788 Investigator Trainee NE
19 17492 Highway Safety Specialist NE 65851 Investigator Trainee Division on Civil Right >
26 55525 Hispanic Affairs Officer 2 Com. & Economic Devel. NL 65045 Investigator Trainee Labor **
1% 15679 THistoric Preservation Specialist NE 33854 Investipator Trainee Law & Public Safety NE
2l 44772 Home Economist NE 33350 Imvest Trainee Public Advocate/Public Defender ¥
18 62662 Heome Instructor Comm. For Blind & Vis. Impaired  NE 54992  Investigator Trainee Real Estate Commission NE
55 62661 Home Instruct. Traince Comm. For Blind & Yis.knp. NE 51590 Investigator Tralnee Taxation NE
95 17090  Tndustrial Engineer Trainese L 33858 Investigator 1 Law & Public Safety NE
18 60702  Institational Coordinator Foster Grandparent Prog.  NE 56083  Iavestigator 1 Unemployment Insurance NE
R 93046 Instructional Television Ulilization Specialist PBA  NL 30566  Investigator 2 Citizen Infarmation & Complaints 33
21 §2672  Instructor Comm, For Blind & Vis. Impaired 10 mos. NE 30613 Investigator 2, Consumer Prolection NE
24 62663 _Instructor Comm. For Blind & Vis. Impaired 12 mos. NE 55853 Investigator 2 Division on Civil Rights NE
13 61382  Instructor Counselor NE 65047  Investigator 2 Labor NE
149 £1387 Instructor Counselor 4E 33857 investigator 2 Law & Public Safety NE
23 03874 Instructor of Nursing 4B 54974 Ipvestigator 2 Real Estate Commission NL
22 73093 Instructor 1 Education — 10 months 4E 51593 Tnvestigator 2 Taxation NE
25 73193 Instructer 1 Education — 12 months 4E 56082 Investigator 2 Unemployment Insurance NE
23 75475  Instructor 12 menths 4E 30565 Tnvestigatar 3 Citizen Infarmation & Complaints 35
19 73082  Instructor 2 Education — 10 months 4E 65852 Investigator 3 Division on Civil Rights NE
22 73192 nstructor 2 Education ~ 12 months 4E 65046  Investigator 3 Labor . NE
20 75474  Instructor 2 12 months 4E 13856 Investigator 3 Law & Public Safely WE
us 61380  Instructor — Counselor Trainee 4E 54093 Investigator 3 Real Estale Commission NE
95 55270 Insurance Analyst Trainee 4E 51592 Investigator 3 Taxation NE
26 55274 Insurance Analyst 2 NL 33855 Investigator 4 Law & Public Safety WE
22 55273  Insurance Anafyst 3 NE 57480  Investment Analyst Traines *
19 55272 Insurance Analyst 4 NE 52483  Investment Analyst 2 NE
pli 55105 Jasurance Education Specialist NE 52482 Investment Analyst 3 . NE
05 55081 Insurance Examiner Traines L1 54140 Labor Market Analyst Trainee *o
23 55083 Insurance Examiner 2 NE 54143 Labor Market Analyst 3 35
20 55042 Inswrance Examiner 3 NE 54147 Labor Market Analystd i5
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95
23
20
20
23
25
24
21
21
18
15
16
23
1%
20
18
20
)|
24
93
03
24
a1
18
95
32
14
26
21
i9
28
25
1
95
22
19
21
12
19
19
15
19
26
27
9

10650
10693
L0692
30464
1403
36305
60402
T4073
74083
74082
ips 1.
74112
15169
15108
13723
56492
55491
33103
53102
56489
56490
55243
33240
55238
16890
00067
21232
33934
60053
60034
G016
G174
01534
02001
02003
62002
17274
55393
55392
T4593A
TAIT3
02772
1nie?
10137
14108

Landscape Designer Trainee

Landscape Designer 2

Landscaps Designer 3

Law Clerk .

Learning Disabilities Specialist

Legal Assigtant 3 Office of Administrative Law
Legal Serviges Coordinator

Librarizn Garden State Schoo! District
Librarian 2

Librarian 3

Library Associate

Libraty Technician

License Examiner 2

License Examiner 3

Laocal Aid Analyst

Management Assistant

Management Assistant

Management Information Systems Specialist 2
Management Information Systems Specialist 3
Management Trainee

Management Trainee

Market Conduct Examinet 2

Market Conduct Examiner 3

Market Conduct Examiner 4

Mechanical Engineer Tramee

tdedicel Examiner Disability Determinations
Medical Records Librarian

Medical Review Analyst

Medical Social Care Spec.] Med. Assist. & Hith Srvs NL 4
Medical Social Care Spec.2 Med. Assist.& Hith Srvs. NE "

Medical Social Work Consultant 1
wedica! Social Werk Censultant 2
Medical Techrologist
Microbiolagist Traines
Microbiologist 4

Microbiologist 3

Mine Safety Education Technician
Municipat Finance Auditor 2
Municipal Finance Auditor 3
Museumn Registrar

Museuwn Technician

Maturalist

Network Adminisirater 1

Network Administrator 1
MNetwork Administrator 2

102

NL

10136
030635
18097
51200
00183
447493
H4892
03nz
03914
03913
03912
13114
03943
03944
03671

LI

53153
53152
55302
61R0
53630
53653
53652
63363
Bi2%2
03691
07752
(88
DOOE7T
Q0098
Qo097
{0096
FS0T2
15469
L6470
12492
7614
T2624
T2612
72623
03197
(F2554
(2553
52554
15093

Metwork Administrator 2

Wews Writer BBA

Nuclear Engineer

Murse Practioner

Nursing Consultant

Mutrition Consultant

Occupational Analyst

Occupational Health Consultant Trainee
Occupational Health Consultant 1
Cccupational Health Consalant 2
Occupational Health Consultant 3
Cccupational Health Consultant 4
Qecupational Safety Consultant 1
Crecupational Safety Consultant 2
Occupational Theraphst
Occupational Therapist Trainee
Office Automation Speciatist 2
Office Automation Specialist 3
Operatinns Analyst

Parole Counselor State Parole Board
Pensions Benefits Specialist Trainee
Pensinns Benefits Specialist 2
Pensigns Benefits Spectalist 3
Permit Coordination Officer 2
Pharmaeist 1 .

Physical Therapist

Physician Assistant

Physician Specialist 1

Physician Specialist 2

Phyzician 1 :

Physician 2

Physician 3

Planned Real Eslate Devclopment Analyst 2
Ptanner T'rainee

Planner Trainee

Planner Transportation

Planning Associate | Educatiot -
Planning Associate 2

Planning Associate 2 Education
Planning Associate 3

Planning Coardinater Fish Game & Wildlife
Elant Pathologist |

Plant Pathologist 2

Portfolio Manager Stocks & Bonds
Principal Engincer Code Service
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4E
NL
NL
N1
NL

NE
ML
NL
NE
KE
ML
MNE
40
H
NE
NWE
33
ME
*4
35
i3
wE
15
10
NL
NL

NL
ML
NL
4L
40
*a
&}
ML
L
NL
NiL.
M.
NL
ME
NL
4E




13
24
25
17
L&
20
25
22
19
16
21
217
27
27
24
24
24
21
21
21
1%
15
18
13
16

-

2
16
P
25
20
I8
25
25
21
24
22
26
21
22
21
12
19
]
28
24

62053
03173
03183
a69%
54242
34246
52628
52626

52624

93087
74260
81271
Ri272
B12380
Bl2od
Bl263
81270
B1237
B1258
Bl1263
81253
50180
31254
81236
S008]

BOOR0
BOOR3
55745
60664
62753
30201

62895

60385

03149
55744
80312
J1544
Ad4483

a1

31542
gd480

64479
64482

66301

803535

Pringipal Income Maintenance Technician NE
Principal Research Analyst NL
Principal Research Analyst ’ 4E .
Principal Litility Management Analyst ML
Procedures Analyst 35
Procedures Analyst 40
Procurement Specialist | 3E
Procurement Specialist 2 35
Procurement Spacialist 3 35
Producer/Director PEA NL
Product, & Market. Assist. NJ Historical Comm. NL
Prof. Srvs. Spec. | Administrative Services NL
Professional Services Specialist 1 Computer Services ML
Prafessiona) Services Specialist 1 Facilities NL

Professione] Services Specialist 2 Admin. Services  NL
Professional Services Specialist 2 Computer Services NL
Professional Services Specialist 2 Faeilities NL
Professional Services Specialist 3 Admin. Services  NE
Prafessional Services Specialist 3 Computer Services NE
Professional Services Specialist 3 Facilities NE
Profeesional Services Specialist 4 Admin. Services NE
Prefl. Services Specialist 4 Admin. Srvs. 10 mos. NE
Professional Services Specialist 4 Computer Setvices NE
Professional Services Specialist 4 Facilities NE
Program Assistant Administrative Services NE
Program Assistant Adniinistrative Services 10 mes. NE
Program Assistant Computer Services NE
'Program Assistant Corrections NL
Program Assistant Div. Developmental Disabilities NL

Program Assistant Eve Health Services NE
Program Assistant Financial Aid NE
Program Assistant Health & Senior Services ML
Program Assistant Mental Health NL
Prog. Assist, Mation Picture & TV Develop. Comm. NL
Program Assistant 2 Corrections NL
Program Associate Student Assistance WE
Program Dievelopment Specialist | Legal Services  NL
Program Development Specialist 2 NE
Program Development Specialist2 40

Program Development Specialist 2 Legal Services NE
Program Development Specialist 3 NE
£rogram Development Specialist 3 49

Program Development Specialist 3 ME
Program Monitor Americans with Disability Act NL
Pragram Officer Health Professions Education NL

104

80545 Program Officer Health Workforce Utilization
65293 A Program Flanning & Development Specialist 2
542254 Program Researcher

62995  Program Specialist Aleohol Abuse Activities
£3055A Program Specialist Drug Abuse Activities

00321 Prog. Spec. Hlth, Facil. Evaluation and Licensing

63056 Program Special. Pediatric Emerg. Medical Services

00142  Program Special. 3 Occupational Enviren, Health
621024 Propram Support Specialist 2

62100 Program Suppart Specialist 3

62102  Program Support Specialist 2, Youth & Family Srv.
62101 Program Support Specialist 3, Youth & Family Srv.
E0145  Program Assistant Comm. On Science & Tech.
17295  Project Engineer Safety

55624 Promotional Material Specialist

55750 Promotional Sales Specialist State Use Industries
52602 Property Management Services Specialist |
52603  Property Management Services Specialist 2
52604 Property Management Services Specialist
01383 Psychelogical Interne

01067 Public Health Denrist 2

623644 Public Health Consultant 2

&0610  Public Health Consultant 2 Nursing

03974 Public Health Epidemiclogist

00057 Public Health Physician

03933 Public Health Project Murse

62020 Public Health Representative Traince

62924  Public Health Representative 2

£2922 Public Health Reprosentative 3

54452  Public Information Assistant

54450  Public Information Traines

93036 Publications Editor PBA

70264 Pupil Transportation Specialist

55054 Quality Assurance Specialist Health Services
62356 OQuality Assurance Specialist Health Services
65003  Quality Assurance Technician

62191 Quality Control Analyst Med, Assist, & Hith. Srvs,
50081  Radiation Physicist 2

59982  Radiation Bhysicist 3

594979  Radiochernist 1

56720 Rate Anaiyst Litilities Traines

36724 Rate Analyst 1 Utilities

56723 Rate Analyst 2 Utilities

56722 Rate Analyst 3 Utilities

57083 Rea! Estate Appraiser 1
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ML
ML
NL
NL
NL
NL
NE
L
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NL
NE
NE
NL
WL
HNL
NE
NE
MNE
NE
NL
NL
MWL
WL
MNL
NE
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NE
NE
L]
NI,
NL
NL
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2 74202 Records Analyst 2 35

54398 Resource Interpretive Specialist3 - NL
18 74201 Records Analyst 3 33 57062  Right of Way Negotiator wE
26 64635 Referee Labor o NL 57061 Right of Way Negotiator Trainee -
26 60950 Reg. Coord. Of Transp. Day Care & Trawning 41 57145 Right of Way Research Analyst NL
34 01072 Reg. Dental Consult, ?__nn.. Asst. hu Health. Services NI §4406 Rooming & Boarding Home Compliance Officer NE
25 03894 Regional Staff Nurse Medical Assistance NE 56904 Rules Analyst Administrative Procedure NL
26 03897 Regional Staff Nurse Medical Assistance 4E 65153 Rural Workforce Technician 35
25 03894C Regional Staff Nurse Medical Assist./Health Services NE §1485 Safety Officer Developmental Disabilities NE
U5 03150 Repistered Environmental Health Inspector Traineze ** 61484 Safety Officer Mental Health NE
19 03152 Registered Environmental Health Inspector I NE 40457 Sales Represcnrative 2 State Lottery 15
22 03153 Registered Environmental Health Inspector 2 NE §2303  Sales Representative 2 State Lottery NE
26 55030  Regulatory Officer 2 Insurance NL 40453 Sales Representative 3 State Lottery 3
28 13333 Regulatory Officer 2 Public Transportation NL 52196  Sales Represenrative 3 State Lotery NE
29 56751 Regulatory Officer 3 NL 01120  School Nurse NL
32 55028 Regulatory Officer 3 Insurance NL 73105 School Psychologist — 10 months NL
26 56749 Regulatory Officer 4 . NL 73104 School Psychologist — 12 months NL
24 62552 Rehabilitation Counselor Mental Health KE 73103 Schoo! Soeial Werker NL
B3 65270 Rehabilitation Counselor Trainee Mental Health * 03661 Section Forest Firewarden NE
23 54460 Rental Housing Development Specialist NL 53501  Securities Market Trader Trainee A
i8 35361 Report Examiner 35 52503  Securities Market Trader 2 NL
95 35360 Report Examiner Traince . 52502  Securities Market Trader 3 NI,
18 03171  Rescarch Analyst NE 02462  Sced Analyst 35
27 62204 Research Analyst Medical Assist, & Health Services NL 02460 Secd Analyst Trainee =
16 35077 Research Assistant Law Enforcement Planning Agcy. NE $2340  Semior Account Adjuster State Lottery NE
2 12282 Research Assistant Transportation 40 10798 Senior Anima! Health Technician NE
24 52334 Research Associale State Lotery NL 17693 Senior Architectural Assistant At

26 23194 Rescarch Associate Technology for Children Proj.  NL

: . 54345 Senior Area Coordinator Community Involvement 46
24 54224 .Research Associate Youth Reception & Corr. Cir. NL

) . 011434 Senior Biologist 40
a5 54000 Research Economist Trames . b 01753A Senior Biclogist NE
28 54005  Research Economist 2 NL 56832 Senior CATV System Operat. & Complaint Invest, NE
25 54104 Research Economist 3 NL 01553 Senior Chemist . 15
22 54001 FResearch mnnznawﬂ 4 ML 01568  Senior Chemist 40
29 54012 Research Economist 3 4E 64547 Senior Claims Adjudicator Disability Determinatians 35
30 03166 - Rescarch Scientist | . NL €4964  Senior Claims Adjudicator Spec. Disabil. Determ. 33
28 03165 Research Scieptist 2 NL <6093 Senior Claims Examinet Unemploy. & Disabil. Ins. 35
29 03212 Research mnmn_..:.ﬂ 2 4E 56373 Senior Claims Investigator NE
26 03161 Research wn_mﬁmﬂ 3 4E 26123 Senior Claims Reviewet 35
23 03164 Research Scientist 3 NL 93953 Senior Clinic Nurse : 35
o9 00476 Resident Psychiatrist Second Year NL 07751 Semior Clinic Nurse £0
: 99 00477  Resident Peychiatrist Third Year NL 01385 Seniar Clinicat Psychologist NL
-m 29 00478 Hesident Psychiatrist Fourth Year NL £0549 Senior Community Program Specialist NE
] 22 04183 Residential Services Specialist 2 NE 64763 Senior Employment Counsclor 13
1. 19 04182  Residential Services Specialiss 3 NE 64693  Senior Employment Test Technician NE
._ 20 54406 Resourcc Imerpretive Speciahst NE 10483 Senior Engineer Architectural Bridge Design 40
. 22 54405 Resource Interpretive Specialist 2 ME 10493 Senior Engineer Civil 40
b
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21
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21

o087
146493
L0463
0433
16033
17093
13093
16893
12633
10473
10463
11283
10273
12293
14893
L3353K
16303
16313
12523
15853
15273
56193
60655
64393
51683
(2R3
55933
03124
50533
03043
83033
17493
15680
02452
g2032
62223
45022
64752
54913
55133A
5176
33453
564493
56494
01953

Senior Enginger Civil
Senior Engineer Electrical
Senior Engineer Geology
Senior Engincer Geotachnical
Senior Engincer Hydrographic
Scnior Engineer [ndustrial
Senior Engineer Materials
Senior Fngineer Mechanical
Senior Engineer Planning
Senior Enginesr Structural Bridge Pesign
Senior Engineet Stroctura! Evaluation

Senior Engineer TralTic

Seniar Engineer Transperiation

Senior Engincer Transpartation Research

Senior Engineer Utilities

%enior Environmental Specialist

Senior Environmental Engineer

Seniot Environmental Engineer

Senior Environmental Specialist

Kenior Environmental Specialist

Senior Estimator Building & Consroction
Seninr Examiner Unemployment Tax

Senior Field Operations Analyst Develop. Disabil.
Senior Field Representative Housing

Senior Field Representative Local Propeny Tax
Senior Ficld Represcntative Pharmaceuticals
Senior Field Represent, Wage & Hour Compliance
Senior Film Editor PBA

Seniot Fiscal Analyst

Seninr Geologist

Senior Geologist

Senior Highway Safety Specialisi

Senior Historic Preservation Specialist

Senior Horticulturist

Senior Income Maintenance Technician

Senior Inspecter Child Care Centers

Senior Intelligence Research Analyst

Senior Interviewer

Senior Investigator Banking

Senior trvestigator lnsurance

Senior Investigator Insurance Fraud Prevention
Senior Investigator Public Defender

Senior Management Assistant

Senior Management Assistant

Zenior Medical Technologist
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ML

™NE

T45T7
64893
55303
61847
03688
03692
16473
164731
16490
16459
12491
54243
54453
62032
62553
Q3172
p31et
12283
12674
57063
02463
34660
62194
54083
15304
§3100
f2042
32424
57143
61563
43578
13283
56696
10100
{8t
61857
65263
03360
(3256
59992
55616
55614
A0050
60053
60032

Senior Museum Technician

Senior Qceupational Analyst

Senior Operations Analyst

Senior Parele Counselor State Parole Board
Senior Physical Therapist

Seniot Physical Therapist

Senior Planner

Senior Planner

Senior Planner

Senior Planner Environments! Protection
Senior Planner Transporiation

Senior Procedores Analyst

Sentor Public Information Assistant

Senior Quality Control Reviewer

Senior Rehabilitation Counsclor Mental Health
Senior Research Analyst

Senior Research Analyst

Senior Research Assistant Transportation
Senior Ride Sharing Coordinator

Senior Right of Way Negotiator

Senior Seed Analyst

Senior Sheller Analyst Emergency Management
Senior Standards & Procedures Technician
Senior Statistician

Senior Technical Operations Analyst CATV
Seniar Technician Mgt. Information Systerns
Senior Technician Mgt. Information Systems
Senior Tidelands Appraiser

Semior Title Examiner

Seniot Training Technizian

Senior Training Technician

Senior Transportation Analyst

Senior Ltitity Management Analyst

Senior Veterinarian

Senior Yeterinarian Disease Cantrel

Senior Yocational Counselor Corrections
Senior Vocational Rehab. Counselor

Senior Zoologist Non-Game

Site Manager

Site Manager

Smal! Business Develapment Representative 1
Small Business Development Representative 2
Speial Worker Trainee

Social Worker 1

Social Worker 2
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26
19
25
23
21
23
22
a5
22
20
16
¥
15
14
15
24
21
21
24
1%
\7
20
18
21
24
19
14
95
1}
15
21
25
23
25
21
24
25
21
21
22
19
03
26
23
93

03052
52344
18484
134835
L3433
13434
12140
(3653
03632
05650

34363

34364
34361

34362
60308
D13%4
60309
01393
60310
(1352
03841

03852
aO007
62193
40195
53801

540182
4080
03003
#3114
59996
72374
52803
82444
41946
42506
52724
93011
52984
51403
51402
51400
51332
51331
51412

Soil Erosien & Sediment Control Specialist
Special Investigator State Lottery
Specification Writer 1.

Specification Writet 1

Specification Writer 2

Spucification Writer 2

Speech Correctionist

Speech/Tearing Specialist 1

Speech/Hearing Specialist 2

Speech/Hearing Specialist 3

Staff Assistant |

Staff Assistant 1

Staff Assistant 2

Stalf Assistant 2

Staff Clinicat Psychologise 1

Staff Clinical Psychologist 1

Staff Clinical Psychologist 2

Staff Clinical Psychologist 2

Stalf Clinical Psychologist 3

Staff Clinicat Psychologist 3

Stafi Murse 10 Months

StalT Nurse 12 Months

Stafl Nurse 12 Maonths

Standards and Procedures Technician

State Park Equipment Management Specialist
Statistical & Research Assist, Family Development
Statistician

Sfatistician Trainee

Studio Assistant to the Director PBA
Substance Abuse Counselor 2

Supervising Radiological Technician
Supervisor Comm. Indust. Relat. Wewark Skills Cre.
Supervisor Emergency Welfare

Supervisor Model Shop & Science Equipment
Supervisor of Rridges & Structures Highway
Supervisor of Building Repairs

Supervisor of Operations Racing Commisgicn
Supervisor of Volunteers PBA

Surveyor Physical Plant/Life Safety

Tax Analyst 2

Tax Analyst 3

Tax Representative Trainge

Tax Services Specialist 2

Tax Services Specialist 3

Taxation Anatyst Trainee
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19
13
17
26
2]
19
26
18
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95
20
05
21
18
25
22
19
21
93
22
85
19
26

51323
51322
75293
75283
75294
75292
75282
75291
81391
64183
64182
15301
53063
53079
5304!
53080
62658
53044
53043
93136
10064
03720
03715
{3662
37142
33594
55593
55592
64620
63562
63577
63560
13282
13280
51102
51101
56104
el
56102
56604
56693
62344
62352
62353
0oRes

Taxpayer Service Representative 2
Taxpayet Service Representative 3
Teacher 1 12 Months

Teacher 1 10 Manths

Teacher 2

Teacher 2 12 Motithe

Teacher 2 10 Months

Teacher 3 12 Months

Technical Assistant Classification
Technical Assistant 1 Community Affairs
Technical Assistant 2 Community Affairs
Technical Operations Anafyst CATY
Technical Support Specialist 1
Technical Support Specialist 1
Technical Support Specialist 2
Technical Support Speeialist 2
Technolog. Srv. Special. Comm. for BV]
Telecommumications Systemns Analyst 2
Telecommunications Systems Analyst 3
Television Cinematographer PBA
Tentative Title Commerce

Therapist Art

Therapist Movement

Therapist Music

Title Exantimer

Tourism Representative |

Tourism Representative 2

Tourism Representative 3

Treining & Development Analyst
Training Technician

Training Technician

Training Technician Trainee
Transportation Analyst

Transportation Analyst Trainee
Transportation Services Specialist 3
Transportation 3ervices Specialist 4
Unemploymeni Insurance Technician |
Unemployment Tnsurance Technician 2
Unemploymetit Insurance Technician 3
Utility Managemenl Analyst

Utility Managetnent Analysi Trainee
Veterans Services Offlcer 2

Veterans Services Officer Trainee
Yeterans Services Officer 3
Weterinarian
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15 61862  Vocational Counselor Corrections NE APPENDIX S
20 65272 Vocational Rehabilitation Counselor 1 NE Titles Eligihle far Clothing Allowance
23 65263 Vocational Rehabilitation Ceunzelor 2 NL - PROFESSIONAL UNIT
12 60152 Volunteer Services Assistant NE
23 55993 Wage Collection Referes Ni. TITLE . CODE
19 60199  Work Program Specialist 2 NL
Anesthetist Nurse 03284
New Jersey Water Supply Authority Assistani Biologist B1742/01732
TITLE Assistant Curator T4564
Information Specialist, WSA Assistant Division Forest Fire Warden - 02642
Project Engineer [, WSA Assistant Engineer Transportation 13272
Project Engineer II, WSA Assistant Engineer Materials 13gaz
Water Protection Specialist, WSA Assistant Landscape Architect 13692
. Assistant Landscape Architect 10689
New Jersey Commeree and Economic Growth Commission Assistant Regional Forester 02653
TITLE : Assistant Supervisor Academic Lab Services E2404
Account Executive Assistant Supervisor 3 Administrative Services Facilities B2655

Assistant Supervisor 3 Adminisirative Services Public Safety 82653

Accountant/Auditor Specialist
Assistant Supervisor 4 Adminisirative Services Public Safety 82652

Assiztant Sopervisor 1 Facilities 826357
Assistant Supervisor 3 Facilities 10 Months B2645
Assistant Supervisor 4 Facilities 82654
Assistant Supervisor 4 Facilities 10 Manths 82642

Assaciate Director 2, Facilities
Associate Director 3, Facilities
Associate Director 4, Facilities

Behavioral Modification Program Technician 03646
Biologist Trainee . 01750
Bearding Home Evaluator, Social 4404
Building Inspector Health Facility . 52994
Building Management Services I 52574
Building Management Services IV 52572
Camp Murse 03%62
Chemist . 01567/01552
Child Care Quality Assurance Inspector 62228
Clinic Nurse 03952
Clinical Laboratory Evaluator 01783

L Clinical Pharmacist 01293
Chlinical Specialist in Psychiatric Nursing 00473
Coastal Zone Implementation Specialist | F2074/59940
Coastal Zone Implementation Specialist 2 3207355941
Coastal Zone Implementation Specialist 3 I20TXEH042
Complaint Investigator 60451
Day Care Counselor 60924
Dentist 2 05057

112 113




Dentist 3
‘Engineer/Film Editor PBA
Eye Health Nurse . .
Field Representative Board of Nursing
Field Representative Housing
Field Representative Pharmaceutical
Forensic Scientist
Forensic Scientist 1
Foroster
Staff Murse, 10 Months
Staff Nurse, 12 Months
Graphic Artist | PBA
Graphic Artist 2 PBA
Health Care Facilities Evaluator |
Health Care Facilities Evaluator il
Health Care Services Evaluator Family Planning
Health Faeilities Construction
Historic Preservation Specialist
Ingtractor Counselor
Instructer of Nursing
Lighting Director PBA
Madival Technologist
IMicrobiologist 4
Microbiologist 5
Museum Registrar
Naturalist
Mursing Consultant Health
Ocecupational Health Consultant 1
Occupational Health Consaltant 2
Occupational Health Consultani 3
Occupational Health Consultant 4
Occupational Health Norses
Occupational Safety Consultant 1
Ccoupational Safety Consultant 2
Cccupational Therapist
Pharmacist
Physical Therapist
Public Health Consultant IT
Public Health Nurse
Public Health Project Nurse
Radio Chemist 1
Radio Chemist 2
Regional Staff Nurse, Medical Assistance
Registered Environmental Health Tnspector 1
Registered Environmental Health Inspector 2

114

01056
93303
{13563
(3994
64392
01232
01591
01592
{2652
03841
03852/60007
93106
93105
60453
60452
03954
52984

1567 T4TI2/4713

61382
03874
93148
1954
Q2003
2002
74593
02772
0183
03914
03913
03912
03114
03932
03945
03944
03671
01292
03691
62864/60610
03972
£3983
18084/59979
13083
03894/03897
03152
03153

B.esearch Scientist 3 Radidlogical Health
School Nurse Education Center

Section Forest Fire Warden

Senior Biologist Transportation

Sentor Biologist

Senior Chemist

Senior Chemist

Senior Clinic Murse

Senior Engineer Matertals

Senior Engineer Structural Bridge Design
Senior Engineer Structeral Evaluation
Senior Engineer Transportation

Senior Field Representative Housing
Senior Field Representative Pharmacist Health Facilities
Senior Film Editor FRA

Senior Geotechnical Engimeer

Senior Histaric Preservation Specialist
Senior Landscape Architect

Senior Landseape Architect

Senior Medical Technologist

Senior Fhysical Theragist

Senior Rehabilitation Counselor

Senior Training Technician

Senior Training Technician

Senior Training Technician

Senior Quality Control Revicwer

Senior Vocational Rehab Counselor
Speech Hearing Specialist 3

Speech Hearing Specialist 2

Speach Hearing Specialist |

Staff Assistant 1 Department of Defense
Staff Assistant 2 Department of Delense
Supervisor Building Repairs

Supervisor Model Shop and Science Equipment
Bupervisat of Bridges and Structures
Teachet { {Serving in DD}
Teacher Il {Serving in DDD)
Teacher 111 {Serving in DDD)
Teacher {Serving in DYFS)
Teacher !

Teacher 2

Teacher 3
Television Cinetmatographer PEA
Therapist Art
Therapist Movement

115

18073
03542
02661
1743
o753
a1553
0156%
03953407751
13093
10473
10468
10273
64393
01283
03126
10453
15630

10621

10693
01953
03658/03692
65273
63578
63563 *t
63563(F Only)
62032
65203
03650
fi3652
036353
3436334364
34362/34361
42506

§2444
41946

75293 2
75297 2
75291 2

T5291)75202/75203 3

TH193 4
75294 4
75291 4
o336
03720
03715




Thearapist Music

Therapist Paychodrama

Training Technician

Yocational Rehabilitation Counselor Trainee
Vocational Counselor Cerrections
Vocational Rehabilitation Counselor

* 1 Yariants notl mcluded

1 ﬁ:wmcmumcﬁumcq.m_mumﬁn.mmu_mmn,mmqqmqmqnwa_
a2 )

3 Teacher 1, 1, HI, PR 669, 674, 675, 676, 677

¢ PRS00, 611, 620, 621, 6|, 651}, 665

1146

683 684

03662
03710
83562563577
65270
681562
65172

, 085, 680, 6ED,

INDEX

Absence or latencss due to weather conditions ... U 27
Access to personnel file. . e . -
ACEESS 10 PREMSES e e e 0y TR
Administration of Agrecment, Mestings.....__.
Adminisiration of positions and salary ranges._..._...
Administrative Leave days ...
Agency fee ... e e e e o 8O
Alternate work week .. et et e e R0, 82
ABIFALON o it V1 TE BT, 34
Benefits, Dental Care Plan
elizibility, satary deductions
optional Group Dental plan.......... USSR B 1.
Benefits, Eye Care Program
eligibility, coverage, dependents .......c............ e R e e e .- 38
Beneflts, Intermittent employee health banelis
coverage qualifications................ . ... e e e S 1 .
Benefits, Prescription Drug Plan
eligibility and co-payments. .. e 37,38
Benefits, State Health Benefits Programs
aptional plans aveilable to employees
eligible crmplovees: ... et EL]
Benehts Health insurance in retirement
cligibitity and coverage ......ocveeecceicenn e e 38
Bonus pay for second and third shifts ... e e e s V33
Breaks........... e R gt
Bulletin boards ...
CETA and other programs.......ow s
Ciothing allowance .
additional eligihle titles e nenan POV 1.
eligibity requirements......vevcvvscoenocceee. venmvemsmsgeneras s A1, T8
Clathing Allowance, changes to titles ... PO . ¥
Compensation Pian and Program ............. PO T UYL |
Compensatory time
Balances
Requirements for requests. ... oo 28
Confidential duties ........o.coemeoo e et e, !
Damage or 038 0f personal PIOPEITY ..o smsmssse s arenere e G4
Dreath in the family .o,
Deferred compensation plan............. et ————— e
Dental Plan.........
Dependent care problems ..o ferrarar e e nan Y
Drignity ... TR e e e e 7,82




Discipline
General rules, eligible nEEow_@E ........... e 158
Investigations, time-off, general provisions............c.c.ooienn 0 19,20

Minor Discipling. e ettt s SURP | i

Discrimination............ et et et et et et re oot e e em ittt et smm s
Dues Deduction and Membership Information .

Representation Fee .o s . .
Eligibility for union membership ... R |
Emplayee Information
Computet Tape.. TP |
vemmman e BB
Examinations, Department of Personnel, time-off 31
Cxempt LLIES oo s
Crievange

Group OIigvante. .o OO PTOD PR I |

Union Rights....c.cccoooo. OO U DR i N 42
Grievance Procedure ’

Definitions .

Purpose...... e PO
Grievance Steps and Time ﬂEEE.

T 1t | A PSSO T T PPP PR S .8
Harrasstment, verbalfphysical .. Carrenr e e 7
Health & Saflly .o i .
Health & Salery COMMILEE L ovinricisemrssmenrsir it s s A2
Health Care AdVISery COMMIIE .o arsirirnierssscrsrs resnsreiesesoos 80
Heallth Care Cast Containment Commitiee ... SRR 5
HMO Benefil PRENS oov oo ivsiminimraes s e s tataiansinnirra s S 36, 39
Hours of work: ...
Inlormational packets.......
Interoffice mail, uhion ACHYIEY i e et FETPOP P 1
Involuntary transfer ... TR . |
Tob seclrity o T mn_
Job vacancy announcements, :an_mmm_mma employees........ verreririeirenee 31
LI eyt ST P PRSP SR 21
Layaffs, Unclassified and provisional employees. ... 56
Leaves of Absence

LINiOn ACEIVILY «vvree oot et iiamste et st s .
Leaves of Absence without pay

Unifon poSIENR. ..o s et TR ¥
Leaves of Absence, Administrative Leave-Career Service Program........ 40, 43
Leaves of Ahsence, Child care leave.noeee reriarerentteer e et ararmr e s 32
Leaves of Absence, continued benefits e fearer e e rrrnn A6
Leaves of Absence, Jury duty and witness |gave . . R 1,
Leaves of Absence, less than six months ... .

I ettt tA et e ettt O

114

Leaves of Absance, Military
petmanent, temporary or provisional employees e I o
Leaves of Absence, Pregnancy-Disability leave e &
Leaves of Absence, Work related injury or disease. ... 41
Liability Claims. ..o 38
Liability Claims Indemnification ......cccoviiiiimii i 39
Membership packets. ..o i e s 3]
Merit System Board........... fimtrr it e e 3, 814,15
Office of Employee Relations 1,6, 11,12, 13, 14, 16, 17, 22, 47 4%, 49 .71,
T8, 80, 82, 86, 87
Orientation SCSsI0MS ..o e . JOURTRP. .
Onat-of-Title Work .. et s e
VBTN e e erie e ere e s i rs e e s e e e S 25,65
Holiday hours
scheduled overtime
non-scheduled avertime
incidental ovartime,. .., ... OO o 1.
Performance Evaluation System {PES)
General provisions..........
Personal preference days
requests for
efigible emplayees ... aet e e T
PES form
Performance Fvaluation System meeting
Unsatislactory rating .
Appeals procedures. . .o 3 2, 33
PES, new empPloyes s s a4
Probationary period .. e 24
Promotion
permanent
provisicnal, ... U & e 1|
Promotions, Task Force. e iei e e e

Promaotions, unclassified employees .................... et U

Public address system [n work area, union activiby ... e - 1
Peassighment ........cooivimimnminmnimr e R cormrrenenns OB
Recall frome layoff ..o s 98
Reclassitication of positions, reevahuations of job classilication
Merit System Rules and Regutations. ... 24
Recognition of Rights and Definitions
Recognition of Union and Unit
Special Circumstances
Manapement Bights................
Reorganization, Union righis.................

112

[T TE

T e g e T

L s

P

o AR

TRt T

i e e



REPIESENTALION (B8 oo ovooreoee v ece s essseses e 3
Rest periods, wotking during ... . T ¥
Retirement Benefits :

Public Employees Retirement System (PERS)}

PERS emplayee contribution ... e SO | .
Balary adjustments for nurses and teachers . e e o 24
Salary Program, TO3-6/07 .ot iee sttt i)
Seniority lists ... R AL b e e e e em e e e e St SRt m e ee e 53
Sick Leave, Federal Medical Leave Act (FMLA)

requitements and uses...................... USSR %
Special Response Unit, SPRU ......nminniccn oo 81
Specizl Service employess ... U 1.

Special Time OFff
Special emetgencics
inclement weather

GtReT. L e el 15, 36
Brate vehieles et B
Tool AOWANGE ...t .. Bg
Traditional Health Benefits PLan .oove e cove oo, P | T 1
Training and Educabion FUn ..o vsmmsesnserere e B9
Training for lower paid employees.......oooooviveceeeee SR |
Training, Administrative/Clerical Unit.. ... 22
2 TR
Transporation allowance and reitnbursement, TP, | I i1 |
Travel regulations e S 1.
Tution At PTOETAM .oevieieeien s ssssssss st e seee oo eeevevsaresresenrasareresmsmerares 89
TUion Waiver PTOZMRML...c..ooiies st cmsrnrn s s rsssninies 18
Unexcused absence.. ..o vveseisiensio e SR UPORR . |
Union privileges at workplace ..o e S
Union Rights and Representatives. ... 47
Union Stewards ..o e S— SR 1 |
Unused sick leave, tetirement ... 44
Yacalion |eave

Career Bervice PIOZIEIT oot veris e s st e s emee e ee e .45
VDT Operators, cye ¢xams ..., R . .. 4
VDT Operators, PICERANCY vrvesievissiesmirsieeeee e R . .

120

SALARY SCHEDULE
12 Menth Employess Effective: June 25, 2004
10 Menth Employess Effaclive: September 1, 2004
Covering Empleyer Relnfions Grovps:; P+ R+ 56

Range 1 2 3 4 ] [
Increment ¥O7 .59 740,35 vIB.20 1504 B5E. 75 90166
Sitep 1 17.211.81] 1791940 {1865475] 19,436 04 2025108 21107 57
Step 2 \7.018.40 18A5975 1043604 26351.08] 21.107.87] 2200051
Step 3 18.626.99) 18.400.10] 20212.33) 3106613 21.964.86] 2201119
Step 4 19,334.58) 20140.45] 2008862 2188118 2788145 2381285
Slep 5 20,042.17] 2088080 21784.01] 22AG620] 2357824 2471451
Slep 6 20.740.78] 21621,15] 22541.20] 235711.24] 24 535053 2561617
Step 7 2145735 2338150 23317.49] 24.3%628] 25301.02] J6517.63
Slep 8 22 164.84] 2340185 24 00378 25.141.32| 26,24861] 274710.49
Slep § 22.872.53] 23.84220] 24 87007] 25866.36] 27710540 2832115
Ranga Fi a [] 1Q 11 12
Inersment 54640 994.17] 1 04185] 1092.70] 1,14644] 170217
Stap 1 25000853 #2956 83 7395010 2409205 2608475 2701115
Siep 2 2295553 2395010 2498205 2608475 27.231.19] 28 434 35
Step 3 2380233 24.9442T) 26034.00) 2T 17745 2837763 2985753
Btup 4 24.848.73| 25.80844) 7 075.05] 2R27015[ 29.524.407] 3004070
Step § 2579513 2693261 58.117.00] 20,362.65 30570.5%] 27,043.67
Step § 2674153 27.69678] 28.159.85] 3045555 2181695 34747.04
Step 7 2TBRE7 B3] 2800085 3030t80] 3158825 32.563.380 a4 45021
Slep 8 28,634.33] 29.04512] 31 34378 22 64095 34109.83[ 15565.38
Sfep § 29.580.73| 30.909.28] 32.28570| 33,733.65 035256.27] 35,858.55)
Range 13 14 15 16 17 18
Increment 128579 1,378.58) §3g420( 1465.88] 15¢0.58] 161511
Step 1 28,434.36) 2970015 51,008.74] 32472 64| 33 880.83) 3542030
Steg 2 29 700.15] 31,028.74] 57439 64] 3358883 3542939 37,044 50
Hteg d 30,965 84| 32 357.33) 33 B17.14] 3535472 3606995 3445901
Slep 4 3233 73] 331 685.80] 35711.34] 3682081 AB.A10.51] 4037472
Siep § 3349752 3501451 35.60654] 28,286.50) 40.051.07] 4]38383
Siap 6 34.763.31] 36.243,10] 37.998.74] 56,752.39] 4158163 4950494
Stap 7 38029.10] 237,671.69] 30.303.54) 4131828 4313210 45120.06
Etao # 37.284.88] 39.000.26] 40.788.14] 40684 17| 4467275 46135 16
Step 7 36.560.681 4037887 42 18224 44.150.06] 4621321 44.350.27

-
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SALARY SCHEIMILE
12 Manth Employeas Effective: June 26, 2004
1¢ Month Employees Effective: September 1, 2004
Covarlng Employes Ralations Groups: FrR+5

SALARY SCHEDULE
11 Month Employess Effective; June 26, 2004
10 Month Employses Effactiva: Saptember 1, 2004
Covering Employee Relations Groupa: Pr R+ 5

Rangs ar 3B 34 40 41 42
Incrament 408417 428715 450214 472005 498454 520972
Slep 1 B4 7EZ64} 23 BEEBL| 0315306 97 656.10( 102 383 16| 107 347.04
Slep 2 GASBB.B1[- 53 15358 97 858.10| 102 382.16| 107 347,00 ,_._M”m.m.m.uu
Slep J 92.050.08] o7 441,11 102,158.24] 107 108.22 112,311.32] 117 766.44]
Slep 4 9703515 101,728,261 106 660 28| 11,834 28] 117 276 63| 122 57618
Slep 5 101,118.32] 106,615.41] 111,162.52] t16,560.34] 12¢,241.52] 128,165.08
Slep § 105,203 48| 110,302 50| 115664 66] 121 280.40] 137 204.35| 133 39560
Slep 7 109 2H7 65 114 SB0.71) 120,166.80) 128.012.46) 132,1741.203 ®34,605.32
Slep 8 11337183 $18.876.86] 124.658.04] 130.738.52] 137,176.041 t43 41504
Slep @ 11745600 123,164 011 129171.08] 13154654 58| 142 100 A8 149.024.75
Range [X] 44 45

friroment S AT AS ‘B,033.85

Stey 1 11255672 118 020.17| 123 77625

Step 2 198.,020.17| 123 776 251 179 808.490

Step 3 123.501.62] 129 523.33) 135 843.55

Siep 4 | 128 57407 135 270,41 141,877 20

Step 5 134 446 52| 141 01740 147010085

Siep & 139 910,07 148 rBE.57) 153 Hdd 50

Step 7 145 391.42( 152 511.685) 199 878.1%

Step 8 150, %63 A7) 158,258 .73 166 011,80

Siep 9 156.336.32| 184 005 811 172 045.45

mb..._m- 1% 20 ril 22 Fk| 24
increment T60574]  1,782.97] _ 1,871.90] 1,954.48] 2.0629B] 2.154.48
Step 1 %7 044 50| 3B.740.24) @052 63| 42 aBa51] 44.358,09] 4642105
Step 2 95740 04| 4057261] 4239451| 44.058.99] 4643185 4850543
Step 3 A0 435.68] 4230498 4426641 #6323.47| 4B484.91] 50750
Slep 4 42.121.72| 44087.35] 46,138.31] 48,287.95 5054767 52.915.39
=lag 5 4iBoTAD| 456072 ABOI0Z21; SD25243) 52810.83 55.079.67
Stap € 35 523.20] 4TS5200] 49.882.11] 52216.91] 5467379 57244350
Step 7 47.21094] 4343448 5t 75401] 54,18139] 5673675] 5940883
Slep B 48 014 .68 m._Lm._m_.mm mm..mMm.E 55 145,87 S8 784.71[ 6137331
Slep @ coEiD4d] 5283320 55 447 41] 5B 110.35 B BG3AT| 6373778
Range 25 26 27 FT] 29 £
incremeni 337404] o084 Z507.82] 263321 2764.56] 290193
Stap 1 38596 47| 50.861.37] 53240 B| G5 75760F 5830081, €1,15637
Steyt 2 50 861 37| 53,240.76| 55757.60] 58,190.81| 61.15527] B4.057.30
Stap 3 53,136,311 55,538.19] 568,2654%] 61.02402] 63.919.83] 66.959.23
Step 4| 65A411.25] 58.028.60] 60.773.24] 6365723 56,684.48] 6006106
Stap 5 57 506 19 6041501 £3,281.08] B6,290.44 50 448.05) T2 783.08
S 59.961.13] 62B03.42| 65, 7BB.88| B892465( 7221361] 7586502
Slep 7 62,236 07| _65.191.83 68,296.70 7,566.86] T4.974.17] 7E.E66.05
Step 8 B4 51101] 6758024 70804527 7435007 7774273 3146888
_|.mnm_.n_m G5 78585 GO OGS.A5[ TI 124 76 873.28| B0,507.29 84 371031
Range 1 iz 31 LT i5 6
Inoremen! T4B.17] 3.20048]  335870] 352887 23702001 386714
Stag 1 64057 30| 67.105.471 70.305.93] 7368463 77,18250] 80,805.50
[ Slap 2 &7 105,47 70,30563] 7358403 77 163.50] 80,805.50] 8478264
Stas 3 70.153.64, 7350610 77,023.33 BO722.37) 8458750 B8EED.7E
Step 4 73,201 81| 78.706.05] BO.382.03] B4 25124 H5.200.50] 07,568.92
Gtep B 7634308 7990731 B3.740.73] B7.780.11] 92.00150] 96.444.05
Stegr B TH.208.15] 63,107 77| 8709943 01,308.88( 95703.501 100.331.20
Sher 7 52 346.32| 86,308.23] 00.458.13] 594.837.85] 99.405.50] 104,218 34)
Step 8 g5, 30445 H9 S0E63 03 §t8.683] 04238672 103,107.50) 10810548
| Step 9 2844266 02,709.15 07 175.59| 101,895.58) 106,309.50] 111,992.62




SALARY SGCHEDULE
12 Month Employees Effoctive: Juna 25, 2005
10 Month Employaas Effectiye: Septembar 1, 2005
Covering Employee Relations Groups; PR+ 5

SALARY SCHEDULE
12 Menth Empleyers Effecive: Juna 75, 2005
10 Month Employees Effoctive; September 1, 2005
Covaring Empioyas Relations Groups: F+R+ 8

| FRange 1 2 3 4 5 B
IRCrEmeTt 72174 75516 7H B 83102 873.93 §19.59
Stap 1 1765605 1H277.78] 19.00295} 10,R74.78} 20656.10] 2153007
Step 2 1827779 19.032.96] 1982476 2085810 21.530.03] 2244575
Steg 3 18,998.53] 19.788.11] I0AI8.57] 2148744 22 40308 273 368.41
Steg 4 19.721.271 20543.37| 2140833 J231A78] 23.977.88] 24.785.10
Siep 5 2044301 21298.43] 22280181 23,150.12] 24.151.82] 2590879
Slap & 21.18475] 22053.58) 27002 2308146 2502575 25123 48
Sieg 7 21.888.49] 22.808.75] 23783R1| 24 212,80 25899.68) 27.043.17
Sisp & 22,808.23) 3356391 2457562 2564414 2677361 27.957 A5
Step 8 2332987 2431907| 35367431 847548 27.547.54] 08 .BAT 55

Range T B 9 10 11 131
Ingrement 985.33) _ 1014.05] 1062791 1 11488]  1.1B8.35] 1.237.34
Step 1 23.448.72 23M1505] 24.429.10] 75 451e8] 26408 45 27.rist
Stap 2 2341505] 24.426.10] 25491.88] 26,00645] 27.77581] 28 003.05
Siep 3 24.280.38] 25443151 2655488 2772101 268,94517 30230.78
Step 4 2534571 26457.20F J7E17.47| 28.83657) 50,11453] 31457 53
Steg & 26311041 2747128 28068026 2995013 31233.89] 3768477
Step & A7 278,37 28485300 29.743.08] 31 06468] 3245396 9301241
Siep 7 2824170 2640935 30,805 84[ 32.179.26] 3362241 2513925
Stes A 29,207,031 30513400 34 8afF3] 33.20181( 34.79187] 3635648
[ Smpa 30.17236) 3153745 3093132 34.408.57] 3596133 3799475

[ Range 13 14 15 15 17 18
Incremeni 120110] 135518} 342200 149621 157187 " 184741
Sreg 1 2900305 30.254.15] 3184931 33.07140] 34.566.61] 36,137.98
Btap 2 20,284.15 31.648.31] 3307140] 34 566.61] 56 137.08] a7 78539
Btep 3 31585.25] 33.004.47] 3449348] 38 06182] 37.709.35| 5943240
Step 4 32.875.35| 34, 355.63) 3591558 57 6h7.03] 3028072 41.080 21
Siep & 34.i8745| 3579479 37 337.67| 39.05074] 40.852.00] £2 72753
Seg & 35450.55| 3V.0BH 05| 3IH.75075] 40.54745] 47423 48] 4437503
Steg 7 26749.65; 3842511 4018785 42.(M7 68 4399483 43,02 44
Step & 3B040.75] 3BTHO.2F[ 460304 43,537 07| 4558020 47 EE9.85
Step 9 38.231.85) 4113543 43.076.03[ 45033.08] 4T.037.57] 4031706

Range 10 20 21 22 73 4
Inerement 1,729.85] 181802 160934] 200377  2ioaze] 230757
Steg 1 37 785.58, 39.515.04| 41.333.06) 43 742.40] 45246 17| 4725030
Slep 2 3851504 41.333.05] 43 347.40] 457a6.37| 4738020 4955398
Sfep 3 4124480 43.951.08] 45151.74] 4753004 4945881] 5178680
Smap ¢ 42.974.34| 4496910 47067.08) 49.25571) 5t568.83 S1O7E 7]
Step 5 44, 103.95| 48 FH7.12| 4897042 51.257 48] 536A305] 5618147
Slep 6 46433684 4B 605 14] SQ8TO.7E| 53 26125 55767 27] 5296524
Stap 7 4816320 60423 16] 52 7E9.10| 55 265.01] 57,.871.49] 60587 01
Step § 48,892 04| 52.24118] 5489044 5726870 5987571 B2E04.78
[ Step 51822.59] 54,096.20] 5480776, 6927256 62.079.03] 65.012.55)
Rangs_ 25 26 i z8 T E L]
increment | 232044 2438718 7 5ATS7] 258588] 2 819.65] 235087
Stop 1 42.558.18| 51 BTE 60| 54,317H] 5587475 5935853 6237845
Step 2 S1.87860¢ 5431478 5687275 50 550.63] 65,373.48] B51204%
Step 3 54.105.04] 56750.98) 5943072] Be,2ad 51] 55,190 3| GA.296 47
Shap 4 56,519.48| 50.t87.14| 8108868 F492039 6A016.16| 7125840
Stap & 5B8.83092] £162332) 8434566] &7 m1627| 70.838.03| 74.213.36
Stan 6 61,160.38] B4 05050 67 \M.63| 7030215 7285758 7717433
Stan T 6348080) G6.40568] B9B6260] 7250803 7ba7r7d] 80138 30
[ Etep s 65.804.24| BA931.86] T222057| 75873.01] 78.087.56| 83008 27
| Stepa E3,121.68) 71,36804] T477R54] FAAED.ru| B2.117.43| BE 05834
Range 3 32 13 ET 5 T
Inerament 3.108.13] 3.26447] 34I687] 350045 377604] 06455
Srep 1 8533845 BB A47.58] TV 71205] 75.137.02] 78.737.37) . BI.513.41
Siep 2 B8447 SBE P171205] TS5 12782 7877371 8251141 BAATEOS
Sten 3 71.566.71| 74.978.52] 7B.SG3.75] B2I30A7| A6 20945 9044317
Step 4 7460584] 7B240.08] 5193066 6593527 90.065.40] 0440808
Sten & Fr74.97 A1 50548 8541553 80535.72] 9384153 BO3TA0
Slep § 80.684.10; B4.7RE.93[ 8§8.841.40] 9313517] 07 517.67] 102 3137 81
Steg 7 83,993.23| 88,034.40] B2 26777) 06 734.07] 101301 61] 105302 &9
Stap § 8711236 91 20887 9588314} 100,334 07] 105,160.65] 110,287 57
Stap 9 §0.211.45] 84563.34] 89 115.04]7103,933.52] 105,045 50[ 114.232.45)
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EALARY SCHEDULE
12 Maonth Empioyass Effactiva: June 25, 2005
10 Month Employaas Effactiva: Saptember 1, 2005
Cavering Employes Relatona Groupa: P+ R+ S

SALARY SGHEDULE

12 Month Employees EFeactive; Datamber 24, 2005
10 Month Employess EHactive; January 21, 2006
Covaring Employes Raiations Groups: PR+ 5

Range 37 38 15 40 41 [F
Increment & 185.B8]  4.572.AA)  450718] 482053 5064.14] 531381
Slap 1 BB 478.29) 90644.15] 95017.04] 996093227 104 479.80) 108,493.94
Slap 2 G0644.15) B5017.04] 59 B04.23] 104 423807 109,493.94) 114 BO7 .85
Step 3 &4 510.01] 90 286,030 104 201.40) 106.250.38) 114, 558.08) 120.121.76
Stap 4 bR .E75.B7| 103 PE2.B3| 108,793.50) 114 070,061 119822.22) 125 43567
Step 5 $03,141.73] 108 135,71 113 305.76] 116 851.64] 124 866.36| 130,7456.58
Step & 107,307.58) 112,508.60] 117,977 54 123712.12] 129.750.50) 13606349
Step 7 111,473.45] 116 881.49]) 12257012 128 532.70| 124 814.64| 141 377.40
Step g 195 838.01] 121,254 38 127,162,301 133 35328 135 878.78) 148.691.31
Sltep 3 115 805.17] 125.627.27 121, 75448 138 174.86] 144 542 92| 152 00522
Ranga 42 [F] 45

incrament b SEB1E0] 586203 615432
Slep 1 114 807,85 120,388.75) 176,251.78

© Step 2 120,385.75| 195.251.78; 132 £406.10

[ Step 3 | 125071.65[ 132, 11381k 138 56042
Stmp 4 431 55256 137 47584 144 714,74
Emap 5 137,135.45) 143,817.87) 150 880.06
Step & 142.717.35| 140.699.90) 157.023.38
Step 7 148,200 15 155 551.55] 163.177.70
Slep B 153 881,15 81 423.86] 169,332.02
Slap 159 4B3.05] 167.205.95] 175 48634

_m!..ma. 1 2 3 4 [ B
facrement 736.18 77028 BOT 55/ B47.96]  BHTT 333.08|
Step 1 17.807.17| 18 B43.35) 1941361 20221.267 21088.22[ 21 w6063
Slep 2 18643.35] 1941351l 2029126] 21069.22] 2196053 228987:
Slep 3 19.275.53] 20,1B3.87) 2102891 2191718} 722 BL2i4| 23336.7%;
Elep ¢ PO 11571 2005413 24183655 22 765.14] 2374345 24 77467
Slep 5 20,851 891 21 FR4.30F 27544 2| Zagtd 0] 24634 86f 25712.05
Step § 2t 5BR.07; 22 494 B5| 23.45185] 24 46t06] 2552627 26.H51.03
Step 7 22,324.25] 2306481 2426051 2630902 641768 27.58811
Slep 8 23 00 43) 24 13517 260AT 18] 7615898 7300600 2851719
Step 9 23 706.81] 24 ROS45] 25 EV4E1] 27 QGA.04] 28 ICOSD| 20.4B9 .27
m-:.mn 7 | [] 10 11 12
Increment opLEs| 108433 108408  ridems|  tq027s] T1.351.7R
Slep 1 2208871 23AE395] 24517B8| 2B D073 IF 1IBSB| 2833433
Step 2 2388235 24 917.6A] 2R.001.73] 27 13858 23.331.33] 2558311
Step 3 24 B67 84 2585201 27.0R5.7a] 2B 27543l Pos240B] 20.R34 5D
Slep 4 2585263 26026.34] B fe0R3] 2e41228] 3071583 23 pREET
Slep 5 2583727 28 070E7[ 2925398 30.5¢0.33[ 31.809.58] 3333945
Step B 27 R21.81] 2905500 3033793 21 88S5H] 4410853 34,580 23
Step 7 28, 806.55] 3008923 3142195 32 B22.81: 3429508 d3E4ECH
Step 8 2079118 31123.66] 3250803 3305688 364RTE3[ 3709378
Slep 9 3077583 4215789 33580081 3598 63: 36 AED B3| 3H 345 57
™ Range T3 Ti 15 T 17 T
Incrament 1,216.92] T3B23F] 145053 152511 4.602.80] 158036
Sfep { 2858311 a0900.03[ 3228230] 3a.732.83] 25257.94] 3606074
Sfep 2 20,800.03[ 3228730] 33.73283] 35257 5e] 2666074 33.541,10]
Step 3 32218.05] 31.664.57] 35.183.35) 36.7RA0S[ A8 485.54] 40721.4E
Step & 33533871 35.046.84] 36672.89] 38.308.48 40,066.54] 4180127
Sfep 5 485070 3642941 3P.084.42] 30.833270 4166914 4358218
Stap B 36.067.71] 37.811.38[ 39.534.05] 41.358.38] 43271547 4576254
Stop 7 37.4B4 53| 3019365 40.50548] 42 83340] 44 D74 74| 46942 00
Step 8 38801,55 40,575082] 4743601 4440860 4547754 4B.623.25
Step 9 an 110 47| 47856 18] 43 BAE B4 4580371 48.080.34] 5030262




SALARY 5CHEDILE

12 Menth Employsss ENactiva: Decombur 24, 2005
10 Month Empleyess Effactive: January 21, 2005
Coverlng Employaa Relations Groups: P+R+ 5§

Covaring Emplayar

SALARY SCHEDULE
12 Menth Employoes Effactiva: Cacembar 24, 2005
18 Menth Employeas Effactive:

January 24, 2006

Radations Groups: PaR vy

Range 15 20 2 22 23 M
incramant 1784.24]  1,354.35] 1547.53) "2 D43Ba] - 2 idm.31 2251.92|
Stag 1 38.541.90] 40.305.34] 43150.72) 4407 25] 46.151.00 4829740
Efen 2 M 30534 42158.72] 44,107 25 46.191.05] 48257 40) 5054937
Steg 3 42,069.58] H4094.10] dE054 7R 48.104.83] S0As3 7] 52804 74
Stan 4 4321182] 4586848 45.007 31 a0.238.77| £2.530.02] 5505316
Stap 5 45 50B.08] 47727 56] 40,040 54 5228361 54.73833] 5730508
| Slep 6 A7,262.50] 43577.74] 1807 a7 54.320 45| 56.882.64] 5855700
Stap 7 AB126.54) 51431837 53 A4 00 S6.370.20] 5002895 61409 oo
. Sten § S0.590.78] 53206.00] 6570743 58.41413] B1.175.78 64 DED_Af
Step8 | 5285508 5814038 57.739.96] "B0.457 57] B3 32157 66412 78
Ranga 25 26 Fii 24 FI] ]
Incrament 236665 JT48409] Ze0BI3 273058] Z2BTGZE]  5010.47
Step 1 5054932 BIGTA17| 55407 0R 58010 M| 80748 86] 6343805
Siep 2 52 016.17] 53401.08] Saoinaq 80.745.80] 63.626.05] 06, 64523
| Step 3 35.28302) 57 88500 E0Bip e -63.489.38] &6 502 30] 69.064 30
Step 4 S7648.87] 80.37000] &3 05347 8522298 893TR S50 77 Af356
Step 5 M.0V6.72| B2 ES5H1| A5837AD G3.088.57| Yz P5480] T5T0myn
Sfep & B2383.57) 65340.72] God4B.73] 71 JO8.16) TEIMBE] TariED
Step 7 84.75042) 6782563 7105666 T4447.75] Y2007 30 Witalor
Step § B7 117.27] 76,310.54] 73684900 77 187.34]- BOEa15s B4,760.24]
L Stepo. 6948412 72,795 a5 7827492] 7992683 8375580 BT.779.4];
Ranga l 32 a3 M A5 L]
increment AI71.31] " 332978] a493.30 AE67144] 3551861 ag44.18
|_ Step 1 BBE45.22] GOE16.55] 7314679 75, 840.68] 801272] Ha 16368
Stap 2 69.816.55| 73,94629] 74 ka0 A8 80.212 12] 84 165681 Q820768
Step 3 72 987.84 V547005 "Bp 13507 £3.983.56] 58 015.24] 97 252,04
Slap 4 76,159.15] FBAD5.H1| A4 62945 B7 655.00f 87366601 95306 77
Sten 5 78,330.48) 83713557 &7 173485 81,336.44] 25 718.36] 10034040
Step & 82501 77| B6.46533] 00 Rigoq 9409728 84,560 55] 104,384 2§
Stag 7 B5872.08] 83.78509] 94117253 98,BE0.32] 103,421.48] 108,475 78
Sfen 8 d8.844.29] 9312385 Greoroz 102,340 78] 107 273.04] 112472 04
Sftep? | Baotsn SBAS46Y] 10T 10747 106.012.20) 111,124 60 116,517 12]

Harga 37 18 ag 4h 41 43
incramant 4,24917)  448035] AGRd00 481700 518542 S4img
.|m3q__ B8.207.86| B2 45703 06.877.35] 301 A07.40 105 518.40) 111 6a38z

Slep 2 9345703 96.817.38] 101.601.40 106,518 40! 191 6BL.E2Z] 117 174.01

Step 3 86,706.20| 101,377.73] 106785 47 111,435 40( 116,848 23] 122 57430

Step 4 100,855 37} 10583808 110 969,44 116,352 a0l 122 014.56] 127 544 32

Step 5 705,204 54 110,298.43] 115,654 45 121, 265.40] 127 1E0.08 133,564 58

Step 6 1M 453.71] 114,758,780 120,337 48] 126 188 40 132,345 50 138,794 77

Slep 7 113,702 08| 119.295.13] 12502150 15940240 137 510.82] 144,204 65

Sfap § 117,952.05| 173 870 48] 775705497 136, 0.40] 142 676.34 148,875,715

Step @ | 12320122 170,738 03] 134,339 54 140.937 40| 147.041.75 125 145, 34]

Range [E] 44 45
incrament 2053.54;  SOVHIT] 507740

Step 1 117,904 1| 422 797 55| 128, 77682

Slep 7 12279 55| 126,776.82] 135054 27

Stug 3 128.451.09 134, 755 00 141,331 B2|

Sten & 134 184 83| 140,735,356 747 60902

Stap § 133, 878.17| 145.714,53] 153 9p8 47

Step 6 145,57 71} 152.68450] 160,163 82

Slap 7 1561265 25| 150.673.17| 165 441 73-

[ Sfen d 156,852 79| 164 552 44| 172 718 52
[ Step B 162,652,331 17063171 174,096.07




SALARY SCHEDWILE
12 Month Employwes Effective: June 24, 2005
10 Month Employsss ENectiye: Saptambar 1, 2005
Covering Employss Ralations Groupa; Pe R+ §

SALARY ECHEOULE
1Z Month Employwas Effsctive: June 24, 2008
10 Monlh Employees Effactive: Septembar 1, 2005
Govering Employes Relations Greups: P1 R 5

_ Range 14 F4 21 a2 a1 4
Rangs 1 F] 3 4 5 5 Incramers 1,803.94 169610 {98135 2,080.43 2 4E0]  73075%
Trgrerent 752,75 127.59 A5 A 267 .04 21,45/ 05819 Siop 1 39408.27( 4121221 A310R31[ 45DO06R] 4718049 animam
Sleg 7 18.310.08) 1906283 16,850.43] 20.678.04] 2154328 7245474 Stap 2 4121221 4310831 4600065 47 180.40f 4938408 57 pasedl
Siep 2 19062830 19.B60.42] 20 676.24) 7154373 72454 74| 3341303 | Stepd | 43@8.75] 4500441 4709 01] 48927837 5157469 EadAeo;
Step } 1981568) 2043801] 2160208 2349033 J3 38620 2437312 Step 4 44.820.08] 4BB00.51] 40082 56| &1389.18] 379378 &e 2o ag
Step 4 BOSES.33) 42560 22377 A8[  F3TTIE[ P427766| 26332 Stap 5 46.624.02) <BTOAG1! 5107371 5345808 555987 B9 5o 59445
| Step s 21.521.08) 221318 2248370 3413440] 3518833 2620950 Stap & 48437 87; S0E62T1 5300508 S5548.81[ 5519248 E0887.04
Step & |  @20T3IA3|  23000.7R] 2397052 2501144 28.00.5B}  27.250.65] Elag 7 5023191 SIERAAY} s5054.41) S7E38.054) B03ST.08] 83 -5mEl
Stap 7 22028.95) 2J37BE.3T] 24 R)534| D58TE4B| 27.012.04]  2Bapoant Step 8 BZ0A5.85( 5448401 3704776 5870847 63559 mnE0n g
Siep 8 23570.03) 24587505 25e3196] 2674552 2702350 7916407 Slap 9 53838.78( G56.381.01( 3go00917| &1.818.30] &d7aspa] Gracet-
Step g 24.332.08f JAA635S]  26.45008) 2761258 GO.6834 8% 30.128.26] Stap 10 5564373 56,377 11| 61.0804€] GI0QB13 6694083 7010740
EE 250B4. 53] 645114} 7 282B0| 28.470B0, 2074647 3 OH7.45|
: [ Rangs 5 28 i 28 23 0
Range 7 4 8 10 1 12 fncrement S42010] PSAUAR] 2887 Bd[ S AG1.23  2P4nST] 148710
Incramemt 1,006.80 1,057.80 1, 108.44 116243 1,218.58 1.378.85 Etwp 1 G1.BBEBA] 541067 5984760 5931544 82 116.6T| 'O5.057 B4
St 1 2341393 2447073 2547833 658G 17] 27 748.20( 2896879 Stap 2 SA0ETE] SEEATSOl S0 11544] B2 VIBEF]  BSO%TS4]  6A144.74
Step 2 2447073 25478.33| PE5PBFT|  27.748.20) 2aeEdTE| 3024873 Step 3 5052088 =016842| E18983.28] B4917.90] G7S9RE1 712 84
Stap 3 3543763 2523503 FFERG21[ ZAEH1.63] M 18838] o1 57HER Step 4 SEP4608| B17R024] BLESt.2[ 677913  voo9seEE[  Fac-Eo4
Stap 4 265434 3%  27503.63] 2BB03GA[ 3007406  31407.84] JIROBE] Step § B1.367.08] 84770.06] BT 31896 TOSPGAE| 7IEMOEL  FT40B14
Siap & 2r441.13[ 2885113 2991209 3173848 32627.52] 340RH5E Sisp & BATA7 18] GEMOBR} GUOSE 80 Ti37158] TEAM.EXT s0450.14
3lep & 2p44793) POFDEFE]  I0P053| 5295882  33847.10) 3536653 Step 7 B6,207.20( 65381 POl FrER4.A4f TE12282] Foveras] ERGE0E4
Start 7 25.454.73] 3076633 32 97M 07|  33581.38) 35.065.68] J8846.2R Stap @ BABZ 38|  FrAsiSi| 7537048 FASTarE;  BITLIAR]  BBERT. I
Slepg 8 30481.53f 31RE3GS] 3323741] 34T237H] 3520636 375240 Step 9 71.047.48] 7443334 7786037 B1725.28] A5 E44a3]  AeThaad
Shep 146833 3288153 34.345.R5| 35885.21] J7.50584f 3970808 Step 77 7345758 7TAPT4768] aoesae] R4 EI551|  BESAS 40| 02 Bl 54
Slap 10 3347513]  33.93913] 35454.20]  aTrowssd] T oavisaz[ and4apam
™ Rangs 1 EY] 31 ET] i 8
Range 13 14 15 3 17 11 ] Incrasamit 3247881 340488 m_md.ﬂ_ 3754 04 2,920.2 4,135.15
Inerament 1,145 55 141337 1.483.17 1,550.42 163087 1.776.18] Stop ¥ GO 144 74] T13B740[ T47EIGS] 78365 10[ B2 11913] 8805
Stap 1 BT M BOSEHE]  33.008A5 45183 3645124]  FFsILN Step 2 7187400 4762 08 - YE3ES10]  B2.11B44[ #ADSF 3R] ac 9254
Stag 2 I1595.28  JL008.85( 3448183  3051.24] 76011 39.408.27 Stap 3 7483008 TaisA7el H.90m13] G50TA18] #9995 5H) g4 327 72
Steg 3 3294183 3442202 3557e80) 37 610.68) 3937698 4112543 Step £ FREFZF2( B1.EM .44 85511.14] BOEI7 22| STHEAED OB 452 GO
| Sten 4 3488.38] 35.33539( 3I745H18] 3817008 409675 Ta3 B4q59 Step 5 8414538 6500512 S0084 16| 93136126 97 8T20u] 102 56600
Slap 5 45634.83(  37.248.76( 38.241.33] 4072950] 4 E5 7P| 4458275 Sten 6 §4.350.04| BO.410.80| 93B571B] 7135 3a] 101.810.24] 103733 75l
Step § 090148 ZEEAZ13| 4042450 X 2EBED 44245 50F  45280.01 Shep 7 H7A0O.70] $1.B154B] 896230 24| 10088834 105 7d8 46| 115 BG4
Step 7 S8.378.08( AOQ75.50] 4190767 43846340 45 BRaASf 4759907 Siap B B08d42.36) 9522016 0080327 104,543.38) ‘00,586 68) 115 J0n6s
Step 8 2067458 4146587 48.36084] a5407 7l 47523743] 487173 Siep 2 ganss 0o SES4 840 W03ITE24} 10836743] 1:382400) 19134 &0
Siep 8 41,6213 4200774  4467409] A v 4] 4916220 5143538 Sfen 12 grazacel 10200052 108.849.28] 11215148] 177583420 1mEimawe
Stap 18 42,367 GA| 4431681 48 357.15]  48570.A0) 50.AQ1.07]  53,153.55




SALARY SCHECHILE
12 Manth Employssas Effective: Juns 24, 2006
t0 Month Employees Effzctive: September 1, 2005
Coverlng Employes Raluticns Groups: F+R15

Sten 10

Renge 3T 18 39 40 “ 2
tAcremant 434477, 4,560,71 478541 SOPTEA|  57A1LES] 554214
| _Step 1 3019234 8453731 0B08802] 103,887 43] 108.915.08 114198 71

Step 2 24537 21|  95.088.02] 104 BAT.43] 10861508 114,196.71] 11873865

Spap 3 20.BRZ,00) 102853.73) 10B67G84] 11384260 198478, 125285006

Step 4 103,276, 85; 108.249.44] 113486.25] 118,970.32] 124,760,071 13067313

Steg § 107.57162] 112780.18] 118,05585( 122.597.95] 130,041 66 13630527

Step & VILEEA9) t17.34086) 133.04507] 12802558 135.323.21 14t BO7 41

Step 7 VB8] 12190157 127 83446 134.05321] 140,504 96 147 44958

Siep £ 120,805.8] 126.452.28] Y37.823.85] 130, 0A0.84] {145.HeE61) 17259160

Srop 8 124950700 131.022.98% 137,413.30] 144 10847| 151,168.26] 15H,533.83)
St=p 1 129.205.47] 13552570 47200.71] 135.790.10] 156 .445.91] 164 075.97[
[ Rangs i T [
ireramernt sadred]l 511381 541884

Step 118 TIEBE| 405 560.45] 131 Er4a0

Steg # 12536048 121 674 30[ 35 0oz 54

Slep 3 131.382.13] 13778811 14451158
| Stepd 13720377 14390152 15093077
Step 5 T43,025.44| 150.0115.7a] 757 24888
Stap & 148 847.05] 156,120,54] 183 757 500

Srep 7 154.660.68] 162 24335 17018514

Slep 8 160.480.33] 164,357.16] 176.E0478
Stap § 186.311.97] 174.470.97] 183025 47

172133.61] 160,584 78] 109 422 06|

SALARY BCHEDULE
12 Month Erployees Effective: December 24, RO0E
10 Month Employers Effective: denuary 1, 2007
Cevering Employee Ralalions Groups; PR+ &

Range 1 3 3 ) 3 G
frcrement 770,44 &06. 03 Bdf.23 BAT.47 832 5| 0371 7y
Stap ) 18,740:37| 19610.8%] 2031600 21162.13] 2204955 ToOEdan
Step 3 1851081 20216.90) N 162.03] P7,049.60] 22,057 48| 23.964.00
Step 3 2028126 21,12290) 2300738 3293697 =23,91531] 14560
Step o 2EO51.69)  ZLEI008  P2EbU.69] 03 EZ4.33| 7484815 25 437 62
Btep 5 21892.13] 2278517 2360782 24.FL1BI 35.781.07] 0630945
Step & 1250257 3354128 24.54505] 2650894 071345  37.351.04
Step 7 23360.01) 2434795 2538R 28 96 4H6.65| 27.646.03 2R.B7Z 1]
Seep 8 2413845  35153.44] 2R 18R] 2737407 2867971 29,854 4]
Btep 5 24.90380) 2605053 T07R74] rassias| 29517 E0| 30,3387
Step 10 15674.33] 2676562 27.9%3.87) 9914381 504547 JLRA1AG0f
Bange 7 a ] 10 11 12
Inerement 1,030.46 1,062.45 L134.43] " ,3BB.76]  1348.%4]  Liioaoe
Step | 3399416 2400402 2607707 9721156 5540131 2964055
Sten 2 24032 3607707 2701156]  JR401L.31] 3067055  akgsgcd
Blep 3 28.025.08]° 27,159.62) 2034805 2059108 3085778 s2oa9.61
Step 4 IAss6d) 2RI ON  BG4A0S4] I0,TEDSY[  A214B.08 3357064
Step & W|0A000| 2932442 J0.815.03) ILAT0DEE]  a%3094.27] iakemar
Step & 20316.96) 30A0EET] 31748.52] 33.IRDOL) 3444051 k19970
Siep 7 3014698 SL4BG3Y) JZSR401]  S4.06006 3589075 7.0a7m
Step & ALATTRE  BRSTITT)  ROIRS0]  RSSuos1] 97,1880 MLRL99G
Elap @ 32,0784 3385439 315200l 3577356 3B A47.03]  40,1287u
Step 10 J3,238.0) 3473667 6 2NT.A8] 9791831 2863547 314392
w.._.bﬁ 13 id 15 16 17 1%
fntrement 1,378.19 L dd5 B8 1518.03 1,354.08 187738 173854
SLap 1 H95%.68 3RAITIT| SITE435]  35.30%.08] 3680449 0857560
Step 2 2234197 3378435 55302.38] 3680844 38575 8% 40,324 35
Step 3 d3. 71586 9623093 36R30.41) 3849450 4025323 4209789
Steg 4 35,094, 16( 3667761 3B32R.44] 4000056 4104061 <3IA51.40
Siep 5 36475.94] JB.124.08] 39856.47) 4163662  4L60A00] 4550995
Step & ST AGE3] 3957087 ALITAS0)  45.082.68| 45 266.35] 47.3608.45
Brep 7 8922873l 4100725 42892.63] e m7RT4] 46062 74| aTaRT.OL
Step & 40E08.EL) 42 463.83]  d4410.54] 647480  4E640.17| M0.GH554)
Step B ALDES 10| 43910 43| 4592A.50) 46.070BE] SO3SLTSE 5264407
Step 1) 43.303.28] _ 45.356.00F 47446.82  40,668.97( 5190495 54 40060
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SALARY SCEEDULE
12 Month Eniployesa Effective: December 23, 2008
10 Month Exployees Effective: January 20, 2007
Covering Employes Relaticons Groupee P+ R+ 8

Range 18 0 &1 22 =] ]
Inprgmgnt 1,346.34 1.5440.85 2.038.14 2,138.94 2346.16] 20587
Step 1 a0 33436]  42330m0]  4412LE6] a6 159.50] 4R FRA44|  G0.644.52
Step £ 42 18070 44121380 46169.50] 40,20844 BO54467]  592,801.52
Etep J 44,02704] 4605202 4519764 50.437.38( B2 TOOB0[  65258.02
Efep 4 45 Brza8|  4Rp0zsE|  s0.236.78| 5B 5TA.AE[  BAOIOYE] ST.E1472
Siep 5 AT.719.73  4994x3ef s amap|  S4TI6.26)  ST2RAVA| 5687143
Sten 6 2056006 5188400 S5431906] SneseRd{ 5052034 6202312
Stap 7 5141240 5382486 56360200 Se86a1d] ALTIRER 6458422
Step 8 53.25R74| 5576542 55,368.54) 6112203 A402L700 6704150
Step Y IS 10508 6770098 69.42648] €3.27102) 66,267.83) 6330832
Step I B5 0543  69.646.64) 6246462 G6400096] ARE1406) T175400
Range 25 28 27 ET] =g an
Ineremmemnt 2,476.97 A0S  goans3]  EET.08] 301008 3150066
Stag [ £ 301.32]  55,97620] 5707Ras]  60.709.35] 63,5T8.41] 66,368.49
Step 2 £ aveeal  srotRgd 50,7005 6357648 6653843 69.T48.14
Step 3 5785505 60,570.35] et 43088 6644547 65.50B57) TRE06.TY
Step £ B0 A32.20|  €4,170.88] 6617041 B9.810.55] TEE0B6G) TA065.44
Step § azeaan| 66,7804l 6650094 7217163 TEAL6T4] 78,225 09
Ricp & BG.786.17| G8.380.04| 716314 7504485 TR GRGAL  FZ.35474
Step 7 #776d.14] 7028147 Te3ERE0l  7I3171]  B16IESS  B4,544.38
Step 8 7024011 Ta58c00] 7709263 M TTATT]  B4G4EOTE  BHTO404
Step 9 271708 16,18063] 79.A0.06 =d.646.8% 3765705 0186364
Spep 10 7510405 TR 73306l  BL55358 8651285 J0GAT.1A] 050234
Hangs 2 LT FE] 34 13 [T
Inerermant 3,310.86 4,484.60 965689 304228 4 239,77 423234
St 1 ED.746.14]  78,006.00| 7554%60|  BOSOEEE)  BafaBod)  BA.OTA.TE
Siep 2 73,065.00] 7854060 B0206.68) 840484 BAOTATH 9201206
Slep 3 76,383.86] 60,03458] F3.PEIA7  STSALI0 92, 110.4K 9864441
Step & 79,702.7%]  A3,519.07} B762088| S1733.46 9614126/ 100.776.75
Sizp 5 A 02L5Al  BTOD$76]  BLITTEE|  O6 S76.72) 100172020 106.008.11
Step 6 86,330.44] 00 48R45] D4.BSd 54| 90417548 104202.79] 19%24148
Siep 7 BO R5S.30 53.973.14 08 49183 10326024 10823356 113.475.81
Step 8 w2 gTR 16|  OF.457.B2] 102,14R6E 10T.A0260F 112.264.32) 117 706.16
Biup 0287 02| 10084258 lnosusel] 11094476 116285101 12193861
| Step 201 95,815.58) 104 427.21 100462600 114.787.03] 130.52587) 126 17086

SALARY SCHENOULE
12 Month Employces Efective: December 23, 2006
10 Momth Employces Efective: Jenuery 20, 2007
Covering Employes: Belations Greaps: P+ R+ 5

mﬂt-n&.m_ a7 23 E: ] 40 41 432
Increment 4 44863 460785 4.301.80 5,143.TH 5.405.77 A,HTY.3H
Slep 1 2 312.08 OR, Y5804 100 43682 106,328.78) 11147456 11683032
Slap 2 98, 7TER94) 100 426.82) 10G6,329.78| 1PL 474586 110880,33] [22.E62.T1
Slep 3 10120682 10608470 111,230.74] 1L6,620.34| 122 288.10{( 128 225.09
Slep 4 105,652, 70  110,762.58) 1:6122.70] 12178612 127691.8%[ 1393.497.47
Slep & 110,009 58] 115 430.48] 021034.66) 126.911.90( 13309764 13856385
Siep B 11454645 120,0898.34) I26956.62) 142.0576K) 108503.41] 14524233
Slep T 11480334 124,766,22] 1MMEIA.SK|) 147.205.46¢( 14380015 13091461
Step & 193,440.22] 12943430 135.740.54] 142,3a9.24( 1493314930 156 .5u6.990
Step 2 179 BET.LH 134, 101940 IHB43.50) 14740502 “_.m.u...__m:..h.w_ 162 28 4T
Siep ID 142,333,928 138, 760.88 14554d.46) 152.640.80) 160126400 157 841 ...q.m_
Range T Fr) Pr]
Increment 5 0GR 45 6,267 49 baGgAT
Step ! 12955271 128,511.16 134,766.65
Step 2 328 51116} 134,768.65) 14123612
Step 3 134460 610 14102814 14700750
Srep 4 V0 A2E.06] 14740965 15447706
Step 3 148 356.55| 153,541.12) 161 MGED
Jtro & 16204426 15D, 73881| 147 816H
Sten 7 158,303.41] 168,056,10 T4 18547
Siep § 16426156 17231358 18075494
Step 3 17328041 1TRSTIOE| 1ET.Q34.41
Seep 10 176,178.76| 184,828.57| 15348548
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